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Abstract

Under the guidance of the “universal three-child” policy, the fertility intention of childbearing-age
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women is crucial to advancing the process of reform, and it will become a key driving force for ad-
vancing reform. Due to the dual responsibilities of population reproduction and social reproduction
undertaken by childbearing-age women, exploring the fertility intention of childbearing-age women
under different employment forms is of great value for evaluating and improving China’s fertility
policy. Therefore, based on the data of the China Family Panel Studies in 2018 and the China Health
and Nutrition Survey in 1989~2015, this study explores the impact of different employment forms
on the fertility intention of childbearing-age women. The empirical results indicate that employment
forms have a significant impact on the fertility intention of childbearing-age women. childbearing-age
women who are formally employed show significantly lower fertility intention, among the specific
types of formal employment, childbearing-age women who are in government units are significantly
more willing to have children. In order to improve the fertility intention of childbearing-age women,
this study puts forward policy suggestions from two aspects: the improvement of hard policies and
the support of soft environment.
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1. 518

A B R R C o 21 HEZZ R SRR, ok 2 1 [ ZOT iR R iR m AR 2. A
EAMEAD 80 AEARLAR, FRE S 14 40 RH ML T L7 IR B BOR, ZBURP R A E FANE .
ZUALINE . FF BN R EE — RPN D I S B W B [1]. AR IRIE N O Z R Ae im) il fiedt A
MR e, BIEFE 2013 4R 2016 FEARZKSEAT MR — 27 A1 “ 4 27 BUK, EIRBORE &
T, REFEMATRBEANERT, ERPPRESRIFAYE . St EdE R, 4 2016 4 1786 /1
f “ AR 5, BT A N S = AEGRR[2], P2 IR EFE R . ST, 2020 4EA
1 HE A 2 [ LUK P SR AR - A2 B BOR A RO A Bl A4 B R RSB IR ILR, Hh i R “ I
PEEREPE e XS BhAh, B RRAE R W A2 B AR R BT AR BT SIS RAEIR
SEAE AL 2 10 ¥ B N s 1T H 25 AR A5 R AR IR [3] 0 Bk “ARAE B R IaHE” , FRETE 2021 4900 “ 4
T = 4% BOR, IR AR RS P JOGHIR AR B 38 0 U] 85 R BT AR £ 5 Ak 23 RS B FIURURN A R BOR [T 2 [4] . 42
M =4%" BURSEMULG, HEGERBEE “MRE T RO BOVBUR AT AR TG K s

BEH AR RGP PO R R AR N ERE, AR REMENIAA FT NN R,
X B A B KT R0 o A TR (5] HAT, A SCRR DAL O DI R 5/ i 2kt
WA AR & RIS, T E R A F AR BOE H AR L 8 R R e oL, X T HiiiE
BE, WS =7 BORRAEEMME. BEE S LI Z gk B SSER rEZ E R
JERR S, o E L5730 25 5 O AL T TSI [6]. 2S5 57 80 /i P T A5 B8 T 25 kAt
{H R A oV W K 5 TARI M taf R . fE57sh i, ksl X S a o, IE Mt
M AHEIE R A . b E AL A FE R 4 (2019)) o, MHELTAEGER57 s Stk a5k, 3 AR IE Rl
R L BB N[ 7], TAFE LR 57 s . TAERS A AR A OREE . TARRE AT AR, X
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O AL — AR [
2. HRGRIR

FOWIE R EZ o A ERFO S AR ERUE . “JEIERUEL” B B BRoT THZE 20 4D 60 FARE
et . REM 20 ted 80 I 4 H AR AL, fEIRE Al FR ARG . M 20 2l 90 HAR
TG, ADHE N HMESAT TIRE, I AR ERGE T TRIH0Y DL RIEE T, JE4 H il G RE
2P [8]. A K e A 5 2 75 IE FORTE 5 3E NBURFAEBLAN W8 8 1R 2 1 A2 75 1E Rt A 20 4
PRAE[9]o A SCHLAEIEAL A, B S DG 2 57 I 2 75 TE Al R b

[, AR AL S8 IE I stk 3 57 30 ol 25 04 v S 1E R =l b () A L gl H 25 1k 6]
RiEfe . WARFIIES G R, FEEEE, FEENSL R AR sl #ER A, w5y
B 1T R A PR A ) — P A B R N, RS IEREOI B R A R R B A AN TR A B R
(B ol 30[10]. 76 BRI A AN, JEEREOVIBN 35 2) ) S iRAC B, AR TR miaats
RG] B 2 1 R RS, K AR IE Rt B A — P shik 3%, B TR xRS SR TH
BEAT MBI, B3R RN T AL 2 [12] . BEASE FARTE S, A 2252 5 TE R IboAH 9] (48 1R A
i, WAAFE, St iiE, ZHEEEMELE R IAIOE “F TIEMF N, fELS s eh T
AGAKZ[13]. WNEF KT IEMFLE, —FH RN ZE S AW KrEA[14].

SR1MT, BEELGAE AR, M 20 thad K ZE 21 thadd], L RAT . FE 2752
53l 1990 4E[) 72.7%FF4E FRE S 2013 4EM 63.9%, FFF 7L 10 NE 40 A[15]. stk Atk & id
BOX — IR E B JEF . MR NIEER I R E 2 A, AT B, Zid TR &S
FE IR A AT TAE S SR R PPIRES , B 5 o0vE gt N AR IERUE R 1E sl i 34161, WON.
NV CABAIE R i Lo PEAMA A B R A BB N R [17]. A AR A T 20 4D 60 £E4R, 245 CH A
THEEHRFABE, FERRT HMHEFEARFTATT BRI S . AEEN AT T 84, BB EE
SR BB (B AN, R EE TN RA LA, FalESE—ERE LERT L3
i, SCRF PRI AR & 2 ) AN R0 (il 5 SNBSS BRA ] T4 & B8 2 £ 1) e i MR A B 13 [18]
WNBUNAT R T #5358 HIRIE, 8 8PN H T 4R 1AL 2 SHE - SRR R A G, BUERS 5 7
JTEF A RN N RN, BRI E R LT S S R R S R Ol T 2
SCREBAREN I AL, B ARSI A R I T AR B 5K, K Je A 61 5K 100 2 1 B 52 220 0 PR PR 388 Jon R 57 5
ZERNER, AT REBEHAZE FRE19]. JEEME0ENLS M T RMERN, BRI T 844 220,
A OG5 U AT TR AR IE, R T IRE M 5 2 5 AR A B R A R R [21] -

AT 2% 506 T B0 708 30 A B s TR S A ) SCRRAE A 3520, (A7 38 23 R 98 I R 11k
WA s BB, ARG RZIE T EASFHZER MR — P s IERE0OL R &
WA B . BRI A E R, AT T REVETE R [22] 0 RO RS FE U AU
RN F AT I m[23]. AR, whEdEa Hllgl s SO0 48 & 26 3 1E W B2 m[24]
TERE T 1) 2 Ve A R T SRR, DRI Ay A% 7 %o B [ 10 2 3 PR R v M SR L vy, T TR
IV AR B e M B A ) T B A AR B IR [25] - HoAc T e 5 e B4R B 225 B C7E S ) 1 i R L= A= £
SR, BRI TAR M oA B R B A B [26]

gL LRTIR, MWILAETFCRE, #olkaxt B A s SR/ Am, HAiEHa ARAIE R
Holxt & §8 2ot AE E R R m e, 2 55 IERUE 2o & 8 Lot AR B R IR IR ZE R B,
BT = BRI RS 56, AREOLIE R ST TE i s & 8 2otk A4 & s ? BUR B e & XS gt xt
T ) SR AR 4 A S B WA Lotk A B R R AR I ) 2 I gl AT S R A AR () )

&

Wi B e 2ok AR A R R
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3. MIRA%E

AW TR E BT T, 0 = ZBOR T ks 206 220 Lt J B IR 3T IR . 12 Stata
MP 17.0 734814, i3S Poisson 457 & Tobit AR R ik A 2Ot 22 e Lo rh A & BB IR0 .

3.1. Hf5R—: EF CFPS HEREIES

i/ 2018 4E “r[H 5 REiE B A7 (China Family Panel Studies, LA fi#% CFPS)¥#E . FHH Ci%i&E
e, AEEE. ANDREGEER. N, BE . P R)SEIRTER, TRLEEE “ =ZZEUR”
ATV 2O A8 AR A R R . A ST I 57 R 5 % 2018 4 CFPS [#dfs 1 B AT LI,
AALER AR R 3L 32,376 MUIME, DA MEREAK R SE 12,020 NRLIIME, 1% 5E 28 2oV T 5 R TG 2L
Kl J5 3 6075 AN WL .

FRATAE R 4 1 [l YRR

Y, =, + g, formali+ 65X, + & (1)

A, 1 Rzttt YONEEEE, formali mbER, oX AEHIER, & AREIL B, AW
Tlo ASCHIRAREAZRY, BUE Y 0~10 HOBEH, it HO s, ARefi A8 Lt OLs [BIH, Rk

A
A )An;
P(Yi = n):_eXp( n!|) N, (2)
A =exp(B5X;) @3)
IR R oX, BIEER . HERE. PO FKERON. B, R Ry
E(Y,16X;)=exp(a, formali+ Yk B5X,) )

Kt ol formali

Wb E, BUE 1 AR IEMBL formali, BUE 0 ACRIEIER ML . 35 b i 3 52 7 % vk
TAEZ e T N SRIA LY AL A =) WIHUE AN 1, B R A ) HA R B UE N 00 52843 1) 1IE Ak
A3t 2941 AMFEA, JEIEMUE0IL#E 3t 3134 MFEA.

wEFELE: LERRY,

MEHEA TN FLBENEERRE. BEHMmILE L

Table 1. Distribution of fertility intentions
=L EBFREES®

EHER ALE ot
0 45 0.74
1 1207 19.91
2 4197 69.22
3 507 8.36
4 80 1.32
5 20 0.33
6 5 0.08
7 1 0.02
10 1 0.02

it 6063 100.00
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B3 oX,

R SRR e (45 o) AR B LS AR RS agrri = {1, 2, 3, 4, 5, 63, 20 HIRER 20 % LLR . 20~30 % 30~40 %\
40~50 % . 50~60 % . 60 % LA _I; #EFLRE cfps2018edui = {1, 2, 3, 4,5, 6, 7}, KK N LEHIPELE  /NE
Wi mE IR ERRE . KT REAFR it P hukoui = {1, 2, 3}, 7 alRE AL L JEK
WA AP KEESON fincomei, BIZKEEN REUWA R . FRBER#AES TN 2.

Table 2. Descriptive statistics
= 2. Wik gIt

Bl M ) Maximum Minimum
ke 3.05 0.81 1 4
HERE 3.16 1.43 1 7
A 1.48 0.86 1 5
LN 11.16 0.87 6.21 15.92

MIHZE RN 3 51 2 s, ol et 208 Zore A B B s B A B, sl S Ou b i ) 22 06 4
PR T B R g S, EARAEEERE. M/, B2 g E T EERA R
FR, A DR TR E T BARSEA R SN A e VAR T i 2 D L AN
Nk S, WEAAEEERE.

Table 3. Impact of the employment forms on fertility intention

=3 BAEAMEE BRI

rAEERE Coef. dy/dx IRR [95% conf. Interval]
kX -0.04™" -0.08"™" 0.96™" 0.94 0.97
RS -0.01 -0.01 1.00 0.98 1.01
F -0.03™ -0.05™" 097 0.96 0.98
HE -0.05™" -0.10™" 0.95™ 0.94 0.95
LYON -5.49™ -1.05" 1.00™ 1.00 1.00

TE: TUHRURAE 0.001 KPR THIRTE 0.01 KPR

3.2. ff5=: ETF CHNS HEHEEBIES T

WEFE— EAE S22 8 Lot AR B B S Ho b A 2 (UE Mt 55 3k 1E s ) B 2R 5, 0F 90 K4 v 1F
X — R BIHET, bt B IE R i 2 M AE B BB A B E L. A« E RS S R
445”7 (China Health and Nutrition Survey, LA {E#8 CHNS)i#E47 73 #T. CHNS & —/MEEAATH, A
1989 #2015 4 [H] M-HAEAR AT REV R A, SRS AR AR LG, 8 CHNS Hdfs 78 73 4 2% = R (1) DR 2R
KEZJTHHA P RS

AW FOERCE G HE . T O G LR L, R AR 1 AR 3L 63,846 AN ULINME,
e T8 Z % ok I SRR JE OB S St 26,616 ANWUINME . A ST UAZE Lo N F RN 5, MRIEGE it o Hr e 5
FRREARRHE, ZHRERMARER. OF F. FREABRATLZRE4E. METERS
& LM ) TE R ML L (LR EUR S . Fl s, BT Ak, NSRRI RS AL RN
A =B A, SRR RN A A R IE . AT EER R0, 1R R AT, A SR
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X Tobit B, HEATEIASHT. S MR Tobit AL XN
Y, =max (0, 8;X; +5X +¢;) (5)

Kb, RO, YUONEERE, X OB, X A, f R R AR n] I R
& FoRH WAL R BENL T, 03 BT (0,0) B IEZ 40

WHFFERL Y,

R4 OHF RN AT CHREE” MiEE, AREY, KZHCELEANERHRE
H(80.93%).

Table 4. Distribution of fertility intentions among women who have already had children

F4 EBELMBREBEENST

EERRE I AE Hork
0 658 80.93

1 155 19.07
&t 813 100.00

i oX,

AR SCARR P ) % ) A8 B S AERY agrr = {1, 2, 3, 4,5, 6}, 4B 20 2 L. 20~30 ¥, 30~40 %,
40~50 %, 50~60 %, 60 L LA L; AR edy;={1,2,3,4,56, 7}, KICHXEELE. ME B,
BRI E. KE. KE¥EAR Wit FEELSION fincome, B SEE R RIFFN K EF

B, AW RO B AR R A, A5 RERE, I S A R AR AR R 1 U G
%, HVIERURV 220 Lot i A B BERIR, WK 5,

Table 5. Estimation results of relationship between employment forms and fertility intentions of childbearing-age women
5. ZRTMRUIERAEEEEENXRMEITE

Bl Coef. Std. Err. z P>z [95% Conf. Interval]
14 -0.10 0.04 —-2.48 0.01 [-0.17, —0.20]
i -0.01 0.00 -2.90 0.01 [-0.23, —0.40]
FEERIRN -0.16 3.98 -0.39 0.70 [-0.20, —6.24]
2Tt -0.04 0.18 -0.22 0.83 [-0.05, —0.32]
THREEF -0.21 0.48 -0.45 0.66 [-1.15, -0.73]
CS=F 6 s -0.03 0.13 -0.22 0.83 [-0.63, —0.22]

ey BATR IR AR I At i 28 R R (BURF L. Sl fifr . EA A, AN A KARAR
Al RN RN =BT AY), B fth e SR A 2 ot A B R IR IR (G 6). [nIJHEE SRR,
Kb T BURF B Y 2R ot e 2 S B AR B R

Table 6. Effect of employer types on fertility intention of childbearing-age women
= 6. 2R ER A EEEENZ

ity Jig 2 Y Coef. Std. Err. z P>z [95% Conf. Interval]
BURF AT 1.45 0.66 2.20 0.03 [0.16, 2.74]
A/ <X ) 121 0.63 1.92 0.05 [-0.23, 2.44]
E A Al 1.05 0.63 1.65 0.10 [-0.20, 2.30]
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Continued
ANRLE R A 1.39 0.73 1.90 0.06 [-0.05, 2.83]
KRB A 0.85 0.76 1.13 0.26 [-0.63, 2.34]
RN A 0.94 0.64 1.46 0.14 [-0.32, 2.20]
=HA 0.51 0.81 0.63 0.52 [-1.08, 2.10]

B AT, B IR xS A B AR B BRI RS, (E R AR
HARoy 2R, EBUMHLR TAR R 20k ot T Hofb it e e 5, EREAH

B LN E R H 28 AN B EGE BT, KRR E RO E BRI R EUE IR A R L
HR L BT ASCEET P Be BE B BLE A B b, 3 EORTE AR vk R sl e xt A
BRERRE, IR E G R AT SE, BNy B R AR IER Y 1 Bl
A IE R 2 P B SR AR A R Tt R BURFATLOR I 7 D 2 A A e B LA T SR Y
AR ERE. XS CAT KR [16] [25]FEH 0 — B S 2 5 ASCE W STIES RS MW 45 R £ 57
SRR NS, B b e oV A A R IR R SRR A B PR A5 AT R BRI

AHT T RIE I 2O AR A, 5 B AR A6 R AL 0 i AR A AR 28 ) L
o B SRR AT, 3T i RO 22 A AR S A Y, 2RSS T AR B AL I G — AR e ik
MR RIRGIES ", H AR SRER KRS, Fid it ENA SR EmE s . (H2H
e LU, FERREALHOR A, MO ABRE 2 b o ARSI S, A A A AR R £ 8 R
BRR R SEE, ISR F I B LA T LA AR B e S TR, IR A R
AT SR, X054 E E A E A2 BT N AR AR bk, il gl 1 B T
S L A AR ST 5, 2R A e AR

[ 3/ <o (e |4 7 VR = i e (S SO S | e M R B i e AN TR R A PO/ S DR e S v
ks, MFEXRBOLR L A A R B 2tk i T AR R R m, B
AHRIERIMEAR, Lo+ 2% 7 R .

FEIE RN B3 (A R A B AR BT REE, WSONASIHSE PE AR XK, (HHAE TAR 5 5 2 Wi oF
JE RIS Z . BT R E RIS S, WMLV CARAR IR A TAEM K EP N5 2,
SR PN SO LRI ZORIFA B, BEFARHR S MR . ASCRBL, LA 7 RIER AR
RTHTAE S FBEZ R R R . WER TR RS IR M A R B SCRE, A
IR MRS, TS s LA E S

4.2. BUREIN

4.2.1. BHERNTE

BT AR FRIBE TSR, BATN, L5 SN SCRFBURHIE, 35 b 7 il 2o MhAE TR 5 5
[P JE AN, T2 A B S . T S TR, 45 F L E A B )5 2 K E ) LI 8 (Y
TREE . NOZORM AR, XA ARG R ZA D B 2, ERELSATAE ST 5T, HEN 2RI R TR
il 5 22 M BRI URLE T A%, T TR e 2ottt T A8 A 5 B MUK SR STAE R0 B ), R REmiEE otk
FETAE ERERISL . 5350, 3R s A sb A b S AR AR AL R B H 2« FB)LITSE BT, A
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TR LA B e R 2 BEZ M55 R0, RIs X FAFRPUE. oy & TS R & LA
BRI 1 AV R I A, B Lt R T, R BT, M INEEL S, S A H
JRIE. B

4.2.2. RIMRRIHF
BB E . FRAAGE 2R 7L s Ee T, AR EILE R EH

DA o AL S PRS0 A AR B AN A SE BT, LB T EAT R A . TG AU

Wi etk B ARIERN I, A E E R RN R A TR AR s fr, L& T Brd 5%

BT W TR B AL 2 A o e E L2 AR IR, 2 AR L AR A B A AR R A,

AR FE RS T w255, MEReSHENEILS 5%, RELMETHS 5K PR

THANE 52 230 E P B R 3 B EAE G PRI [ “ B340 ZEW” B, fL4E0

BB GEWE R LV SRR N e MG T B SR VEZ AR SR, v 1 56

B EREEFTEE, BRIV )y, EheROZlE M H R S R, R EMEW, ESEL

PR RS Al_EATIH X TR E A0 B, UISEiRmE W A g R s g N [, U

B F i BIEAEE Z K AR T MK BES, BRE W LA T R LB NME S 2 E BIHL
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