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Abstract

With the adjustment of population structure and the acceleration of aging trend in our country,
the low retired elderly as a quality labor resource with rich experience and professional skills, its
potential value is gradually being widely paid attention and recognized. However, the young re-
tired old people are faced with multiple difficulties in re-employment, such as social discrimina-
tion, lack of skills, and insufficient protection of rights and interests. This paper will deeply ana-
lyze these difficulties, and put forward countermeasures and suggestions. First, establish and im-
prove laws and regulations and social security system to protect the employment rights and in-
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terests of the younger elderly; Secondly, strengthen social publicity, broaden employment chan-
nels, eliminate employment discrimination, and create a fair employment environment; Finally,
improve the training system, provide targeted skills training, and enhance re-employment ability.
It is hoped that through the joint efforts of the government, enterprises and society, the life value
of the elderly can be realized.
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Figure 1. The proportion of elderly population and the dependency ratio of elderly population in
China from 2012 to 2022
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