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Abstract

Talents are the first resource for the development of traditional Chinese medicine. In order to pro-
mote the construction of a plateau of traditional Chinese medicine in the Guangdong-Hong Kong-
Macao Greater Bay Area, this paper conducted quantitative research on the policy of traditional
Chinese medicine talents in the Greater Bay Area based on policy tools, combined with the key tasks
of the national “14th Five-Year Plan” for the Development of Traditional Chinese Medicine Talents,
and constructed an X-Y two-dimensional analysis framework. This paper analyzes the use of basic
policy tools in the current policy of Chinese medicine talents in the Greater Bay Area and provides
policy references for further improving the mechanism of Chinese medicine talents in the Greater
Bay Area. The research results show that the Greater Bay Area’s Chinese medicine talents policy is
mainly environment-oriented. A series of strategic measures have been implemented for Chinese
medicine talents, the talent training model and incentive mechanism need to be further improved
and optimized, and the construction of high-level and compound Chinese medicine talents needs to
be strengthened. The conclusion is suggested to promote the establishment of a new training model
for TCM talents, supervise the implementation of a series of strategies and measures for TCM talents,
optimize and improve the evaluation system for TCM talents, vigorously train compound TCM tal-
ents, and establish a multi-channel incentive mechanism for TCM talents.
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Table 1. Policy papers on Chinese medicine talents in the Greater Bay Area

F 1. RKERXRFEAHAFTEXBERI MG

w5 BURZIK RIHLR RICFEH

1 RN 4R = Bk HYIT PARERRS 2020 4E
PRYNTI R 33k v B2 25 1% AR B3R R S it 7 N i

2 (2020~2025 %) EINT N REBURF I T 2020 4

3 RT3 5 24 A AR A T R () T4 it I IRB TR BN 2020 4F

A BT X R R A R T R E X ERAEHR IR X @5 9S 2020 4

(2020~2025 4F) N IR A BRI A N REUT

5 A AERESR PR JURE NRBUR BT TRRRIAT B X BUR 2020 4
I"HREERAFMtS LRSI FLEM "

6 SR 2035 43 5% ) b RENREBUR 2021 &
T B R BRI 2 R R 2 - DA FLAE AR

7 R 2035 45 H AR [T A R 2021 4
YT E GVt R B IUA L

8 SR 2035 45 Bt H bR RYITA R 2021 &

9 IR R R 2 A5 I HREFEYR 2021 4F

10 JoINTE AR R R “+IH” Mkl oM RS AT 2022 4

11 I DA EER VAR “+NH” Mk HINTTNREBUF AT 2022 4F

1 T HRE PABEESVHERAARRITEMECE T REASRFEAESEET T RE2E 2022 &

STt T & BREZRLS REPELR
13 f%%@&%ﬂ!ﬂ@ﬁéﬁﬁéﬂ&ﬁ%?@&iﬁ@ 5 A RER AT 2002 4
. arnt re - IHREVTEHR THREHET T REANA

14 RFMaEH A B A TAEE L RIS R |48 TAE S 1 2022 4

15 RN BERR X 2R 25 45 TR LM ARRERSESZ RS 2023 4F

g OFRERABKEDERTIMNKER s cmcaane a0k

17 I HREARBET PANMZFHEERS KB T HRETARERRS T REVTESR T 2024 4

SEH T IR T TS 42 i) Fe)
18 UM BT A Bt A R AR (2021~2035 ) TN N REUS AT 2024 4
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Table 2. Example of text coding of Chinese medicine talent policy in the Greater Bay Area
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Table 3. The Greater Bay Area Chinese medicine talent X-dimension policy tool connotation coding

=3 KERFEHAF X EEBRITEANERRE

THARR THLK SP GRS
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g BLA R ft R 15 BURF g BBl 5E 36 P R 25 N AR J I A D BE Al 5it J - & 2-2-3-3, 3-5-0-3...
AR BURF MR M BB SN, 45 T 25 AR R I B R Bk B 2-2-3-4, 2-2-3-6...
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H ARl FE R 24 N A 75 TH B B R AR AR R 2-2-4-6. 4-1-3-2...
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BURF NA 513 SIS R E AN, B A\ A 5] EimiE 9-4-6-2. 13-2-4-4..
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Table 4. The Greater Bay Area Chinese medicine talent Y-key work task connotation coding
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Figure 1. Two-dimensional analysis framework
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3.3. B HESTHESR
R4 Bl Xo Y BNERE, M T 4EATHESE, WLIE 1, DASb AT AR RS X P R 25 N A BUR TS
o

4. BURSHTER

4.1. X HEIHER

EBCE T EMNH 7, 45813 60 25(35.93%), MEEAYIL 78 2%(46.70%), i =RAIIL 29 2%(17.37%),
HEART 5 T R BYBOR T B EUD, GRS EUR T H Ny F . A MBUE TRH, 7 TE “H
BRI RRZ, (L 21.56%; ERSERBUEE T RS, 7T H KRR AR Z, 5 20.36%,
HUGECEZIEM 7, S 11.37%;: EFRRMBEE T A, 7 TRIRS MR H 5D, G 1.80%.
W72 5,

Table 5. X-dimension policy tool item distribution

TS XHEEBRIAFZFESHIER

BURT AR Higi2k BE/% it
HEER 36 21.56%
FERH 5t i 1L 12 7.19%
ko5 7 60 35.93%
TEBN 4 2.40%
ANA RERE 8 4.79%
H Fr At 9 5.39%
HI 1l 16 9.58%
7N gt 78 46.70%
LT 19 11.37%
TR A i 34 20.36%
BURANA 513t 5 2.99%
R 55 MR 3 1.80%
FRA FEEER LA 9 29 5.39% 17.37%
TR YR 8 4.79%
B ERAEL 4 2.39%
Mt / / 167 / 100%

42. Y HESER

TERURIE S TARAESS T, SR E A ER, R s 2 e hE g ANA TG R,
43 %, (51 25.75%; HUOR “Insgm KPR EGAA RIEFERIE” , 241 %, 5 24.55%; KiE
JE— R 50N BRI E R R NA MR “HER R T AA AR R” “GEnsR A E
MU R NA TR, AN 26 46, 23 4. 19 %, (HEEA AN 15.57%. 13.77%- 11.38%; 25K
FERRARIIE “InsmrPE2m E RN A DR , 3154, (5L 8.98%, W% 6.
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Table 6. Y-dimension key work task item distribution

Fo.YREESTIEESKBR®

BURT RS HE "o

I 2 24 v R N A BT A 15 8.98%
Inag e E R 245 AN A B R 26 15.57%
e A e 2 Tl A AR 23 13.77%
L0555 At AU R 2 A A R R 19 11.38%
TR E KT B AA R T & #i 41 24.55%
SeHE R NA B IR R 43 25.75%
G728 167 100%

4.3. HERZXDH

MR X-Y YEHTHESE, SOBRBOR T EAE R TARE S R, MBS R, Wk 7. —&
FERINE U TAEAESS T, R 7 “HER 77 BURT R, HAE “wHETEHGNAFEFRER” A% LA
NEZ, HHOY 50%, RER TECE TR “HERR" 5 8B hEHGANAHIRMER AR5 RAHER
BRI, 0 WA RO X EURF(TRTAR “BUR” )X TR RGN A B AR L . ZRBGR TR “ SR V15
7 RS TUESS PR, X EWEBURA VBRI — R A6 E fe A s h R AN A K. =&
MR BOR T BAE I BON T, X RYIBURESS I EIEA R T 253V R R AMIIA BT, A1 SR
Bty FHRAESE, NP EAA R RPN %M. TR S TE fES T, “InsirPEEE R
ANA BB AR5 b, S EE 8.98%, “HEMBCEE " “BERN” FEZANBEK T AKILIE,
X ILA ) BOR T RAE SR 2 IR A IME R TT A7 AR R IR, 77 ST RS Bk, A S0 PR
St o
Table 7. X-Y dimensional matrix distribution

7. X-Y LMD

BERITHMES

BE TR MeRTERZAE NsRIEET MR SE R E s Kkrh
ERAABML AL LA AAB SR EHAA KR

wimzg N B

@y mew  mEg AR ramg OO R
il
HE R 3 3 6 4 2 18 36
FERH B A 0 2 1 0 4 5 12
AR N 0 0 2 0 2 0 4
N BHRACE 2 4 0 1 1 0 8
HIER
ERAYSRY] 2 2 0 1 3 1 9
B i) B 1 1 5 2 3 4 16
Z VPN 2 2 5 1 6 3 19
WS LA it 2 10 2 7 6 7 34
TR
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PR A 0 0 0 3 6 0 9
ANVE R 1 0 1 0 4 2 8
R EA 0 0 0 0 3 1 4
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