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Abstract

Based on the domestic talent assessment related research to systematically summarize and collate,
explore the development direction of future research, taking the relevant literature of CSSCI and
Peking University core database from 2015 to 2024 in CNKI database as the research object, this
paper makes a bibliometric analysis of the research hotspots and research process of talent evalu-
ation by using the method of bibliometric analysis. The results show that talent assessment re-
search shows a fluctuating upward trend in quantity, and the research content mainly focuses on
assessment methods and techniques, talent selection and management, talent market and corporate
human resource management. The research trend shows that from infrastructure construction to
exploration of specific industry needs to leadership assessment and systematic development, the
talent assessment field is working towards building a more comprehensive and integrated assess-
ment system. Researchers are constantly exploring new assessment tools, methods and systems to
meet the ever-changing talent market demands and organisational development needs.
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Figure 1. Annual number of articles published in papers related to talent
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Figure 2. Domestic talent assessment publishing author mapping
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Table 1. Top 5 authors in terms of frequency of articles on talent assessment in China
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Figure 3. Network relationship mapping of domestic talent assessment issuing organisations
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Table 3. Domestic talent evaluation high frequency keywords
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Figure 4. Domestic talent evaluation keyword co-occurrence map
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Figure 5. Domestic talent evaluation keyword clustering map
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Table 4. Domestic talent evaluation keyword cluster analysis
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Figure 6. Keyword timing diagram of domestic talent evaluation
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