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Abstract

Traditional culture is a unique product of thousands of years of history, with profound and pro-
found cultural deposits of the Chinese nation. Making good use of the traditional thought and cul-
ture resources of the Chinese nation in the research, investment and practice of social human re-
source development can continuously improve the level of national human resource strategic
management. Through the research, it is found that traditional culture can drive the enthusiasm of
employees and promote the development of enterprises, but also lead to the brain drain of enter-
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prises, ideological imprisonment and lack of innovation, resulting in enterprise human resource
management behind the development of The Times. From the perspective of local enterprises, this
paper analyzes and summarizes the actual impact of Chinese traditional culture on human re-
sources and management activities of domestic enterprises and puts forward corresponding im-
plementation countermeasures.
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