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Abstract

This paper explores the human resource (HR) practices related to work-life balance within the con-
text of Chinese public hospitals. With the increasing demands and pressures on healthcare profes-
sionals, achieving an appropriate work-life balance has become crucial. By examining various HR
strategies, policies, and initiatives implemented in public hospitals, this study aims to understand
how they contribute to enhancing employees’ well-being and job satisfaction while maintaining
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high-quality healthcare services. The research utilizes a combination of literature reviews, case
studies, and surveys to analyze the current state and potential improvements in HR practices for
work-life balance. Findings suggest that targeted interventions in areas such as flexible working
arrangements, employee support programs, and career development opportunities can signifi-
cantly impact the work-life experiences of hospital staff.
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