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Abstract

This paper selects China’s A-share listed companies from 2016 to 2020 as the research sample.
Based on agency theory and rent-seeking theory, this paper uses empirical tests to explore the
impact of executive compensation incentives on corporate tax avoidance, and examines the mod-

WEFIH: . EE RS RO S R ). BIAREHE, 2022, 12(11): 1570-1576.
DOI: 10.12677/mm.2022.1211203


http://www.hanspub.org/journal/mm
https://doi.org/10.12677/mm.2022.1211203
https://doi.org/10.12677/mm.2022.1211203
http://www.hanspub.org

L

erating effect of internal control between them. The study found that executive compensation in-
centives are significantly negatively correlated with the degree of corporate tax avoidance; and
when the internal control quality of the company is weaker, the negative impact of executive com-
pensation incentives and corporate tax avoidance will be deeper.
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INTIREAS s G5 7 B 2k B AR SR A B s I8 ST SP ANV REAS o BRI, RHREAS K 31T 7 1%F winsorize
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Table 1. Variable definition table
1 TEENE

R REFS ZEIE
AR R RATE_diff BRI = R H R
HAR & e BT T Salary B I ot e P BT =42 1 T L A R 4
WA PR A o IC PR 4R 2
A gE ROA RS S
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Al RS Size SOBEE 1 B SRR
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N T IEASCB Y 1, M N .
RATE _diff,, = B, + Bsalary,  + B,ROA , + BLEV,  + f,size,
+ BgInvent, , + S;Intang; , + B,growth,  +¢;,
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4. SEUES T
4.1. RSt
KSCATREATAT T HOA M Gi i, 45 Rl 2 Fir.

Table 2. Descriptive statistics for primary variables
2 EETSMMAMST

variable N mean sd P50 min max
RATE_diff 6725 0.002 0.094 0.008 -0.407 0.210
Salary 6725 14.750 0.790 14.691 13.470 16.780

IC 6725 656.2 105.9 671.65 0.000 827
ROA 6725 0.054 0.040 0.044 0.002 0.196
LEV 6725 0.422 0.193 0.414 0.0630 0.846
Size 6725 22.79 1.341 22.598 20.340 26.810
Invent 6725 0.144 0.133 0.110 0.001 0.665
Intang 6725 0.048 0.057 0.034 0.000 0.382
Growth 6725 0.358 0.842 0.143 —-0.573 5.805

AV BERFEE (RATE_diff) sk E, PN 0.002, B BRI 1) 48 k22 3 b i Al #8347 Bk
P, FORME 0.21, fH/ME-0.407, T REEFFEESAHE, FRAKKFEESBEER. &8
Fr I (Salary)f KAE 5 Fe/ME 2> 58 16.78 F113.47, Ui AR E L1 2 &) BT 42 (L 1 8 S B 1) 7K - 22 BEAR R,
TIEEARAAE ZRE R, 1 REASTE M UL 22 SE 45 1R
4.2. XM

KRR 7712 3T Pearson Ao HTYE, 451K 3 Fiw.

MERAFRIBET B MR 5 RAGE. Sre i 2E0HIT 40%, EHREMR, AT EA 2K
EHRK R, IR B B BG 2 EItr:, mrarmEaat. WHRERECRE, &85
Jih 5 AV BERURE FEAE 1%7K 15235 TUrA %, Ui BH & 8 B Rtk 22, Al BB RE B ERAIG , IX )20 B8 iE
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Table 3. Correlation analysis test

= 3. XML

RATE_diff Salary IC ROA LEV Size Invent Intang  Growth

RATE_diff 1

Salary -0.046™" 1

IC 0.146™"  —0.042"" 1

ROA 02677  -0.053"" 0.162"" 1

LEV -0.137""  0.076™" 0.05617" -0.421"" 1

Size -0.001 0.084™ 0.158™" -0.161"" 0.613"" 1

Invent -0.131""  0.038™ 0.061™" -0.155"" 0.3617" 0.174" 1

Intang -0.044™" 0.003  -0.0160 -0.026" —0.011  0.046™" -0.243™" 1

growth -0.057""  0.042™ -0.027" -0.085"" 0.162"" 0.081™" 0.297™" -0.075"" 1

*k

e T, AR IRAE 1%, 5%F0 10%KF F &2,

PE AR5, AV R RE 17K T (ROA) S BURE FEAE 25 I IEAH R, B b AR BE D0l 2
iAoV BEBRE FE bk, X UHSRARE D I A F], 2SSt — L BSOS AR AL 55 7 4H.
A7 B AR FE (Invent) 5 A MV BT ) 5 R AU O, X0 el T Ablb A3 AR RE SR i, St A WSO JE P AT ) BE
2. B R 5B BRE A 1%KL, BR R EZ AR, X k552 FH K
REBMILEBER, WA RATINTHOER . RALBALSE, FRC BRI .

Table 4. Executive compensation incentives and corporate tax avoidance regression results
=4 SEHEM S Bl E VISR

RATE_diff EVEES 4 REbRE T P&
Salary -0.004™" 0.001 -2.80 0.005
ROA 0.569™" 0.031 18.45 0.000
LEV -0.026™" 0.008 -3.19 0.001
Size 0.007"™ 0.001 6.40 0.000
Invent -0.073"" 0.009 -7.80 0.000
Intang -0.114™ 0.019 -5.70 0.000
Growth -0.001 0.001 -0.71 0.476
Constant -0.095"" 0.029 -3.28 0.001

N 6725

R? 0.090

F 94.96

4.3.2. NEBEFINEETHMS 1l gH X RE R
AICK1C B Az By St AT IE A, 4% 5 N RIAEE R . (1) QMAMIEIRGRKRE, N
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ZEX

RS, IS AR R P 2 R B R SRR, R 2 98] TIRIE. T A AR
Bzt AV DT o TS B YA Ry T X DA PRI, 3Kt K S it e e A AT D R A . ELAE PR
PRSI OO, AL I 55 USSR 2 B ey, R U AR B AT R A 28 5 U 2 RV B o 3K 2
RPgme B H, AU IEE ER DY TR TS e AT A RIEh L, TR . O T [l
SERAORRAEYE, R A B SRR BT B PR, AT R . A(B), (RIS RS, IR
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Table 5. Internal control impact regression analysis
2 5. NEMEHIRZNE B354

RALE 4 RIA SE %S4 ER
VARIABLES (1) BiF (2) 5 (3) RIF (4) #5
RATEdiff RATEdiff
salary -0.002 -0.005™ -0.002 -0.005™
(—0.96) (—2.36) (-1.21) (-2.16)
0.328™" 0.805™" 0.372™ 0.859™"
ROA
(9.38) (14.80) (11.23) (13.38)
-0.010 -0.040™" -0.016 -0.039™"
lev
(-0.94) (-3.22) (-1.64) (-2.74)
0.006™" 0.005™" 0.006™" 0.005™
size
(5.10) (2.65) (5.57) (2.29)
-0.087"" -0.071"" -0.087""" -0.068""
Invent
(-8.05) (—4.57) (-8.52) (-3.72)
-0.087"" -0.131™ -0.085™" -0.147"
Intang
(-3.49) (—4.34) (-3.71) (-4.15)
-0.000 -0.002 0.000 -0.003
growth
(-0.30) (-0.69) (0.01) (-1.24)
-0.097"" -0.049 -0.101"" -0.048
Constant
(-2.92) (-0.99) (-3.21) (-0.83)
N 3,362 3,363 4,093 2,632
R-squared 0.071 0.107 0.075 0.111
F 36.34 57.65 47.62 46.59

5 REMEE

N T IRERT FUE R HERPE, AR 3 b R BT AR, A AR (ETR) R UG AT I 5 472K
B (ETR) f1 A A8 2 Fl 55 A0 B LU BT SEAS K, B 5B BRE RN R I 95 52, ETR R, SERRBL
OB, AVIBEBRE RN ETR VN, SERRBLGEUDN, @ BRSO . B EE R R R .

MG 6 FRTLVE I, SIS A ABCR(ETR)FE N IE R EE K, H ETR BN S l@# ok
[5G 5, At PR W] e IR i, RV IRERE R B AR . S8 5 R — B
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Table 6. Robustness test regression results
7 6. FREMARIEIAEER

ETR EVEES REhrHEE THE P{E
Salary 0.015™ 0.002 8.70 0.000
ROA -0.316™" 0.037 -8.44 0.000
LEV -0.016 0.010 -1.55 0.121
Size 0.002 0.001 1.64 0.101
Invent 0.133™" 0.012 11.54 0.000
Intang 0.144™ 0.024 5.88 0.000
Growth 0.004™" 0.002 2.62 0.009
Constant -0.100"" 0.036 -2.81 0.005
N 6725

R? 0.0577

F 58.71

6. EHIRSEW

AICEIEN 2016~2020 4= E A B BT AR BEATSCUE T, $RIT 1A A A 3R A e E I UL
il 5 A ML SO 2 1A 5% 28 LA K N R N 38 2 T S . SAIERIT ST AL, i e T il e o
A AT DO IEE A RE REBRAR X2 b T e e I PR P IS 1 R AR O T A XS, L S it e A
AT E B R U RA — BRI, XA TR A FEIL, AR T ok S RO
BERRESE; PN ERIE G, A I 5 AL R 2 TRV G SN AR R 2 A A A o
ZEY, BT AR, AR R AR . MRAE B O DL SRS R, AR LN
1) Aol E RGN, E A RAF R R S IMEBUECR, R e e A, XA R ROt AR ok
PR S PR Z AR [ R, BRI TARER A, &g b 1 bR SRR R e X T BUR SR, S5
A ARTE A H N, (S AL RIEORGIBE,  RENS IR BT A S, AR 7RISR R, AT
R E AN o 2) PR TE R Al AR o 2 b RIS BON SN, = R T B KT S U,
N T BRIUCE 224> NN 2 S T8 AT N BB B o o B 7 (1 P9 oS5 1 RE A 0 RO SRR, DR 23 W) W 55
RIS SE, WREARE BRI, M R AT, PREE AL LR R (KA E -
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