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Abstract

With the gradual increase of the aging population in China, the country proposes to reform the
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medical care and health of the elderly in order to alleviate the crisis caused by excessive aging,
and develop the elderly care industry at the same time to ensure the healthy and sustainable de-
velopment of the new elderly care industry. This paper studies the development status of nursing
human resources in the pension industry, and finds that the nursing human resources in the
pension industry are insufficient, the elderly nursing training is not standardized, the pension in-
dustry and nursing human resources are not well linked, the public’s one-sided cognition of care-
givers, in major public health events, the pension industry for nursing staff economic security
problems; It is proposed to encourage nursing students to engage in geriatric nursing work, stan-
dardize the geriatric nursing training process, establish and improve the geriatric nursing norms,
standards and training bases, improve the public’s one-sided cognition of caregivers, the state to
provide the elderly care industry with necessary policies and financial support to ensure the
economy of nursing staff and other coping strategies.
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