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Abstract

With the development of the economy and the continuous improvement of the comprehensive
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national strength, our country has gradually gotrid of the development mode which used to be char-
acterized by high energy consumption and high pollution. In order to adapt to the specific circum-
stances of the new period of national development, the public sector should be more active in re-
forming its own system to stimulate the vitality of the public sector, so as to improve its efficiency
and service capacity. In the context of the new era, the direction of public sector development has
been widely recognized as the shift to “service-oriented”. But in the human resources management
link, our public sector still chooses the more traditional human resources management mechanism,
with “things” as the center, focus on results, and little attention to human characteristics. This tra-
ditional human resource management due to single rigid features hinders the enthusiasm of the
staff to play, but also hinders the public sector from enhancing their own capabilities. The link
closely related to motivating employee enthusiasm in human resource management is motivation.
The current public sector encounters issues such as unscientific salary setting and a single promo-
tion channel for civil servants when applying the motivation mechanism of human resource man-
agement. These problems not only affect the motivation and efficiency of public sector workers and
the quality of service, but also affect the image of the public sector in the eyes of the people, reducing
people’s satisfaction. These problems are essentially due to the lack of motivation in the manage-
ment process of the public sector. Therefore, the public sector needs to develop incentive mecha-
nisms in line with the specific circumstances of China, improve the deficiencies in the existing in-
centive mechanisms, and enhance the quality of work of the staff and the image of the public sector
among the people.
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