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Abstract

The existing research on leadership primarily explores factors that promote employee knowledge
sharing willingness from perspectives of rational man such as Conservation of Resources Theory
and Social Exchange Theory. However, since knowledge sharing willingness requires a relaxed
working environment, this paper takes the perspective of social man’s attribution theory and in-
troduces perceived insider status as a mediator and leader self-deprecating humor as a moderator
to develop a research model. Through empirical questionnaire data, it is found that perceived in-
sider status significantly mediates the relationship between perceived leader effectiveness and
knowledge sharing willingness, and leader self-deprecating humor inhibits the positive effects of
perceived leader effectiveness and perceived insider status. This paper provides evidence for the
inhibitory role of self-deprecating humor on knowledge sharing and offers new ideas for scholars
on leadership factors and knowledge sharing willingness. This study suggests that managers
should enhance leadership effectiveness, improve their self-monitoring ability, minimize the use
of self-deprecating humor, and choose appropriate leadership humor styles based on specific sit-
uations.
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1. 518

AR, BEAE I ZO0 KA T3 AR BRI BURSCRE, 8RBk 2 i /N GNE ARV AE T 3 AR f&
FAME W, T BB RNDEAR S, AR TETE B WRAF U E B, TR RR IR
17 M(knowledge sharing behavior, KSB) R DA it SR MV 3 s, & TF Ak 53 TR R &5 TIERE
se A\ EE LG WA 5 01 T ENR L= AT RO T AR Z A R AR S [1]. 2R, iRt
FATHRAEZ R EZIRH, xR ILZIH[2]. P EU-S AV BUSN 3] OB AL [4]5E, XU T i
TRAEAAMRLEZSERITARAENEZENE. STk, AR ZZROA AN SR, KE#EK
G TR L S R A T BRI

DA FL OO RIS 2 R AT R T 20, R Zm E T4 ZUZH[5] [6], BEAE I Tz bR
N EFEANDHRRET RILZ I A ANESILI2] [3] [7], JEFRASTICH R 70T B2 AR
JEIARIAE I [8]-[10]. fdn, #HHaRaSE AWEFT T AR B A0 56 BT T DA 2 iR L AT s m[11], &
/DIE[10] B ER[8]5F AW FE AR B R T o0 FIRIL AT A I RE MR, Scott 45 ANBIFFL 1 AR 5 RIS 5 Y 43
FAEANE . JLEAIR AL R R [12]. SR, DT RAAE — EA L. B, PR EEM S
AR VR ORAFE ST IR R T FT, SR ANV & 75 SR 36 2 PR 40 PR 3 et AR L = B AR H
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T AR Z A SR AR I, D3 VAR 75 R A A2 A2 0k FE R S 2 AT O W B AR [13] . JLoR, Jnifidt
FRELA-MAE. BARMER, BRI ERIERE AR, T I da B T R 20X
IR ARG [14] . SR, A ST I E BT s 1 0 ke BRI R R, G2 B R BRI AR
LAk, BB Z NS R TR R[15]. S KAG[9]-[12] [16]1J51H , i/ S H SR B A AR K
S R R ITIRE R . 415G %M (Leadership Effectiveness) 495 & AT 45 5 & S BILRE & H bx
M CARRIER[17], XXM 2 23S B AR S A R 5 35 VR AR AE[ 18] SRTT, 4915 R %
VAL SR 1 RS e 45 SR B STUE AR

BT ERAR, A NEEERRA R, FINHEBAN S HEREE AR B DRSS 5 I
BRAE D9 AZ 8, G SEAIE 73 92 — 1) 6 R AR AR I8 A A R 5 T R IR S R A e S AR R AL
BT 159 MrFEAKINL, NN S O ERRIAE BN AT RPE 5 AR R R B R T AR,
T B0l BRI T RGN A RS NN B BN IR AR o AR SRR DTHRAE T R B T R
ERRERM G, JENEJE TR EI A BEAR AL 1 51 RN B R 3 A R R AR L S R R e AL
R Ja B HAl A 0 TR R R 5 AR R IR ST I 7 RS, O Al 0 AR S AR
B EKIES BR.

2. XHkE SRR
21 BAGSANY, RIABASGRANMALZEE

U R AR A B0 52— AN LGS B bR 13 AR [19], 205 3 e A AT 2 SEILRE E B
PRI TAERIRCR[LT], X IX Rt #2 i h 5 15 IV HIRRHE[18]. A0 N B £ B¢ (perceived insider status)
FEAR R AR SN BEs B B ity “ P9 IR (insider) £ 3 O BE 53 0 B CAF WA SR 52 T3k 15
A N 25 (AN 2 R B RN [20] o R TAE SN, A58, N - IR RA . MEilA S B RIAEH
W, SHEFTFURIL, XUTHR[21]. TS TR —BE[22]. REUREWIR[23]. HEMWF[24]. B
RS [25] FEEFRANBL ST [26] A= R8T [27] 5 H0 51 TNHBN S 0 A BURAE A

AN, BN R 42 157 02 AR AT BA B P9 38N B4 8% - Baumeister 1 Leary (1995)45 H
A8 TR SIWLBE XTI IE OIRAS . A RE R AR AT = 2R R RS Z 52 o AR V3 8 7 SR e
(Need to-Belong Theory), AZaREAIHJETHABARARE[28]. TR RA R TFEA A5 AT,
I N BT E TR ) SR B T 2% Sy RN o BT DL B AT A S R i B, B T YOS B A AT R
e A TATE BN By, BUSER)F 03 TN NRAEAE Sk . BRI 53 BB AU ) T2 1 VA @ o v
U R AR 5L, BN S RO R i, 53T PN B 4 R R e

AHOCHI FE 2R B, VA J 75 oK 136 A2 R % IR A4 (1) 41 BA & 147 J9(Cremer and Leonardelli, 2003) [29] 1%
2147 7 (Levett-Jones and Lathlean, 2009) [30], IX &K 44 JH )& 7 R 15 203 L i 20 AR R, MEES
Witg2E 2] —J7H, = BRI B LA 2 AN R, i I 5 2 b oG AR AR 2 A 5 it
NEAESEE B BAT MR I IABA T RN ik, ARSCAK, BAR WA S BN 5 T, T4
FER A RN B4y, 2 i A S R I BAAT N o AR E S R R A e — Pl S 7R ()% A AT o WF TR B,
BB S 3 BN B3 AR 3L s By 38 1 1R 1A 52 [13] [23] [31]. [RIL, WTDAHENWT, =458 T AN £
ik, Bk B SR BIA R — 51, 2 R AR B OXF B AT S5 Tk, kiR

L, ASCIRH:

Bk 1. BRENSUT A S 5 T AR = R R AR O

s 2. BRSNS Rt 5 TS B BN IE A %
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5L 3: B TAESA S ORI A TIRFA A E S R TR EERL R,
22. SiSHRHMROBTER

Martin 55 (2003) 4 tH 4 5 1) B 17 284 i BR 2 — P 1) B FR A0 58 AV IR VT da B, 15 0 B0 401 5 i BR 7R 3 TR
ST A AR 2 [ ok Bt A [32] . 07 7Y i BR A AR 8 Sy A FH e BR A D — R B AP A A i 2K, Blq
0] T2 5 W BRAT VR — PR ) CLVgTE (0 47 TSt 1) T B, Bl G 8 1 P b A 2 ) R (Kubie, 1971) [33]
ESREIXA W BRAERE FAR s NPT BE A IR LR B (ol an,  “BEG/NTL” ), ARAEARATTE FH s BRI
JEAE R R SR . [mIBEAN [ B K % (Fabrizi and Pollio, 1987) [34]. ‘B AT AEFEAR ARk RE5k, (HH1E
HOMERFER, wmSMmARRNES), F%THCKMA . AT AL R4S dy 2R 25 51
IR BIEAFAEAR KA. WFAR M, R AW Bk 40 T3 i @ B RS i T R e, &3t v
A TR N B G R S N A 85 (ER LA 8 HE A5 BT AR o v 3 Tl i, O MEIFHESR, s
A5 R T XRRKIE[35].

AP, B R ER 2 T BN AT T A R S O TR B AT IE R DR R . E I KA BR A 53 8
o ABid N B O H ARSI — M AT R, R THPEAN AR T AR N B A5 [34] . S A TR B
HAGHARRMMTA ), Bt SR ES S ae s, MR4E Kelley (= AF ik [36], W
AL ICHUT I AR BIAETm, B S TSI T BTSN E I X FAE IR
T HAUS A RNES B TUEE TR R A B, i 2 B ARHZ S e e i 0 TN N S R R RIS O,
H b R T2 YO ZBIAAR 3745 A T M ARG, AMEREA. EE T, SUFRERILH 76 36
77, ARG S T ARV, BD 2085 5 TR PN S . MR, B4 A I K ER
W, AR EH OGN, 0 TWARSVNITS ARG, A R
T 7 B G TR S AR T SE R, BRI 080k 01 T B O EIB— G, BY 2>k 5
TN B 3 T

Bk 4: JERENAGUS: 7 B W BRGNS 01 AN B AT DR R R BT E . A
P AN S B W BR, ARUBR N AT I e BRI, TR AT AR B T PN B R e R AR A B
2%

G L, A SCHT R RS (R RO 1

BFN
EPPZILTEN
LN ERA B B
SRR AT AU IR ERIE

Figure 1. Hypothetical model
1 fRigiRay

3. fIRFG*E
3.1. ffFEt
YT TR R A . W ek Pl Th e sk (0 AT S BE B A 5 5%, XA
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BEATIN &, JRUSCEE 492 . ARABMEEIT ] AEZ 58 IR SR R C RN &, B3R 159 A R4,
ARy 32.32%. o3 L&, B 78 N, 81 N R 7T, 25 & LU R & EE 12.58%, 16~35
2 1115 LL 64.78%, 36~45 % 11 15 Lk 13.84%, 46 %5 LA I (1] 5 Lt 8.80%. 2% JJi /7 I » K% S A1 5 L 14.47%,
ARt 69.18%, At & UL b b 16.35%. Ak BT, B A AL R T b 45.91%, B RE A
Lt 49.69%, AhBEdl Lt 4.40%. ATMbsr A, ik A B 28.30%, (& S HIARATIL LG 20.13%, #H
FRMIAT M o5 b 17.61%, JCAELHE 4 fl AR BRI AR T8 IR AR TS R AR S5 S TE N I 14 AT o5 B 33.96% .
BT IERG Ay A vh, 0@ R T Ay b 21.85%, FEEE LN LG 31.79%, FEEH L 39.74%, mEEE Y
bt 6.62%. BIBL A, HRWER GG 36.48%, ANFATEUL L 16.35%, 12838 NI 13.21%, A3
bt 10.69%, 3% Atk 8.18%, W55 1k 8.18, F= kit itk 3.77%, Ak 5L 3.14%. 10 AKRLAR
TR BA 5 B 15.72%, 11~20 AFIBEHIERA 5t 43.40%, 21~30 AFUBHIEIBA 5 EE 18.24%, 31~40 A
FURE K 1A 5 Lk 10.06%, 41 A K2 LA B BIBA & EE 12.58%. 1E3R 52 T (5 HE 96.86%, HoAtf14% 57 55 IR iE &7
T AMUB T SR, FREREEAE NI B T 2R L 3.14%. S EdEd, BT S 69.81%, Lot
S 5 E 30.19%.

32. METHR

G H W IR E R AT TR 7 ity LIEREARTE, TRERERE, HeAFFERYNET
Ri 5 mUi 4, LRERIEFAFS, s REREFHFE

A SH R KA Edelman 55 A 2017 AE[371M# 1) 5 2% H 838 B an“ FRA A Al i 8152 A 240 7
(Cronbach’s a = 0.88).

SSEIERER: KR E #2007 SE40% 3 Martin £5(2003) 1 & 1 s Bk 2578 7] % (Humor Styles Ques-
tionnaire) [38], i H Iz AL 40 T BR 1K L 8 . R An PRI A AR KRR b o v JH At N\ ) 2% i B
(Cronbach’s o = 0.72).

RTINS GHRED: % Stamper F1 Masterson (2002) [39]17F & (9 4 &6 N\ B3 ke %, 3k 6 M
m, AdE R HE S RXAHEIBA —#4r 7 (Cronbach’s a = 0.88).

SRR R 6 G TR S 0 0 R 4 B Sy Ay M e R R DL R R SR
I B R 3 NI MW B Lee (2001) [40]1% Lin (2004)%5 A [41]. Fatkxiipdt =&
H iz [42]% NBREIOR H Bock [43]5 A EFIAILZ M ER, A “REBET
LR TAEG sk s .

BRI RE: AE T RTHENGE =1, & =2), MSEHNGE =1, £ =2). RTFBEES). &
THP(EF =1, K =2, &F =3, it =4). ATTENROEES, XEXH), 7T - MFHE#
BIAOES, XX H). RTRWSAZEEER T =1, REEH =2, DEEH =3, SEEH = 4/
HIBAANE () AL &

4, SCHEST AR
4.1, BHFEEF4

AR IR SR R P A IR B R RS . AR RSN TR BE R R0, LR
1, HoAr PO AR R RLA D0 B B i (2 = 412.68, df = 246, CFI = 0.924, TLI = 0.914, IFI = 0.925, SRMR =
0.0604, 0.05, RMSEA = 0.065), &1 = [H 7180, (R F- R B R B [R5 2

4.2. kgt
2 BT RAENEME. REE. FEAENTZEFMK R, SSA%MES R T AN S &

bz

b
Z o

o
~

A
T BAR B3 3%

=S
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FIE R EIIEMERAF = 0.74, p < 0.01), WFARNES & TAIRILZZIE( = 052, p < 0.01))2 A2 &
FIEARK R, AT AN S 0B AR 3 2 S 2 R 35 1 IEAH G K K& (r = 0.53, p < 0.01),

Table 1. Confirmatory factor analysis results
= 1. WIEMREF ISR

x° df Ay? CFI TLI IFI SRMR RMSEA
PURH 7RO 412.68 246 - 0.924 0.914 0.925 0.0604  0.065
SRR 678.887 249 266.207""  0.803 0.782 0.805 0.1612  0.105
TR 717.939 251 305259 0.786 0.765 0.789 0.1629  0.109
BRFREA 1112126 252 699.446™  0.606 0.568 0.610 02138  0.147

e DR = BONATS A . ST EIRER. RTASMA SR, MiRdtE;, =R = BuaSSs
bk + S EWZHER. BTN SR AR, SRR = RS AR + ST R WmE. ATA
NGB + FRIEE, BRI = BMSSHESE + ST A BB + AT RS OE + BRI,
N=159; *p<0.05; “p<0.01; KRB,

Table 2. Mean, standard deviation, reliability of each variable and correlation between variables

F2 BRLEME. tEE. GERTERPBEXRXR

1 2 3 4 5 6 7 8 9 10 11 12
1) A TR —

2) G 054" —

3) A THE# -0.18" -0.19" —

4) BT -0.15 -0.07 -0.21™ —

5) T TAERE -0.09 -0.16" 0.80™ -0.36" —

6) AT - 4MFILFER -0.01 -0.07 0.65™ -0.28" 079" —

7) R TR EEZ -0.10 -0.11 0.25™ 0.25 0.16° 009 —

8) HIFAAN%L 0.11 016" -0.05 -0.19"° 006 015 001 —

9) RN A R 003 005 007 000 001 013 -004 001 0.73

10) 45 [ 7 v BR 0.05 0.19° -0.09 0.9 -0.18" -0.23™ 0.11 0.05 0.03 0.97
%;Dﬁiwgﬁj\%ﬁj\ -0.06 -0.14 013 0.00 0.09 0.15 -0.01 000 0.74™ 0.05 0.80

12) st =R -0.01 -0.02 017 006 004 012 0.4 -0.08 0.52" 0.06 053" 0.73
HE 151 130 3258 300 665 498 190 31.13 443 260 446 435
bRt 22 050 046 7.81 061 590 416 089 4833 042 150 043 0.38
H: N=159; XMLk FAEERERE: "p<0.05; "p<0.01; RANERR.

4.3. BY35rHr

B 1, Fia BRGNS S A R 0 T ATRIE R A s .t 3 A 3 mI A, BNAT S AL
P 5 TR S R I IEA (b = 0.445, p < 0.01), SCRAERIR 1. RBE 2 45 HERN TS A RS 52 T2 3
NS SN IE I FE IR o ph 2 3R 1 AT 280, SRR 0 A 25X 5% T 8 N S A RSN IE ) 52 (b = 0.762,
p<0.01). KL, fRik 2 152I5IE,
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Table 3. Hypothesis test results
3. RIRWINER

ALHNHAG R ALHHAS K HRSEE FniRSLE
A EN(ER 1) FI(IEA 2) (1555 3) (B 4)
B SE B SE B SE B SE
R 4.569™ 0.221 4.469™ 0.224 1.934™ 0.362 1.574~ 0.366
T 0.014 0.056 0.024 0.053 0.017 0.063 0.013 0.061
AT -0.164™  0.060 —0.169"  0.059 -0.014 0.069 0.036 0.068
LA 0.001 0.005 0.001 0.005 0.012™ 0.006 0.012" 0.006
R 0.016 0.045 0.04 0.045 0.028 0.051 0.023 0.049
DT AR TE] 0.005 0.008 0.007 0.008 -0.014 0.010 -0.015 0.009
’ifgﬁfﬁf -0.002 0.009 0.000 0.009 0.007 0.011 0.008 0.010
T HRME 262 -0.009 0.029 -0.011 0.027 0.005 0.032 0.008 0.031
B H 0. 000  0.001 0.000 0.000 0.000 0.001 -0.001 0.001
Gk 0.762™  0.056 0.681" 0.057 0.445™ 0.064 0.215™ 0.092
PE(LE)
A (IQ_&WJ‘ 0.028" 0.016
LE * LH -0.157"  0.039
ID 0.302" 0.090
R2 0.576™ 0.621 0.303" 0.353"
AR? 0.045™ 0.049"

HE: N=159; XML FAZRMERE; "p<005 "p<0.0L; KAXERE.

Bk 3 fi 01 TN B SRR BN A S A e B AR IE E R R R R R PR B AMER . &
3 4 IR, AEMIN T SN S0 BN 5, A5 5 A R L 52 S B A OC OC &M 0.445 R F% 3 0.215,
WA A S R AR R R 2 IE A OE (b = 0.302, p < 0.01). iE—5FIH SPSS Process it
47 5000 R HE S HIFERT G0 T A RUONE, 5 TP N B 4 I R 4D ) 42 4R . 2 (indlirect effect = 0.23, 95% CI =
[0.0832,0.3823]). & bffi% 3 45255 E .

SRR 4, A SR BRENAIS: I 20 g BROGH I 4 5 8 v 5 5 T N B A S 96 R Pk )
G AR . ARIEAAL 2, BT S AT B da B A8 FLIGUR R 51 AN B4 1 AR A
F&E#((b=-0.157,p<0.01). HE 275, S91FHZMEKEH T, (Gradient of simple slope = 0.524, t =
7.410, p < 0.01); {4715 E 17 da 2R 55 1t T (Gradient of simple slope = 0.838, t = 11.851, p < 0.01). 7E{&4F H
WG ER R, AT A R AN S O B [T R SR, EL A S U R S A S T 1 ER R R AT
R ES, Kk, R4 B35,
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Low 4154 2k High $054 %tk

Figure 2. The moderating effect of leader self-deprecating humor
E 2. ST BEEEERET RN E

44, RGER

W EREAE AR ATBUR ), 1) BN A A S i TR SR R AR G, R 1 0L 2)
RIS RS 5 AN S BRNIEAR G o R 2 Bars 3) N B RN 7E B 0 A7 e 5 iR
SRR AR R E R P AER, B 3 ML 4) GUS A I s BRI T RN UGG B A S
ERFNRIIE FIFERT, AH B AN TS B I AR, IR LT I WA BRI, B 0 R AN B3 TN
T B BIARAR A I BE 2, Bist 4 BRAZ

5. i
5.1. PRk

ARG LT R 5, ASCIRAN 7T A R RIS R 2 4 R kb SSIERT T RIIT T
TH. DMEWTFIRE [ AR SRR [10]. 525 RS [12] WAg 0] 7 TRIRIE = SR, 2Rt
PR RAFELIE SAE SR, RN 1A Rk i A2 53 AR SR Ak o RS S R e A
MR RENE . ASCA BB A A, 2 — DI 1O At SRR = R I R AL, 3
B AR E AR R A BRI A . R SR A R R T LT R SRR IR KT
90 OB, AR RT3 KU T RO = B 7. R, AR SO WO R = R R
AR, RKILT A2 BRI H] 70T A R RS R IE R . X —SEUEEdE Oy B B B
FORIE BN HIE IR A T IR, AR 1 B E B A SR TS A

5.2. SKBBR

ASCEA LRSIk B, BRI A TR A & — B E KRNI &, W
AR A A RE AR S8R i ) (1 B RS . SRR 9 02 TAEAS 2 BT EUS KIS LT, AR
BRSNS A L= HR . EAFEE (Volatile). AN 32 (Uncertain). & 24 (Complex). 4 (Ambiguous)
11 VUCA BR[44]F, 01 TRAT NS IR LR (LA E 2 IR EAE B A S AE ML IR T
K—BUBME S, U E 4728 b2 0 T TAES BERAT NS~ E e md . VEARIBN AT ¥, FRER
Gy AT A R, Lk S C A R W B Rl U BIRIBA RN A B, ki e e 34t 5 2 A
AP P 305 N Il B 22 ) T [T A P 38 A DR AT B 3 N 4 AT g, ik 5 B B e = Sl

B, ARSCE SRS RN, B AT T R 2 S0 AT A O 51 T P N B 4 SR N I
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FfEM . BRI, RS EANEM BV E BT BN, BT S BERA, FFAS AR SR ) Wy ER AT
REXE B BIRIAE . U B BR (SN AE S R B8 T 2 ik B BARRACR 4053 75 2 WY i L g BR s
MR RE, G REAT 90, R T B RE R A%

53 MRERSRE

AR B2 BATUS: I S B AR I R VAR AT B 5 S B R I B TR A A, R A
FT VR R R 942 L 2 T 9 S S R B A SR DR 25, T 9 R PR 9 N 2 53 R 7 SR L5 A 8k 5 i
BE 2 A E S E K P AER, U5 A I BRI T RS R S A S R IE LA . R
AR LRI H—, AR RIS H0 ST X 5 o S5 SRR 50T DA% 8 X 50 A A 4
S TR AL 5 T A 5 S 0 A SR P S R e B R 3, LU S e 4 S RS S
LSRR R ATRIE S R L PR RS AR S R B N AR S, o, A
SR MR S R M R 2 T A RS EE T 2 T R A A B, A RIS R [45]
e TR LI A 5 B A 4 R BRI S B Bt BB AR, T Stk AT LA ) S B
X AR, B, S M B R B R K — AR AT R A A A T A e S AR B, AR
A2 VA B8 B ¥ 9 60 VR 5 T Al 7 A e 1 A BRI — A BE R T STUEIR7E, AR F030 1T DAL 2 1 e
it AUV IE S ST T E R I RIS R B R, DU 18 B R L S T AR
HEAR B A L A RIS, e 3 R S B B R (K B UL
6. &5

A N R JEBR HA, RR TR A Rk 5 R TR R R AR LU A R
o G5REIR, WEAS ORI SUT A RN 5 MRt E R MR B R e, SLe AR
B BR U RN TS A R S A A S N T IR SR AR, T H R fe B I, B A A A
X A SN B A7 R e 2 T ) IE 17 4 P FEAI

SE
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