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Abstract

Co-prosperity is the essential requirement of socialism and an important feature of Chinese-style
modernization. We should perfect the adjustment mechanism of income distribution and the me-
chanism of stable income growth, and regard the primary distribution and the secondary distribu-
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tion as an organic whole, strengthening the distribution system of “Coexistence of multiple distri-
bution modes” is the key way to promote co-prosperity. Therefore, this paper proposed the con-
struction of corporate salary co-prosperity index as a tool to recommend the construction of
co-prosperity. At the same time, the paper verified the practical effect of the co-prosperity index
and found that the co-prosperity index is closely related to job satisfaction of employees.
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Table 1. The results of compensation co-prosperity index from six companies
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Table 2. Respondents
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Figure 1. The relationship between compensation co-prosperity indexes and employee satisfaction
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Table 3. Factors and items of compensation co-prosperity index (N = 614, 14 items)
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Table 4. Results of regression analysis (N = 614)
4. EPATHEER(N = 614)

it RAFHEA R FrRAEAL R 2L t BEN
B ARG Beta
(&) 0.079 0.287 0.274 0.784
1 I = 0.647 0.061 0.404 10.580 /NF0.001
H A1 0.149 0.112 0.048 1.328 0.185
HE {5 0.524 0.115 0.170 4.549 /N 0.001
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