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Abstract

In today’s society, digital technology is developing rapidly, and the digital transformation of human
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resource management will make organizational management more scientific and efficient, and
bring competitive advantages to it. To explore the current research status of digital human resource
management in China, this article takes relevant literature from CNKI (China National Knowledge
Infrastructure) database from 2001 to 2023 as the research object, and uses CiteSpace software for
visual analysis. The results indicate that the application level of relevant research continues to
deepen, and it has gone through three stages: simply using computer software and hardware to re-
duce administrative burden, using network technology tools to influence and enhance the work
participation of organizational members, and stimulating the potential of organizational members
through emerging technological means. Meanwhile, the digitization of organizational member in-
formation and workflow are hot topics in the field of digital human resource management research.
Based on this, from the perspective of resource-based view, the article proposes three prospects
and emphasizes that future research should focus on theoretical construction and combining prac-
tice and conducting in-depth analysis from the perspectives of organization and employees.
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Figure 1. Annual publication statistics of CNKI on digital human resource management research
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Table 1. The main research authors of digital human resource management research (Top 10)
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JESCF 2 0.58
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Table 2. The main research institutions for digital human resource management research (top 10)
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Figure 2. Keyword contribution graph of digital human resource management research
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Table 3. The main hot keywords in digital human resource management research (Top 20)
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Top 23 Keywords with the Strongest Citation Bursts
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Figure 3. Statistical chart of mutation words in digital human resource management research
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Figure 4. Timeline map of digital human resource management research
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