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Abstract

Researchers suggest that inclusive leadership can help employees be proactive in their work and
promote opportunities for change. However, empirical research has shown that the impact of inclu-
sivity on employee proactive behavior is mixed. In this study, in order to reconcile the inconsistent
research results on the impact of inclusive leadership on employee proactive behavior, the authors
considered the content, mediating mechanisms, and boundary conditions of inclusive leadership in
shaping employee proactive behavior. Based on attachment theory, the author proposes that toler-
ance and support from leaders positively predict employees’ proactive work behavior by increasing
their self-efficacy and autonomous motivation. These hypotheses were supported by a sample of
135 employees from Beijing and Hebei regions. The author further proposes that the beneficial ef-
fects of inclusive leadership are more significant for individuals with lower attachment security.
This hypothesis is also supported: individuals with high attachment anxiety particularly benefit
from the influence of inclusive leadership on self-efficacy; Individuals with high attachment avoid-
ance tend to benefit particularly from the influence of inclusive leadership on autonomous motiva-
tion. Our research helps to explain how inclusive individuals motivate proactive behavior among
employees, especially for those with lower attachment security.
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1. 5|8

fERpTGr R NE . FIASEH m RS T, ALVEEE I IRE A RE 2 ot A T
HFE P WORF LB PER kAL, X — BRG] AR T Z 0 % fER 2 ool R TR, S
MBS VOt g B s, ARG NIERR RIS ORI WE RS R RTS8 0, Xt
FPRAZR A —PLFEA, BRI Z L, Sl MARILE RS, BUATTRCIESE, BAR
FXFHET R TR O i AR R BN ST AT . 2RI, 3 TR i R4 2 15 Re AT
RURHEHOR R T ESVEAT AR FC IR, H RTRT M ARIRN o S5 AR BT AR S5 R Q3 AR 1o T 93 U
AT EST NI A, BTG SRR ARk RetEAd TAEH . BRI, XXl R
BRI FUARS 7T Be 23 0K 2 T E S VEAT S 52 B8 AR A 0L s M7 25

ERT R A B EIB . HAAKRWATS), BAESGE N ASHESSII A RRTE, CHaEscae
et 22 MR I TAR . A BT a2 2, EHMET LA IES F. BT NERERZR
FIRIARK, X—IRE7ei 7 AENE, BONMRATEh 0SS RAEE R AEATURHY . BEAh, F3T IR &
HESHASH, ARSI A B REMS B LR e gy, AT T 4eRpBUIR . T RahiT e
BRI ATEVER RS, DR 2 AN Fe i SCRFIOIA ST, 3l 03 05 T2l i TR ik, e i 4aie
FTREIE B IPHLAT . AT AT AR KR — AN SR A R 3 B ——filn, i “xHBekE S
(55 IR SR, ST B N, IR TR E Z 5 [1].
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AR T B AR AL, ROV IZE IR IR R, X5 TAE S A R s e . R
JRT RGN FIIR ZEBE R B4R F TR RO BIAL2], JCHORAETN B8 . AR E RN . st
FEHIBAESIHLAIAT NI RETT H SRR AL BT LB, AMES7 T B O TAEMREE R3], $2Hh
WA R EOE TARREy, JFRRB A S () 2R, DURBB ATty 0. Ik, RIRR
FBAT A OFERRAZE A NIAIFEES 77, DU T3S AR R PERHT R A7 2% 4] -

AT FAT BT ESVERT T, O 1A BUR R, B8 107 B e (2 2 03 T S P A R AR
FE— M D PERR IR, BATRA T B30 T SCE B SRR AT 774067 5 A N B ARG (— R ¢
R PR R ) EEM, DB A RAOWPH R EA TS IR R . BAST
— BRI R A R IR, HI2 S 1k, RSB 96 Tz E R SHIERT 5T[5]. ABFF
UESE TARAREAE L A, BRI T DL 2 R AN G, S ERE# BT . Bk, B
TEERRY], WG AU A Z 2RI MAYUON H QA R, IFR\EA B X817, WRIE
RS, R 79U (Lt 5 TR R e AR 6],

2. ERSSMRRR
2.1. BFEASMENEITHA

XF T AEVE S IR S IR B TG AN Z0E U, A SR AE RO AR () 2 Ju AN 22 R I
HIL T AN IE HE RS 8. S0 X e pkik, b2 fe 7 — o St e AR A R 4T,
R SN FE W AL, HEO) TS A IERR 3. Nembhard 5 Edmondson 741 2R B (1) 36 85 P
HIRGIN T AEMS SRS, AR 3R XA T 7 N R I 81E I #5647 51 T oIk, TRl 2 fE vk
Fd RGN AR BEEAE, 1k 7 TR AL B B IR A B [ 7], #25E, Carmeli 55 AAEIX M
T, HEIRAHARH, BARXMAT T IE I &L A B JE 8]

P 23 AN [R] A B AR B 3 NE S 04T TR AR . bedn, 7RHEMNE S S R TR
FEEE, MR SR EE 70 0 TR B4 gh . R  TTARI R BE 25 % 51 T AT A 5% DA R A
IEXIFE R TEETT 9], T R SR A, o E A A ERILH E A5 e L,
7 LRI\ R B e SO R €, ) 6T TR 58 1R B AR N A o X I 9T 2 B2 T Carmeli S8 A T4
BT I E [10],

BT FEIAT AR — P BRSSP, AT IR B3 AT B IR IR R R 7 =, 31X
By AE R AR B KN FEAAEMZ W], FE R, SN TRkSS
B R 2 o T AL 25 2R 401 3 DR 6] 1 J8 N MR AE (R LA 5 1 AR SRR I i 2 T R A BhRe e, g
X 03 T RS EAT NI R AR MESIVE - Deci 55 Ryan f H R SEEES 39K, N HIFE ARt 2 AR D 617,
URLAE TFHRE SR AT REPE[11]e H2, AFEAMERIAEAS & (1 1 =) RS i 2 Hhar v . R I B
FVAJRIERIX =AM O E R BT, AMEA TR RBOS MR ECE TR KA R 248 BrbL, EHEEe
3L 2 O T =20 DR SR, BOEMATTE N AEDRSN 77, HESI AT TSRO B R A A A AR R
1780,

T, RAGEVER ST E A RE AR BN 03 LI & Flovl SO RS R Al 14 RE ) 89N 4 L
B FIOUL R, IR LW R v R R, AT USR8 TAEERY) B TR R . £ R TIRENRIMEN T, &
B R FH 2 TR LA 23R BRG] SARATT, XAERT DG s A 1 TAR AR, FR (R At A
MY . X MSCREA BT 01 TR AR O N FE SATLOR B 72 B G AR 2R AR 5 SR [12]

HR, OUAEMPERERRAEMER ST RARG, JCHREA TR 2 =) 4 558 LA
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SRR G N o AT TR SRR 2 5 TROAMEZ R (BIanE R . BE 1 EEE), M2 EmEN T 1 TN
FER) Z FEAL (AN B RV FERESS) R S B« BERTFBUR A LR AL B #4815 S R 4R
ST AR PGE LR, DUHORS AR T 07 TARR IR, BE 52T AT AR R -

JE, BRRGTEAA SR, YUAURNSES TR, XA 5 T A2k
MIENS, MHET T SRINEE R R KA Mt 1M REFRIST - 0 Sk R BRI A B
THRIBIR A B AT A -

SRR, R ARPESTS T, FERF SR S AL, RO Z TR, LR 6 TA
PEACHE UM TAE SRR B0 2, RERS I A X . BE MR A OB R 2 BERS SR THIR
G R0 L B HOA R, #EmRI AT S ST 8. Bk, BATIFRH UM B

H1: ARG 8 Lm0 5 TR ST 8.

2.2. FATHLE

80 53 R F SR A AN AT TR 7 2Ok SRR 51 TR, AR A S E I B TR AL AR O B = B ALK IE
RN, AR T 7 TR ESAT N BEFLRARH, BIRBEEGE IRENAT NI L], B A 4
72 AT AR DL RAE 4 R B 7 T B FR AR RR B L AE Hd A (1 D 5 R A 56 W2 B i N 2256
F g R LS NG 48 5 AR BARAS S DURPHE BR 2 1 [13]0 it 03 T 2 s AAE] . H2ah A 11
WIS, DA R oy IR A P 00 T, B 2R 40 5 XU R 8 2 T [T BA R 0 1Y) R A R K

Fad R, BRI R AR — PR F AT . R B R AL AR I AR R 8 A PR BT R
HATEINLS, NN E CRAT AE ARSI “ EaAT NBUMEEL” R0, F3MT AR~ EE
SO T AR RE ST 3RS A7 B g DL SRR Ok . Ho, BEJTRUER A AR I 2 B IR AR
RS R BB B, — N ARTREA LW BEE MR TIE, XH5] RMATHAT
RIRF) J3e WA R R E IR, AR R A R e B AT 55, IR T A 0 S A
LR BRER[14].

AT VELRAT A RS BABAT SR ORI 22 F B IR Z R B AR A B, R e T A AT B B E
R, (R 2E TARA TR A AR TS R SR, P X — VIR s i T B skme k. —BHR TR
FENE I EE, AR BRI E A R AT ARG B T RIS R E RS, AT AR TRz BB R
IRTTIEAE S, BIWFIRIR R U 55. AFFE R, BB 20 W £ 3147 N Z RIFEE TEA GG R
[7]o [RIE, FRATTTIH 025 24 40 S odd F 5 B AR IEA DGR &R, Wit — D2t I T 33147

AT SRS IR 0 LA FHINL, NS ETIMEER. SISEMAAEEME R TReilEn
ISR IERE H bR, AN D BE ROV FE ) RGBS . A5 RS 3k 1 B FRANE B H bRk A B 3R
Y s, KOS SRF PR 7 — MRS, 01 T r IR A UE SR B S AEVE[13]. Rtk B33
BT HOK EAAT A BIREE, BB S5 S MEERE RGPV HAr, JEASEIMEATHE 25
[14]. bR, AR FEBNA B2 A R R AR, B2 FE BN I HC B 72 (1 75 254505 « AL,
MNFEE—RG W CEH” RIFAATE). M ANRIR 7 H FAEOR A EE M “ 4 H
PRI AN T R I B e i, A TSI AR B —— X 2 ORI B R o SR,
AR BAR, BLHAREB VR BT SRR, NS H AR —E(15], U— D HRSA AR
HYN, b 5Ab st i S A5G, I A b 55 T RE B R BOE — MR B AR, RISz H
Fro B ESIHUF F3NAT N A TEAH K RAE 2 FE i A3 3 1 SCHF[16].

Rk, ASCHEH A M B

H2: HERAEA B EHAE RS TX 0 TR ARERNLHI & A EH.
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2.3. PAHYR

X FARE Z AR R UL, AR AUT A X EEhSIHURT 7 AL SRR AR 22 A AR A
AR REA 32 28 T 0T F SRR, BUOAMBIE R B0A 5 B 2R BB MAL I R AP 28 . 31X — T B AR
Big, ZHIAN, WRAMRTCE N E RS A R AR A 2 K s TR IR IR RE W SR A iR A %
EREERAD. B, SFEPOTEBZERENIIIA RN, IR R 2 e BRI N G
BRI BIHLANAT g o A FUAL P ZEAE SR (IR A A 8 MR A [ 38 ) o 3 W AR A AN 22 A TR MR 2 7 (17 K
AR FEACRARNS W 57 BB 52 A RRARRE L, 7 R 2% ] 38 D) A A e At N 255 2 R A ok 81 A 8
MIRERE o A e (0 MR A A R AT ey A [ AT R A 2 RS 5, (EIRATTIA D, A RS F i A
E P 5 A R RS BA'E RIAE S M 2 3 1k 5 T (AR AR AT A A

RAERRE . T I 4 F RN R B — 2, ZEA AR KRR, RSB XERARKT
JEMBEREASL . O 1 ROAS—ZR P BEIAE, ASAAR) ToRH iR SO S, e IR A ik B SR AU

5T, DARARE MR P 18]. BEAE I MRS, N ERERE M MM T8 A CA %, JFAR
A B R 1 A 5 AR A AN SO — PR B[ 19]. AT T4 F FRFA 5 N BR SRR RE— i,
B “HEEXN MM “HCEAL” FE T o £ TISEIERT T, RIS AR A MR A B RN AT SR 4 7
AT B BIPHT[20]0 AWFFEINNE ARG T3 R R RIS M) B A REICH 8], Bk B 4
H N RBANSTRA L T ATEERAL OO, A B T3 9 AN (AR FR TR (BRIP4, AT o P AR JE R R
AEST. AWFLBA R RS EEN AR TS B EPLZ MR ARG RTER . RE SRR
I HEOB VA SR AT SE RS RE, (B ARATTURPR FT LUBSKR th & QARG IKEN AT, 5l b Tk
HH S SR (15 5 DARAS HEBUEF (1) SCRFINS (21 ] AH R, Al AT B CAR A 2R G R B B A R R T A A\ 4
BEISCRE, B X R A ME M QA4 T — 28R AR T 3N 7 JE[22]

PR30 o 52 ey (10 22 [ e A B A I T R, bl T IR S SR 45 3 AN 24 f) IR B i, B
FARALPAD AT R . BRI R O T RIS SR AT RE ™ AE AR JE 2R, Lhandge
HE P B BB 423 ] FEIXMBZE PR AR, A R TR B SRS ORI SR (KRR, AT 3 B
ANTT TR G A0, iy 1k PRI 48 O AR 335 SR T 3 RO AE 1 T (24 - BEAE IS RO HERS , IRAR
[ 3 5 05 PSR ) - ORAF B, W R AN S0, RO AT TARS B A S AR H A 2%
BIGE[25]0 0 T HAR IR KT B AR B, BRI IR 7 A LRI, BEOVMAE S A
G AN A ARG R BLhh, BB LGRS [ RE KT e O 51 T RENS 9 B S B AR
EHbR R TARREITIAER],  BATBA 5% T4 [R5 o £ 2 AL 40 A B R AR RE SR 2 8] 5% 2 O R
AT o AR (0] ERE E vot (R A BT A0 H SR MAZI, AR ZEMARIAT . HIEERY, HRKE
B L i IR AN 2 AR N B B 0 2503 E B PP A 26 -

PRIk, S R B

H4: R, ARSI [ R b e 5 £l A R .

HS: RS s, WA RSS2l B L A IR S 3T A O

3. fRE
3.1. BEASHIEXRIR

A5 3 A e A AU RS, R DA A A A B Ak A AR AR xS G, SRR 135 4y
BHRE . FEREAH, BYEREEIN 37.78%, HERIELEIN 62.22%; SE#JTIH, 25 % L LLUF 4 48.15%.
26~35 % 5 17.04%. 36~45 % (5 8.15%- 45 Z VL 15 26.67%; HEEEHH, ARLRSEXLTEZ, 5
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60%, i+ &L B 1k 31.85%, Eih R UL R0 8.15%; LAEFERR A, S F AL TN EZL, K 49.63%;
AL E 2 5T, Tl R T 51.11%, VIR E BN R 5 15.56%, FEERE 5 22.22%, @8 HE 5 11.11%.
TAERAL ST, EAAdd HH 48.15%, RE MG 33.33%, BUFHLOCEI AL S 14.81%, 4
b7 ELEE N

3.2. ERNE

TEAIFE A 7 ] A1 28 SRR 7 R B 3R R AR i, KR TT DA A0 B R T A U
TR H RS, SRAER =R Ay T SR FIRME TR - R T

AN GFH . Carmeli 6 NEIHEREH TIEXANER27], AT =AFEYERE: k.
FSREUHEE R 5 T BRARPE, SRS 9 AR, Bl « TR T E U B A A« TR AR B I [ AT
P Tl 7 45 FEARTF T, BT 3 ST 4ERE 1) Cronbach’s a R EL51 712 0.886- 0.826- 0.862,
AR B K] Cronbach’s a REUHN 0.936.

RN o R — AN RNKS =R, BT A RAKERER, AT PR RGN IH )Rk
A6 NMH ). KRR — UMD E 2 “FREE OB AAZ I E I, 1047 =158 1) 35
BRI E 2 RN LIL G S ARG AR o X L4 4 1) B 3R CL0E LAAT PR 7 P F ik, BRI AL
JELEMSIREAR R E] T 3R FIEREREMN 1 AR AFEE)R 7 AR FER). KAAFEER Cronbach’s a N
0.633; X FARAR[EEE, HARHCH 0.686.

HIRALREIK . K Schwarzer JF R I H B RERER 28], A H/MNMED, 40 “FREEA b i X A
M, FOAFRAHE H CAREE R 617 o ZER I PN — N 0.904,

TAEF I E ESIHL . X —HES HH TAESHLE R I = AT B R & . X 28000 H VPl 2 T AR,
DA TAE B B A AT S B A 36 H AR AE SRS AME . BN AR “ARMOX A TAE ISR R A wee o7 X A)IE
TEN, REZ5HEE TS —TOHEA R IEFMORERE:  “FovEib®RLH TRIONEER
PRI A TAESEIL T BRI, BAK “ BN A TAERF SR A E” - B2 RITEEM 1 (R
RAE)E] 7 (Y HbiE). Cronbach’s o 24 0.912.

RLFEIAT N AWFFRA Griffin FE0F 70 R 01 T EZAT NER([29]. IH 7 NEDL, R4
Tihn “ F ZRECE U7 RGERATS 7 PRI E AR . i THV, KA Likert-7 fiF5
TEAT U, M 1582 AR 28] “7-582FRE” « AR H, ZERN Cronbach’s a REHN 0.934.

AR . AOCEIE T USRI E, AR, ER, BEGET RTINS =1, AR LA
Pi =2, Wi RUL RS =3), AFBRERRGEE), KAMZONEE =1, 48 =0), FhAK. ZHERE
BN NERAE R IR IR, 5 RS AT AR . POV ERAL R & N 2 51575 KA A SRR,
Fr L CAR GO p iz il . FE A Z B AN AT, 2O 'E R E AT AR FE B AR —
FiPERG AT N R . &K Liden IS, 3 6 NH. RNERKTEEMN 1 GAEFERFRZ)E 5 (E
# [F]#). Cronbach’s o A 0.809.

4. BES TR RIS
4.1. FHERLE

DABHLIE £ 1) — A A AT EFA K058, oSN RFRRHE R 1, 1 B AR 1) R 47 2 o A #4
51 —3. CFA RllRHA T BENLPIER 51 —FFEA, HOSHFBAMIE RN 2 = 1266.08, df =
687, y2/df=1.84<5, RMSEA=0.079<0.08, NNFI=0.705>0.7, CFI=0.776>0.7, RMR=0.083<0.09,
GFI=0.681> 0.6, AGFI=0.638>0.6. T GAFERKERESITEREH, QERST. AEIN. B
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[EESE

RABBEM 53 T ST X PUAAZ B E () Cronbach’s Alpha R%07: %14 0.936. 0.912. 0.904 F10.934, ¥
KT W HFRUE 0.7, MEIRE, AW 50 A B & S B B .

4.2. EXRMDH

K H Pearson A/ ikt P & A2 &k AT T A0, SRS 1 fiom. 45K, BT E R
THIESNTRNEZ EMRE=0.635p<0.01), WEMMSEEIRMAELE EHPIEEMIET=0.385p
<0.01;r=0.483,p<0.01). HILZAE R A EFIHLE B THIFEINT NEEE EF<@r=0.6,p<0.01;r=0.733,
p<0.01).

Table 1. Correlation analysis

= 1. XS
Ap 1 2 3 4 5 6 7 8 9 0 11 12 13
P
R -0.360

=] 0.210 —0.210
TAE4ERR  —0.400 0.940 —0.200
HRAL -0.250 0.500 0.050 0.550
BAPER 0.110 —0.030 0.240 —0.070 0.004
EFHAKE  -0.058 0.079 —0.132 0.099 0.058 —0.255
WAMYT -0.016 0.154 —0.156 0.142 0.028 —0.156 0.551™
BB —0.119 0.126 —0.145 0.132  0.099 —0.262" 0.714** 0.385™
HESIHL  —0.052 0.023 0.045 0.048 0.118 —0.041 0.663** 0.483" 0.646™
RATEFTN -0.104 0.153 —0.192" 0.197° 0.120 -0.227™ 0.671"" 0.635™ 0.600™ 0.733™
KR -0.014 —0.220" 0.020 —0.252™ —0.096 —0.058 0.182° —0.069 0.251™ 0.155 —0.001
RASEIBE 0.092 —0.199% —0.028 —0.277" —0.216" —0.048 0.159 —0.029 0.220* 0.111 0.077 0.646™
¥iE 1.620 2.130 2240 2.100 1930 1.850 3.610 3.620 2.810 4.750 5.120 3.030 3.020
FRAEZ 0490 1.270 0590 1.250 1.090 1.050 0.650 0.760 0.520 1.230 1.010 0.740 0.650

VE: N=135, "p<0.05, *p<0.01.

4.3. BRI RIS 4T

A FRRE R . e, X F RPN A TR, SRR 2 Fn. TR EIRAL
BB 1 5 2 (RS . AR 3. 4 5 B EBSIWINRI A . B2 5. 6. 7. 8 F19 DL T BT
RPERRAR R Hor, B 1. 3 R0 S ONEEMERR, Ny NFEhlARE . B 6 45 vk, BTSN S 1
[FIHRE0CH 0.379 (p < 0.01), XFRE] T AR 7200 03 TR EEAT7 8724 T B3 AR, X
— BB R] T IESE.

B 2 v, AL TRUAT S 819 B 500N 0.022 (p < 0.001), i WAL 78 AT S 06 53 T 1) | R A REAFAE 3%
E[A . B 4 b, AR ATS I R R ECN 0.204 (p < 0.001), WAL R4 S0 12 T B EBHLAE
TERZE EFFEm . a9 B, JATH AL SR EEMEN S L A5 | AR B ESN—H%
ek, WEFLREE, SRR 6 Mg BT, GAMSTREIERE 0.379 FIEZE 0.281, I H ARG
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=S

FE ESHLAEH R EE R I S 2 5 (p < 0.01). M4 Baron A1 Kenny 2 H 1) s/ FH R 36 77 7]
R, BV A BB H ESNIE ARG T 5 BT N BR AP EIIE Y P BIERG 2 75
BISCH

Table 2. Regression analysis

F 2. VAN
H R AR SRz RTEFTH
Bl Ml M2 M3 M4 M5 M6 M7 M8 M9
5 -0.053  —0.052  -0.047  —0.061 0.005 -0.02 -0.008 0.01 0.012
RS 0.124 0.129  -0.102  —0.147  -0.213  -0.296  —0.327 -0.222  —0.231
=351 -0.021  —0.023 0.1 0.113 -0.09  -0.067  —0.061  —0.124 -0.12
TAEFIR -0.107  —0.108  0.031 0.047 0.299 0.327 0.353 0.303 0.31
HAAE 0.043 0.042 0.094 0.105 0.032 0.052 0.042 -0.001  —0.001
BRI -0.08 -0.08 0.118 0.12 -0.03  —0.026  —0.007  —0.087 -0.08
ERTIPN S 0.686 0.698 0.703 0.593 0.638 0.434 0.267 0.136 0.113
AT 0.022*" 0.204" 0379  0.384™ 0276  0.281"
H e 0.24™ 0.05™
HE3hH 0.503"  0.484*
R2 0.526 0.527 0.478 0.506 0.453 0.551 0.577 0.682 0.68
dertaR2 0.526 0 0.478 0.028 0.482 0.096 0.027 0.703 0.704
F 20.16 17.52 16.63 16.15 16.87 21.59 2131 32.88 29.5
Table 3. Robustness test
3. REMRK
M Boot i ik B S ARFE A A
ISYTEE 2 4 0.1323 0.0719 0.0103 0.2722 26.16%
H e 0.0015 0.0115 0.0317 0.0186 0.30%
HE30Hl 0.1308 0.0691 0.0001 0.2727 25.87%

KM Bootstrap /7 PROCESS #fiff, #TRaf@titals, WA 3. SEIRANAR SR TR 95%EE
X[E([0.0103, 0.2722], 0 FARFELE, KRBT ANRNARFE B2, HAS P/ MBEEE] T 26.16%, N
Y. BEAES B BSOS R TR N RFIEMR, 95% MBS X E A AR
&0, o B IRABERT A RN AL o

R, WP AR SRR ] 6 P 1 RS AT R B, WA 40 FERRY 11 R 13 vh, JRATRHAT 1 R0
RETRBA RGOS A AR R T KR B8, TP 2 1 (8] )3 R 800 03k 2 0.007 A1 0.102 (p <
0.05), XRHIEAMIFBENUARITE B RAGE ARG S B ESHUAIRBNE™ 4 7T ER .
PRI, FRATTATCAHEITHY, RBE 4 A1 5 RRIEMR. RS AR A B (0182 B (A M+ e 2) B T
(M1 DR, B EREARI S NP, I I RN RS BLE R . RAE & 1 2%l H B AR
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Figure 1. Plot of moderating effects of attachment anxiety
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Figure 2. Plot of the moderating effect of attachment avoidance
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