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How to cultivate human resources in the public sector and build a group of highly efficient talent
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teams is related to the management of human resources in the public sector and the enhancement
of their capabilities, and is an inevitable requirement for improving the administrative efficiency
of the public sector and socio-economic development at present. The 20th Party Congress empha-
sized the need to comprehensively implement the strategy of strengthening the country by talents,
and how to build a cultivation mechanism conducive to the growth of talents and provide suffi-
cient talent support for the construction of socialist modernization is a major plan for the
long-term development of the country and the nation. In the modern knowledge-based economy
and society, public sector human resources training activities, accelerating the development of
human resources potential, and building a high-quality team of public officials are the key direc-
tions of public sector talent management under the strategy of strengthening the country by tal-
ents.
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