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Abstract

Since the Enlightenment, modernity has shaped our lives in a dual way: while it brings convenience,
it also increases work pressure and leads to more frequent overtime. Guided by Marx’s Labour Pro-
cess Theory and Workplace Incivility Theory, this study employs logistic regression analysis and
finds that: 1) higher work intensity is associated with a higher probability of overtime; 2) greater
work pressure leads to a higher likelihood of overtime; and 3) workers required to remain on
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remote standby are more likely to work overtime compared to those without such demands. This
corroborates the concerns raised by scholars like Marcuse, suggesting that contemporary social in-
stitutions exert deeper and more diverse forms of control over workers. Finally, the study summa-
rizes the negative impacts of the prevalent overtime culture, particularly the hidden overtime asso-
ciated with remote standby, and offers corresponding recommendations for both businesses and
governments.
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Table 1. Descr

iptive information of variables

F 1. BTLERRMEER
N = 1890 ¥iE bRt ZE w/ME B NH
¥k ) 0.35 0.48 0 1
1R 355 Bl 1.65 1.02 1 4
i 355 Bl 1.87 1.02 1 4
TAERE ] 1.95 0.94 1 4
TAEHEE 3.67 0.83 1 5
WAL () 0.79 0.40 0 1
H AR 4.40 3.12 1 10
ZHEFER 12.04 4.05 0 20
i 41.17 12.07 18 77
PR B(&) 0.53 0.50 0 1
Table 2. Logistic regression results of overtime factors
Fz 2. MIIBFEZE logistic EJALR
P 1 R 2 A 3
BIFEN = 1890)
EX (4 JLEL ES JLELL ES JLE L
0.22* 1.24
1R 7755 B 5
-3.27
N 0.20™ 1.23
i 355 Bl
-3.05
0.30"* 1.35
TAERE ]
—4.45
. —0.27* 0.76
TAEHEE
-3.41
o 0.95"* 2.59
TRERFL: 2 (FF)
5.81
—-0.57" 0.56 —-0.57"* 0.57 —-0.57* 0.56
H
-20.09 -19.90 -20.19
e 0.05* 1.05 0.05** 1.05 0.04* 1.05
ZHEFR
-2.47 -2.81 -2.31
-0.02* 0.98 -0.01* 0.99 -0.02* 0.98
i
-3.09 -2.25 -2.90
i 0.28 1.32 0.29* 1.34 0.30* 1.35
-2.23 -2.36 -2.39
0.65 1.56" 0.68
il
-1.52 -3.23 -1.69
LR chi2 796.08"** 820.21"** 814.55™*
Pseudo R2 0.325 0.335 0.332
*p <0.05, “p<0.01, ***p < 0.001.
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