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Abstract

Based on the theory of social cognition, this study adopts the research paradigm of “technology
application-cognition-performance”, and uses multiple linear regression method to explore the
impact mechanism of artificial intelligence technology application on employees’ innovation per-
formance, and focuses on the effect of employees’ cognitive flexibility. The results show that the
application of artificial intelligence technology plays a significant role in promoting employees'
innovation performance, and cognitive flexibility plays a mediating effect between the two. The
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conclusion of this study is helpful for enterprises and employees to correctly understand the role
of artificial intelligence technology on employee cognition and innovation, and provides theoreti-
cal suggestions for enterprises on how to give full play to their advantages in the fierce competi-
tion.
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Figure 1. Research framework diagram
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Table 1. Exploratory factor analysis

# 1 REUETFOH

‘ 15y
Jie % i 1R 1 43 LR a
1 2 3
NRR = N 0.077 0.181 0.839
N LA BEHOR R H 0.105 0.066 0.878
N LA BEHOAR R H 0.14 0.166 0.799
IWHI R G 0.743 0.204 -0.062
IWHI RIS 0.786 0.168 0.054
N R M 0.736 0.204 0.011
WD R 1 0.756 0.08 0.12
WL R 0.734 0.058 0.027
WD R 0.759 0.103 0.054
INHIR G 0.746 0.012 0.104
INHIR G 0.689 0.17 0.09
N 0.761 0.101 0.061
WEN R 0.794 0.043 0.088
INFDRIENE 0.811 0.115 0.09
ARG 0.752 0.138 0.067
LRI ST 0.043 0.788 0.168
R TAH SR 0.119 0.761 0.142
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T TAH SR 0.115 0.878 -0.009
R TAHSR 0.169 0.845 0.089
RO SR 0.194 0.824 0.045
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Table 3. Multiple regression relationship analysis
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