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Abstract

Although China has achieved a comprehensive victory in poverty alleviation and completely elim-
inated absolute poverty across the country. However, how to ensure the follow-up livelihood of
resettlement immigrants has become the focus of the party and the government. If we want to
protect the living standards of the displaced migrants, we must protect their employment. There-
fore, this paper analyzes how the government guarantees the stable employment of resettlement
immigrants with the help of agile governance theory. Through case analysis of selected Nujiang
Prefecture, this paper finds out the agile governance practices to solve the employment problem
of resettlement immigrants, and summarizes its experience, so as to realize the stable employ-
ment of resettlement immigrants.
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1. ARERSERERE

2020 SERATEIE DA 2, TR T 2R AR E. 2021 4, 78 B IS g ot
BUTHRAE T m g B AN IN AN D2 mfhst, 88 NITN BBisimiiE, 150 1 Nilid b ik 3 foE seil “
FE7 L CHHRT [1]. RMEHT, KREHGMBEE RIEK T A0 KB, “REME. BPRe
B EARRES LI, RBEAE T D) MO R SEIUAR R Bl . SEELRY S By T I 8K e A 2k i,
£ (zr “HII” MM O =T 5 HARE) b, s iRl 38k, etk It Bk,
FEANVAE RAGEM X A R AR T FERAEN]; SRR 5 oL Jm 2k ik hy, sl r&, A
SR 57 S eIl 2 IRIESEINBAER RATO AL 2 S 2855 A KB 1 “ Bk Xt 5y o #%
NEEY IR SidpI R

TENRI T B, S Mk 3T OT i i 2% H br o2 SEILIRGT 5 I s [3]. RAEHGT G, BIKE S
EEACPAR R T WL e, H AR AR, BT R 1 5 AT Rl i b
AT H AL, AE O I R R 2 R S AR R, DR B B R T RS RS R il AR O T BURF
TARME m. BTN Z RIREEHX, DBRRAN D HEANDR 93.9%, [[IRBILE N4 E “=
X =07 RER WX 2 —, HITHR R mik 56.24%. (H/2FE%E 5 T BOR 1 SLit, &M
RIETTWILIX FA 2] 7 BRI AR - 10.2 AWM T ILT8 S “ NI A", i 4
1/3 SR N 3 3 5 Mk ST 8E 78 [0 kg A2 0, 2 sk 3T 8 A 1 el o 4 [ e [4] - A & E
SBOE BT Y, EZFERHIMBETHRIAN TS, RETHZHNERNALR, JTHARERR
TR X 5y AT B Al ) B D AR SCIE T TN 5 AT A N R BIREAT 70, TR
BIF FE AL N AE e 3E 7 B AR B Al b BT SR B FR B v B DA R 0 Dy JH Al X R e B 3t #8572 Rt
RS H R ZE .
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“EEE” BESURT 1991 SESRENERNA AT E B R R RO — Rk (21 thadiiliE
Al AR ) H R BRI E ORI PR, DO R A B IO, RERS SEILARIE
(7= GO R AT, A POEARAL I TS TR — SRR 27 21 g,  “HdE” JHia M hilig
b AR ) AT R USE A, WBEERIG . BARdt AGWETT . b PSS AR A n) 8 LA PR
BIE A, GEE 0k MR L EEOR . AU ERIE (5], 76 2018 EHH R AT iRis R AT T (BUEIR I
S5 PR Tl e I ACECR I E R A IR SR IR RS A TSI N R ILE B0, ik Aok
BEER B SON@ENE . ACA . BA AT RFFEMES e, X —J RS ER e 12
TI R ARIGE 1055 J1[6]. BEEIG B2 & M RV &RV RIEVESER SSE A LE I A F R,
AR — &I ABURAR BRI R 2 e ERIE, BRI B Bt AT 1 2 mrImt7T, R
TR FLAER S SIS 1B L R AR S T, IR ELaRiM, OFrX N AR SR BB AR 5 2 R
HEBDA BHEZL B REPE AN P B AR SR B [7]. BRAh, 2RI X Ia B P A X 2 4 A F N i
FEFFEAT THEFE, 5 7 BUF B s BER] R DU [a] N A SR IH L aS F 25 R S5 A HI[8]. #Hxt
YR HVR T T, AR AR IR B R I I e R AN E MRS SN, I B B R, R 4
IR N BBEE AL, BENE 1 1 S INAECEE PR3 T ¥ B AA AR [9] o /0N WU 38 e AP 7 ol 0 0 STl s e i 22 56
3T RS T VA B 2 0 R AR I B K 2 RE S R BRI AU M IR R Kk i v B R i
HEZR, T & S B . 2o R T “ 2 9G 7  E ey E[10]. 2R, B ABEEA B SR
ZJe, BT EAANEE )Tz 0, BB A R, JE R AT R DU AR,
W Z B S IR B O R, T B AR A S A B A8 B (A

TERIFE oy MU BT Bl 7] BRI 45 S B Ia BRAN PR 2, RENS 5 B ok 2 Ml BB A% AR B AL i) — &R
A7) i Ao A5 U A TS 8 A% Bl b A A5 S AN B A 10 i, e v B i AR BOR AT R Bt T BL
RSEI TN AL LK 55 30 0 007 5 a4, 6 BIXUTT RENS #R 2 S il i 57 8 U AL FE I AL ik, 81
SEIA R P 9m R 1) 22 70 AR UME LU DA ol P S A RE NS AE AR KRR L 48 3 BURFI /2 2 G 72 Rl
AR, (e REME R E L. BRI, ARSNGB LS o, 0 H Al 5 e A Rl i
(TR, PR Q] ) P AR i BRI AP 2 (e, A 38 D9 I P g e 2 A % Bl 1o B 43— 114
REESSE,
3. ST REISHmIESE
31 MUMEEHEETEFE

AN 9 R AR R II I 7 5 AR AN — B DAR AR AR R B A (R e, 5 i A 4« —
JIKEFIAT — T3 N7 BURR N FERS R [11]. BEE RN TR AL, #2 A9F8 RR %5 TV £
o, JEAEAAIARASBET R UL AN E Rl 73, i sh T DBk A . 807 RENS RE
AN, ARSI 0 AL IR R BRI, Tov s il e B R FR K, Xtk 7 IX B R
BEAREAR S AR A7, RSB GG AR, AR R RIS L.
3.2. BRMIEENSREAERLE

Dy A% B T b AR SRR, k23] T 207 B R KR, E Bk ee 5 R LIRS AR A
VLRC R — N EERR R — W, BT RREEZA, K2 NFRRA A, &Rl I 5E 5 5
M AR SRZ AN TARIT & E TR TAERRE, I BT RAG, BARRST SR AR, S8
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Z UM R BEER B — N BRI, AR R D TR Rtk B RE T, R 2 05 AT S,
REMS 78 /0 - BT BEUR,  BhiE 5 o A% RAS L . VT MIAE S 5 o A% R A sk i i AR AR S5
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Fra AL B RE 55 I 05 18 TH T 557 30 1 N D B A KRl RE 7, 3T Ll S5 St %, 3
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JiR AN AR E .

DOI: 10.12677/mm.2024.147174 1511 AR B


https://doi.org/10.12677/mm.2024.147174

FLAE I

5.3. #EHBEWAE, BREZTRMIGENE

Z 70 AR U G B BETG B SCBARFAE . 72 SCELRE BB R A, AR EEBUR — > 4, R
HECRBEAROT RS A R AP DL ROR, b @ E B S 2 1A, b5 BRI S 5 2 B HERS (SRR
AR ROk . — T HBUR AR B 2 2 5 IR, RIS A S U U AL .l s
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