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Abstract

As the global economy enters the cold winter, various industries are facing severe challenges and
pressures. Due to the global economic downturn, weakening demographic dividend and shrinking
market demand, many companies have had to lay off workers to reduce operating costs and cope
with difficulties. This paper discusses how social workers can give full play to their advantages in
the layoffs to help enterprises and employees overcome difficulties in the economic winter.
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Through combing and analysis of related literature, and combined with field investigation and
case study, this paper summarizes the social workers how to use their professional knowledge
and skills, play a unique advantages, from employees, enterprises, social three levels to be
layoffs employees provide psychological counseling, employment guidance, legal aid and other
services, to help them through smoothly. This paper will discuss how social workers can give
full play to their advantages in the cold economic winter, build a communication platform for
enterprises and employees, promote enterprises to participate in social and cultural construc-
tion and sustainable development path, and promote the stability and harmonious develop-
ment of society. At the same time, it also provides inspiration and reference for the practice of
future social workers.
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