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Abstract

Talent is the top priority for revitalizing the country. In recent years, Lianyungang City has vigorously
promoted talent policies, attracted high-tech talents, developed talent strategies, and established a
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relatively complete policy framework, achieving certain results. Through analyzing the effective-
ness of talent policies in Lianyungang city, it was found that there are problems such as policy ho-
mogenization, lack of attractiveness, and lack of a good talent environment, which have led to poor
policy implementation results. Based on the actual situation in Lianyungang, policy recommenda-
tions such as innovating talent mechanisms and improving the talent soft environment to enhance
policy implementation effectiveness are proposed. All these provides experience and reference for
achieving the goal of promoting high-quality economic development through talent development in
Lianyungang.
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Table 1. Some talent policies in Lianyungang
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