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Abstract
The report of the 20th National Congress of the Communist Party of China proposed the strategic
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requirement of “accelerating the construction of an agricultural power” and pointed out the stra-
tegic path of “talent is the first resource”. Talents are the key to rural revitalization, and practical
talents in rural areas are the decisive factor and the greatest driving force in promoting rural revi-
talization. This article takes W County, Chongqing City as the research object, and takes the rural
revitalization strategy as the background to study the construction of practical talent teams in rural
areas. By analyzing the current situation, existing problems, and corresponding reasons of the con-
struction of the rural practical talent team in W County, measures to optimize the construction of
the rural practical talent team in the county are proposed. It helps to explore the practical signific-
ance of building a practical talent team in rural areas in promoting the implementation of China’s
rural revitalization strategy, and provides stable talent protection for consolidating and expanding
the achievements of poverty alleviation and promoting rural economic development in China.
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