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Abstract

The position salary and performance salary system have been implemented officially since Janu-
ary 1, 2010, in public institutions. The salary is composed of post salary, grade salary, perfor-
mance salary and subsidies. Among them, post salary and grade salary are the basic salary, which
are recorded in the personnel file, which can also be called file salary. Although the proportion of
file salary in the total salary income is not very high, file salary is related to the vital interests of
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every employee in all aspects, so the management of file salary must be strengthened.
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