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Abstract

At present, Chinese society is under the background of rapid development of artificial intelligence
which is gradually widely used. Competition in the job market has intensified, new models of flex-
ible employment have emerged, and factors such as the maturing of artificial intelligence and the
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COVID-19 pandemic have accelerated the application of flexible employment. However, for the
moment, there are defects in the management, carrier and legal guarantee of flexible employment,
which highlight many problems in practical application. For instance, the security of flexible em-
ployment is threatened, and the triparty relationship friction in flexible employment is constant.
Therefore, it is necessary to explore the solutions to break through the current dilemma of flexible
employment in order to ensure the balanced development of the flexible employment labor mar-
ket.
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