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Abstract

With the development of the Internet and the application of big data, it has promoted the devel-
opment of the sharing economy, and the structure of the labor market has also undergone changes
with the development of the times. The short-term, temporary and batch flexible employment
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mode has begun to enter people’s vision, ushered in new opportunities for development, and
aroused widespread concern in the society. This paper expounds the concept and characteristics
of flexible employment mode of enterprises under the development of sharing economy, gives two
typical cases of flexible employment of platform enterprises, Meituan Waimai and Didi Chuxing,
summarizes the advantages and challenges brought by this mode to the country, enterprises and
individuals, and finally puts forward targeted optimization suggestions.
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Table 1. Differences between traditional and flexible employment modes
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