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Abstract

Starting from the perspective of the two-sided effect of shared leadership, this study explores the
relationship between shared leadership and employees’ proactive-passive innovative behaviours
as well as the mediating role of self-efficacy and job anxiety in this relationship, and the moderat-
ing role of proactive personality, through the construction of a dual-path theoretical model. Re-
gression analysis by recovering 183 valid questionnaires revealed that shared leadership has a
significant positive effect on both proactive and reactive innovation behaviours of employees. And
self-efficacy partially mediated the positive relationship between shared leadership and employees’
proactive innovative behaviours, job anxiety partially mediated the positive relationship between
shared leadership and employees’ reactive innovative behaviours, and proactive personality ne-
gatively moderated the positive relationship between shared leadership and job anxiety, enrich-
ing theoretical research related to shared leadership on individual-level creativity.
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AR ENEI DU AR AT Sl T S22 450 5560~ 35 A1 A A AR B3 7 AR AE I [5]; Lyndon Shiji 1
Pandey Ashish £5(2020)i L 5 4™ 8] s55 (6 ) 25 VA 2 A g5 M DR, R BT A 2 2) 72 L 2400 5 5 B DA 1) 3
JIHIRG R R S A A ERI[6], B —RE T T A0S A BAGIE 7 BI4E LSRR 92 BRtb 2 41,
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BB 2 12 = AR A4 G 77 [20], (HBF L 2 AR FERINZ T, 10 XM 2 T B SE MR AR B = s 55—
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Figure 1. A theoretical framework for shared leadership and employee proactive-reactive innovative behaviour
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ATREA NS, WOk E T —E TS AR A 2 G . AL E A 219 4, HA AR 4E 183
By, A RLEEE 83.56%. WFFERTRYER AT 1, S A7 35.52%, itk 64.48%; AT L, 25 8 K
PURHI &7 66.12%, 26~35 %15 9.84%, 36~45 %15 9.84%, 46~55 %7 7.10%, 56 % &L\ Efh
7.10%; *EPiorAn b, AR LR 72.13%, LA 25.68%, {45 2.19%. AR SCEFRRIEL
JE SR DA S R M GE T RIAH G 43 Mriliid SPSS25.0 58, FH AN AN 5 R v o il R4.2.1 58 e

(Z) ZENE

AW E BRI EM S ARG, TIEERE. AT RS T N, R stk aH
W ESTICIN R

1) HLEMS: RAXERBLIRHER, NG RONE B2 A E Y ERMR T 3L 044
B, ALE “TRATAIBNII AR 51 B8 F 385 ST R R AR AR B 7 45 20 AN, BB IAS o % ERAEA
H ) Cronbach’s Alpha ¥ 0.935, KMO {& % 0.928.

2) HFRAARIE: KA Schwarzer [52]7F K KSR, MG “anRILEE ) 2Mih, e REEfF o
)7 2510 A, B EIPA R SIS o 1% R AEA S Cronbach’s Alpha 24 0.916, KMO 1By 0.903.

3) TAF4ErE: R Parker D F #1 DeCotiis T A [G3JF KRR, A4E “I 0 TAE R EA %
KK &5 ME. %R AEA ST ) Cronbach’s Alpha >4 0.790, KMO fE 4 0.788.

4) A LEZNVEQIHFAT R: KA Tierney % NS4 K IER, G “IRINH /= E—LHar. St
L 256 MU, %R FAAAH Cronbach’s Alpha y 0.891, KMO {& 4 0.864.

5) A LHENVERIHT A RABORMXITF 215 NP R, AFF “QUFn, N7 EmeIHfats
MEATEEST” 25 6 MMETI. 1% ERAAALH R Cronbach’s Alpha 24 0.948, KMO {84 0.921.

6) FENPENMEG: K Seibert Al Crant [48]4E Ik ETR, M “IREAEIEARWIIRTH &L Lk |
AT 55 10 MBI, ZERIEASCH 1 Cronbach’s Alpha >4 0.863, KMO {E>4 0.877.

4. ARGR

(—) MRS SHERS T

RICEAREIIIIE . BRiEZE SR B 2 IR A D R AR KN R 1 FoR. R AT, 3k
AT S A T EFNMEGIHT A (r = 0.559, p < 0.01)F1 53 T MEAIHT1T J(r = 0.191, p < 0.01) &3 IEAHK,
H 5 BIMAE(r=0.573, p < 0.01) A TAEEERE(r = 0.171, p < 0.05)#0 & 3 [EAHE; HRFEEKS AT XS
PEAHNAT R IEAR(r = 0.703, p < 0.01), TAEEES R THBEAI#NT R IEAHR(r = 0.544, p <
0.01), EBhENKEE S TEECIHAT AN(r = 0.661, p <0.01). #AIEIH1TA(r=0.277,p<0.01). A&
RURENK(r = 0.694, p < 0.01)F1 LAEFEJE(r = 0.168, p < 0.05) A& 2 IEAH K, M1 SCRF 1 AR

Table 1. Descriptive statistics and correlation analysis

1 R gt RAEX S

M SD 1 2 3 4 5 6 7 8 9
1) 5 1.64 048 1.000

2) ik 1.79 1.284 —0.031 1.000

3) #JJi 1.3 0505 -0.033 0.258™" 1.000
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4) LT 74.432 11.394 —0.039 —0.189" —0.089  1.000
5) Fzhik A& 36.038 6.044 —0.060 —0.085 —0.031 0.652”" 1.000

*

6) LENMECIEATA 21262 4211 0071 -0.011 -0.104 0.559™" 0.661™" 1.000
7) WERhMEAIEATN  17.618 6149 0.084 0.1567 -0.115 0.19177 0.2777" 0.293™  1.000
8) HI kALK 34612 679 -0.012 0.048 -0.039 0573 0.694™" 0.703"" 0.480™" 1.000

9) TAFEERE 16.426 3.758 0.124 0.062 -0.108 0.1717 0.168™ 0.249™" 0.544™" 0.326™" 1.000

#: "p<0.1, Tp<0.05 “p<0.01.

(Z) AL

AR SCHA N 3 AT 7 92 2 BRI RGBT I =6 45 [S51 48 H IR H A S8 B A 36 (R RE , Sk L = 3 A 1 T
PEBIEAT A 7 TR BT N4 I A N, Pk B R e B T AR AR S AR IR N R AT A 5
321 B AR AR P A RONAT I &5 e 2 Fos. B8 2 AT, 7ERERY(3)H, JLZEM SR
0.01 [7KF b8 2 IE A o G2 T E SPGB T (r = 0.214, p < 0.01), RN T2, F% 050w 1 s
RS, R 1 on; B H, JLEEAT T B FRAL AR IR WL ) IR R s (r = 0.359, p < 0.01), AU
@b, gzl AR AR IR IR T, RS G T RS RETAT N ) B AR 2 (r = 0.088,
p <0.01), HHEIZAEEST 7 T EsPECEHT NI IE M2 22 (r = 0.349, p < 0.01), ik, HEXAE
JRAEIL AT 0 T RS CEAT AR IE R s i B 7o AR T4 308 & 0.359*0.349/0.214
= 58.55%, 1% 3. 4 F15 ¥z, EPFLEAUE AT DOEEHE & 01 L B Bk ae R 3k 5 3 AT A .
FEREAY(5)H, FEEAFAE 0.01 (7KF b2 2 E 2 51 Tk sh MEQIHT T J9(r = 0.123, p < 0.01), FERN
F, AT ARERE RN, R 2 Ly AR (), LA R TAR ARG A WL ) IE R s
(r=0.063, p<0.05), BAL6)H, F&ihi T R E TAEMERKMEmG, RS B TR hm
BHEMNVEZE( = 0.071, p < 0.05), HITAEERER R THENPECIHAT A IE R f2md 2 2 (r = 0.812, p <
0.01), [k, TARFERAEILZE TN 7 TSI AIHT NI IE R R R 2] 7 i ER, (RN
74 0.063*0.812/0.123 = 41.59%, i 6. 7 A1 8 ¥pliar, HPILTLAN T 2xidad 3 n &% T A A & (A H
BTSN GIRAT . WIBHIARERE, WARRL(L) IS R AT AL, AR B FRALRR IR 45 35 1) 1E ] 500
(r=0.898, p <0.01), RBLAERIK, FP=FEE, RTINS ERE, BRAAEE;
F B (B) &5 AT 1, 2 Y 38 Sl 52 53 T sh BB 47 (r = —1.872, p < 0.05), [RE2E Pk s i A
A AT AN PECIEAT A, TTREE BT 22 0 s N RN R AT (IR J058, AN 2352 i 7 3R AN S5 3 1 )

AT N
Table 2. Regression analysis
2. EEASH
) (2) (:ja)ré (4)@ )i(szS)TEE &g@
RRE IR TEHERE s pN s P
AR s AT AT AT AT
(Intercept) 34,612 16.426™" 21.262"" 21.262"" 176177 17.6177
P55 0.223 1.031 0.830 0.752 1.222 0.385
A 0.898™" 0.390 0.400 0.086 1.157™ 0.841™"
=] -0.395 -0.903 -0.679 -0.541 -1.872" -1.139
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KT 0.359™" 0.063" 0.214™ 0.088™" 0.123™ 0.071"
SRS YGRS 0.349™
TAEEEE 0.812"™
R2 0.354 0.070 0.337 0.542 0.107 0.336
Adj.R2 0.340 0.050 0.322 0.529 0.087 0.317
N 183 183 183 183 183 183

#: "p<0.1, Tp<0.05 “p<0.01.

FEEAT PSRN AT Z T, AR SO Fir A E SR AR AT T e AR, EEN I AR XL AT A A -
RURE IR IR OR 2 UL B2 00 A CARER RS R AR B RN AR B8 45 R A% 3 From. 3% 3 mI R, AR (7) 3k
AT 5 F B NS A LA .35 (r = —0.000, p > 0.1), B EZNPE Ak 0S40 5 B AR & 5]
FIIE R R R, B 9 AKAL, WRER T a3 AR 01 A 5 B A RE R =i
LEEBVE AR A XA T 5 B BEAERRA R R PR . A (8) L AT 5 T B M ARSI A 1T
23 (r=-0.010, p < 0.01), KL TR AKERILZNT 5 LA IE AR FRER] T AT, B 5
TSNS AT, ST TR R IR ARG . Oy 1 SIS I 2 B R S A A 3t =
5 AR R AR TEM, A0 KT(M + 1SD)AE/KT-(M — 1SD)xt EahPE AT
B, BEHAFRKP TGS TSR, 458 2 M2k 4 P, IN AR E A 3 pr
7o AL TR] R AT AT BUA L, 4 BB AR KPR, L0 S B35 IR 1A 2 TAE£RR8 (8 = 0.075, p <
0.01), HEZNRNAZACT wi, ILEMGX TAREREM AR E (S = -0.04, p > 0.1), RIEEE E3IPEAR
KPR, SRS TARR B IE A ¢ lksg, 8L 10 L. & 3 aTBLsE— kB, HEshtEA
WACHAE 17 2 31 A AR, RG0S TARREA R IR, 2130 A K-T4E 47 2 50
JEATNE T AN, IR ARG AR AR AT 2 R, 2 S AR KT 31 B 47 A AVaE A
UGS TARRIERA B R R, bnr oA 3 AR A 1 T R 26 A TE L

Table 3. Analysis of moderating effects

3. WS

SRV TAEFEE
(7) 8
(Intercept) 34.628™" 16.851"
PES 0.472 0.996
RS 0.806™" 0.526™
i -0.522 —0.768
LT 0.1417 0.017
ESTICIN -2 0.620"" 0.063
LRG> F A -0.000 -0.010™"
R2 0.528 0.146
Adj.R2 0.512 0.117
N 183 183

*;

¥: p<01, “p<0.05 p<0.01.
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Figure 2. The moderating role of proactive personality between shared leadership and job anxiety
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3. TR IN B

Table 4. Simple slope analysis
4 EERBESW

B i YN Effect SEE. t p [95% CI]
29.994 (-SD) 0.075 0.032 2.324 0.021™" [0.011, 0.138]
42.082 (+SD) -0.040 0.038 -1.071 0.286 [-0.114, 0.034]
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