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Abstract

With the pressure of global economic downturn, the development of artificial intelligence, and the
three-year global epidemic, the employment of college students is facing unprecedented pressure,
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and college employment guidance is also facing unprecedented challenges. The employment guid-
ance in universities faces practical difficulties such as incomplete matching between talent supply
and market demand, varying roles, insufficient scientificity, incomplete content, lack of basic pro-
fessional information, and relatively weak teaching staff. To overcome these difficulties, universi-
ties are still constrained by some macro and micro constraints in reforming employment guidance.
Therefore, universities need to adjust and optimize their professional settings in a timely manner
based on market demand; improve the quality of talent cultivation; establish a database of basic
occupational information; enrich the specific content and forms of employment guidance; build a
well-trained team of employment guidance teachers and other means to improve the level of em-
ployment guidance.
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