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Abstract

The Personnel Archives work of university cadres is an important link in the chain of university
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cadre selection, cultivation, management, and appointment. It's an effective starting point for
universities to implement full and strict governance over the Party. At present, there are still
many problems in each link of the Personnel Archives work of university cadres. It is urgent to
strengthen the strict management system on ideology, work style, institution system, discipline
supervision, and enforcement, and give full play to the basic role of archives in safeguarding the
legitimate rights and interests of cadres and talents and the good political ecology of the Party.
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