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Abstract

With the increasing complexity of economic activities in the healthcare industry and the conti-
nuous adjustment of tax regulations, rational planning and management of individual income tax
for employees are not only essential to the vital interests of employees but also constitute an im-
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portant part of hospital management. This article examines the existing challenges in the field of
individual income tax management for hospital employees, including the complexity of tax calcu-
lation, insufficient awareness of tax planning, outdated information processing methods, weak
policy adaptability, and a lack of tax knowledge among employees. Considering the implementa-
tion background of the new individual income tax law, this article systematically explores strate-
gies to optimize the management of individual income tax for hospital employees. These strategies,
which include tax treatment for different income sources, full utilization of pre-tax deduction
items, and accurate implementation of annual tax settlement and payment, aim to ensure the
compliance of tax return filing and maximize the interests of employees.
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