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Abstract

With the differences in systems, policies, cultures and interests among Guangdong, Hong Kong and
Macao, the construction of high-level talent highland is a cross-regional governance issue involv-
ing the coordination of multiple elements. Based on the synergistic barriers of cross-regional go-
vernance of talents in Guangdong, Hong Kong and Macao, the thesis proposes institutional con-
vergence mechanism, resource sharing mechanism, management collaboration mechanism, equi-
ty sharing mechanism, and industry-research-academia linkage mechanism for the synergistic
co-construction of high-level talent highland in Guangdong, Hong Kong and Macao in terms of sys-
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tem, resources, management, equity, and innovation.
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Table 1. Hong Kong youth program for mainland cities
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Figure 1. The legal system of High-level talent highland in Guangdong, Hong
Kong and Macau
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