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Abstract

With the continuous development of social economy and education, high-quality talents have
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emerged in a blowout, but there are limited vacancies in enterprises, and the contradiction be-
tween the employment demand of high-quality talents and the lack of market supply is becoming
increasingly prominent. More and more talents with high education or more experience are en-
gaged in ordinary and simple jobs, and the phenomenon of perceived overqualification is becom-
ing more and more common. Will the overqualified choose to “accept the existing”? What kind of
work cognition and work behavior will they have? Through collecting 329 valid questionnaires,
this paper draws the following conclusions: perception of perceived overqualification is positively
correlated with employees’ work procrastination behavior; there is a positive correlation between
perceived overqualification and employees’ struggle to give up their identity. Dwelling on the for-
gone identity mediates a positive correlation between perceived overqualification and work pro-
crastination; psychological resilience has a negative moderating effect on the relationship between
perception of excess qualifications and work procrastination.
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RAT ez W g MR R E BB RIS BB — R B BOE S, A2 “CHEGFN TR .
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Figure 1. Theoretical model diagram for study
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DR, 56 7 26 18 I A I AR B 2 15 380 2 Je I 2. SLRIOR A5 364 4y, SRk T IA B 5 A
VR AE . VB HT S 7 JE G R0 4 35 4y, AT RIA A4 329 fr, A ZURIWE A 90.38%.

SPREAR N OV Ge i A8 SR AT HR G vt b, ARG, Hh Bk b 45%, Ztt bkt
55%, LLBIAHY . WEE T FORE, ARZETIN R T 5 81.8%, KRN AR+ K& LA 12251 2 T4
i 9.1%A1 18.2%, & HATHRG /Ko LAEEIR 7, 7€ 2~10 £ i Lk %, Atk 79.6%, X—
BBl TRA —E R EE, HAAERRBNR R MR E R Re, 14200 FAI 10 4E0L i TN
Eeasib, 2N 11.6%F0 8.8%. FHULTT WL, A VG A IR E N DG 548, B S GkIRg i T
(RFEANFAE, PrASE B A Rk .
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ASCRHH A TR AT O T, S E AR, BRI R B R OB R
AL CHF I ERUL A T TAERERER, FHFSHEMCIRE N B T S TAEFRIE kA
BEMAFES, KA 5 AR REATIE.

TS K SR Maynard et al. 5T 2006 E4n il =K, % ER O E AR Z AR EEIRE
WE. ZERETRERER, G 9 MBI, Bl R TAEZERPZELRTASHEDR” o “&
Re Sy T TAERTER B )7 55, EAWFFH, 1% &R Cronbach’s o %4 0.898.

O PGP S Connor 25 2003 £ 4 1l f¥) CD-RISC Aob 0 B3 3 AT I 2 o 018 J5 o 9 JR e ) A S A0
FH—F, ACERZERTH) 8 MBI, filln “ i o MR AEERFE” . bRkt
W7 . fEARWILT, 1%ERN Cronbach’s a 5444 0.891.

AL O F 0 %1% e LR H# Burgess (2022)4w i (R R[7], IR LR EWSHTIE. BT
HECCESMAE,  “BEE” A& aBERNERIES, YnEmsh R “BE” kRS, LT
TSN EAG AR . TEARTFCH, % &R Cronbach’s a R%N 0.838.

TAEHEZE: FH Kihnel 25T 2013 24 FH Tuckman HEER R 1) 6 MNIH, ZEREH THIES.
Bl “BPAE TARR B, (HEERER THEIE” o “IRIRTE VA, (EAX L INET & EATR
th, %1 Cronbach’s o %y 0.839.

3.3. Geit o

TS, AWFTCRA Amos24.0. Mplus8.0 X £ s kAT I uE R+t 5 . 28—, A SPSS26.0 4T
L[ R 2 TR TG R S 3T o B, 8 F SPSS26.0 it & process Ji %o A S BEIEA T B

4. HHREGR
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] MPLUS8.0 i Rt ke, (OEEgRZR . 245 CUREE S A TAEHEZEA T NidE A T 30 R 7 04T
SR 0 £ B 2 5 M S S O — SRR, SRR 1 R, DU DR TR R B SRR R 0L A 4 SRR AR (Al =
1.9975 < 3, RMSEA = 0.054 < 0.8, CFI1 =0.94 > 0.9, TLI =0.933 > 0.9), T =F THR, — [ TR A
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Table 1. Summary of results of validation factor analysis for different models
= 1 TERAEEIEMHEFoERILER

(e} A7 P df At RMSEA CFI TLI
SRR it MO0: POQ, R, DFI, JP 574.788 291 1.975 0.054 0.94 0.933
NP it M1: POQ, R + DFI, JP 1232.159 300 4.107 0.097 0.802 0.786
A M2: POQ +R+DFI,JP  2621.881 310 8.458 0.151 0.509 0.485
FALDR AR M3: POQ + R+ DFI+JP  3702.105 316 11.716 0.18 0.281 0.260

AW TR & B E RN R T AV, HEARWCERR RS, v 7 k] G I 3L [E 77
Pz, TN T ROIAE TR T, MR 1 R, DR TR 4 SR 2 (o df = 1.9975 < 3,
RMSEA =0.054 < 0.8, CFI =0.94 > 0.9, TLI = 0.933 > 0.9), #t—5iF I ™ i 4L [H) i w2 .

4.2. RS FIRXME S

T2 T RRRME . AREERACRE, TUUEH, BSR4 R S0 M AR R
17N R B3 IEAE(r= 0.368, p < 0.05; r = 0.178, p < 0.01), 245 il FE S0 5 TAEHE IE4T v 5 B35 IEAH =
(r=0.174,p <0.01); CHEFMES T RS 25 DB S0 TAEHEAT A 2 23 U (r = -0.109, p <
0.01;r=-0.169, p < 0.01; r =-0.698, p < 0.01), % L, A& b8 WM IMEFARRTF & AT, B AT
JE 85T

Table 2. Summary of results of correlation analysis for each variable
F2 ETLEMEXMTIERLER

M SD 1 2 3 4 5 6 7 8
1 5 1550  0.498

2k 2570  0.798 —0.053

3 %) 4070  0.626  0.019 -—0.150**

4 Tk 2.000 0536 -0.046 0.607** —0.009

5 %Rt 3321 0899 —0.015 0.023 0.015 -0.056 (0.706)

6 Lo P A 3911 0726 —0.125* 0.209** 0.052 0.192** -0.109* (0.714)
7TALCHEE S 3377 0957 —0.059 —0.167** —0.056 —0.141* 0.368** —0.169** (0.798)
8 TAEHBIEAT Ny 2459 0928  0.128* —0.162** -0.012 -0.131* 0.178** —0.698** 0.174** (0.822)

T **TE 0.01 P EREMA, *E 0.05 KT FEEMK(FH).

4.3. {RigLe

43.1. PRI

ARSI G5 O TR G A A B L F i R LI AT A I RE R R AE T, N T AR %R
T ELRI0 B 5 I B A 25 G S R B AATE R R . MRYE S 3 A 3 W, BRI R A 4D
TR B4 (18] U5 SR B0 3 0 IE (B = 0.362, p < 0.01), i W # 5 it 6l JEotet 41 45 0T S AT 6 3 (RO AR R s
B 2 BOL. TEMRIEA EHET R A SR EG, T BRI A 45 OB S 0 TAEHBREAT 2 75 7 1E i & 7Y
My, LA R I % 5 o g ot TAEHEZEAT M B2 5 R AE AR k. WAL 7 &, 2145 CLBGT &t T AR HE
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AT R R R AR 3 N IE (B = 0.118, p < 0.05), HL I 5% Ji Jo el JBont T A4 1847 I 52 4 FH A TH 2 3%
(8 =0.130, p < 0.05). Ib4h, AT SPSS26.0 process i, M EJ 522 AR SN ) Bootstrap 1254
LG S A S AT R DA S . R AR 5000 Yk, S5RWE 4 o, BTFRIEARE, B p
ARG ZEERBOFAME, B2 ET . WA RATUUE I, BRI RIS TAEHEIET A1 R Xt
J9; ) B {5 X [ (LLCI = 0.0741, ULCI = 0.2928) N5 0, Ui iZ A ) E RN AFAE . BB AR N2
WEE TG S E, VTS TR TAEHERE 4T 1) B N AR FH 38 W 47(8 = 0.139, p < 0.05), E(FX
[E](LLCI = 0.0741, ULCI = 0.2928), — J5 [ ijd. B 5% i i ol j8e 5 TAEHAEAT 9 235 TEAH G, (R 1 1 15 250 E ;
F—I7H, MBS FBNAFAE SR 2, DL A 423408 B A5 X [A](LLCI = 0.002, ULCI = 0.093) A (1,
180 WA, A4 CGE S A AR R AELENT, R 3 A3 BISIE . RN o SR 24%.

Table 3. Summary of regression tests of perceived overqualification-dwelling on the forgone identity-work procrastination

3. BRI - EEMFHH - TEEEITAREANHER

25 TG S TAEHEAEAT

BRIl BRI 2 BRI 3 RiRl4 BEAY 5 piAle  MIRY 7 fEAl8 BEAL9

531 -0.064 -057 -0.071 -0.064 0.157** 0.161** 0.170** 0.077*  0.088*
HERE -0.056 -0.063 -0.056 -0.053 -0.036 -0.04 -0.03  0.004 0.007
TAEAERR —0.144** —0.124* —0.102* -0.104* -0.161* -0.15 —0.131 -0.024  —0.027
P T 0.362** 0.349** 0.629* 0.178** 0.135* 0.114**  (0.555**

A& C T S 0.118*

PR -0.117*  0.073 —0.693** —0,392**

G A ) % o B L -0.323 -0.512*
r2 0.027 0457 017 0173 0.033 0.065 0077  0.499 0.508

F 3.026  49.921 4949 4949 3741 10889 4.066 279.088 5572

Table 4. Results of the Bootstrap mediation effect test
5% 4. Bootstrap TR IR

Effect S.E. LLCI ULCI RN &
ETEE 3 0.043 0.022 0.002 0.093 24%
BN 0.139 0.059 0.022 0.257 76%
FSY 0.183 0.055 0.074 0.293 100%

43.2. PHEAKE

ARSCE S 4 2 [EVA ] 5 B0 O B 380 6 8 R RS TR B AE L R R I RS A 4 G S
FROVR TV FH o 5 08 et e BRI Lo P oAb, AT BRI, 431 5 A1 &5 O3 S A JEAT IR 3 #
ZERNEE 3 Fiss

PRABASEAY 4 W] 01, 5 ik 7 JE 5 0o B B 2 (1 22 R TR 24 &4 LT8O & A b4k &R 409323, 7E 0.05
AF EARE, RITEASFRERE (OB R, 8 B 20 45 CUBGTE S0 IR AR 2, O BE PE XX
SRR IR E, AR 5.

MAEAY 9 W], B ik e i 0 B M (1 A2 RIS TAEHEAEAT NI ARHE AL RECH-0.512, 7 0.05 /K
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P Co PR (R R 1T RS, W o BR B ) E S — AR iEZE, AR ANER 5 PR, O BRI KT S
X 1 5 T o SR O TAEHEAEAT N AR AE FH 0% a5, 17 2O BESE E ACPARES, X IX b e & 7=
AT EFEREW, B{FXA8(0.1037, 0.3550) ML 0,

Table 5. Moderating effect test
< 5. AT

Effect S.E. t p LLCI ULCI

—0.7266 (%) 0.2294 0.0639** 3.5913 0.0004 0.1037 0.3550
0 () 0.1349 0.0419** 3.2181 0.0014 0.0524 0.2173
0.7266 (f=1) 0.0404 0.0512 0.7877 0.4315 —0.0604 0.1411

FUAT A RPRERE, B R R OB PR R T RN, Il 2 R, ARAR N ARG
TR, BARAR Y BB R A(B AR R) . 8RB R, Toib OB ) SRR 2, RIFH
NEETHES, U AU RIS TAREEAT MR IEMR; AR ELR IR, (OB LR
HARRYIE & TR OB VR LR R, BRSO ERE RIS, BB RO AR AT N 5
Wi i, RGPS AE BE B RS TARIEAEAT VI IE ) ¢ R b B E T, R 4 452 BHIE

4

TAEHEIEAT

—— O F B
- LR

N
[

I

A Bt 5o ) Uk G 4 B2 5 I R R

=

Figure 2. Simple slope analysis of the moderating effect of psychological resilience
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5.2. IIPENX

MO TRAEL I N TR 1 585 R R AT VI AL BEE ThEEE — 208 e, A
W RAA T EINEEL, B0 R BB S ok i I 2P 5 B R E A, 58T B U R
MR th H st RN, ERAE 53 TR UL R AR Fe v, O% T o1 Tt AR BN AE JERE I e M B = . H
REBATARAAIN, — DR G BERR — D NS N2 HIRZIMIS20, 1B — ik
Ol EWRE 2 1 NAORBAAAER) LS o T35 B R 53 T, ARAT AT g B HLo XA
ASRBEAFAER) “BUSE” 5 I BT B R AN & A ARG 2, T SE & 5 i HH T AR AR AT

FE TG CTIF S ORI U5 OS2 — MR EA AN, H3EEY7 Burgess
£ 2022 SF IR SCHE AR I [7], 1 B A AR DGR FE AR b o ARSCEE A b B AS L [EIG, fd F SEAIEmE 7T
Jiid, WS FEAIX A A RS AENT, RS0 R T A4 OGS M aT R A &, IR
1 MEET Obodaru (2017) 4 H AR SEBL AR A1 3 250 53 U0 T3 2 54 (L s [6]

R T AMEZEF TN LRSI FE T X AT I — A NRF TR B R R AN A
AN 7] B S R ST B3 A R R JEE B AR AT 0, Bl iy 1 B R B i AR HEEAT
(I IE RO 2, O B ARG (R0 A B 5 I e e 2 Y 0% B 8 S B R SE T3k () AR, X — S5 R
TR E SO SR BT A S IR A R T

5.3. SLEE X

ALZA N AL BT 5T I ) 53 T R A RN . ARGEA SO A R o, B R A 53 TAE AR A7
FER AT AR, AR RIS R WS Ui 52, IR LGN LB T RAT Ty 4140
N FE R B A TAMIR AR 2R Z R oP i, — 771, 2B 2 R 5T, AR B (A 5T
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