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Abstract

Al has subverted and reshaped production relations and collaborative networks within organiza-
tions, providing new ideas for the enhancement of employee creativity. As the leading role in infor-
mation elaboration, employees’ absorption and utilization of external information play an indis-
pensable role in enhancing their creativity, which depends to a certain extent on the cognitive pro-
cess of individual information searching and integration. Faced with the common problems of diffi-
culty in information acquisition and information redundancy, the usage of Al can better explain the
process of employee information elaboration and the formation of creativity. Based on the Atten-
tion-Based View theory, the study constructs a theoretical model that is mediated by information
elaboration and is moderated by self-determination to explain the influence pathway between Al
usage and employee creativity. In the study, 294 employees of several state-owned enterprises, pri-
vate enterprises and foreign enterprises with a high level of Al usage were surveyed, the research
findings show that Al usage can significantly enhance employee creativity; employee information
elaboration plays a mediating role in this process; self-determination positively moderates the re-
lationship between Al usage and information elaboration, and that when employees’ self-determi-
nation is high, they are more able to enhance their creativity through information elaboration. This
study provides a valuable theoretical basis and practical recommendations for organizations and
employees in promoting Al usage, facilitating information elaboration, and improving employee
creativity.
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AFFFEAAT T N LA R AR A (e gE A5 R BE N T, BEIEETE A LRNE ik Ae . s, AT
H IRk AT RE S A I 2 R R, AN TR AIE TS B S AT 9N B A B O SRR EE[13], Rt
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SRS BB 75 S BT A BB G AL, DM A ER U . N TR BRI AR T T
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22. ERREMIRNER

BEREIN TR s SR, ARG R isc, BgMEES[21], fmfE BRI TR =R
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SRR RIR ARG, 03 T2 545 8 MR 0 AR VE AN B 0%, 0 P 397 5 0 A i X B 5 R s LA BE
AT RN PR BAC T T L, N TR REA AR5 SRR B n A o6 AR A 4
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2.3. BRAERNETHIER
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PEORFFARI S L, HAE RO IR AR I A B8, AN TR BERISMBSIRE T, 53 Tl g Al ml i
MBI 2, X N RE BRI AT P VEARN 2 FITEAS DL o, A7 B T-E3h I TR Esht b A T gE 2
HEFE SRS %, POl RO TAES AL, PASBIM st o, BRI, B3P Bm i I
TN T R ALt BRI TR B . Sbi i, A RGCEBRA S TAE T MR A FO L
RUSAN IS BB EAE B, 5 AN TR BERABOMIAMESIR R, I 91 Kk5 A 5 A G ECRK
R, N LR REl ] ZOR 01 THRA BRI B BFIWRE 77, X &5 61 TN B B T RS ATk Fe 2 i A K,
VA8 B AT Ok B R o0 N TR RE BN I AR, R, B R B 5 X T AT
B RS SR I TR AR
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PR EEIE ). k2, WMRBERREREEAR, T2 N DR RE A 50 1 SCRp I Bl 32 A ]
i, 5 SIREIN LA R TAE Il T, BRI, #E— B3 i sh AR
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Figure 1. Theoretical model
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3. ARt
3.1. AR

WA GO — & TAES K BAEH PN T e IF & TAER 52 T, FEAEHCT N T2 gl A2
FER R AR A, A E A FASFIAMEE, XA A A BAS B m, Rt
GEARF I FAE . R U5 01 TR S5 R 25, FRn DU R . B A5 23858 7 YR T
KIREL, BRRZAIMERE—NA, X MGHATRS, ERBE SCIE A, EERTTEaT, Jodtr
T/NEEREA I TR, VIR RGBS AL, AR b 45 xR 4G Wl G i AT i — 518
ORITE R, TR TR T 1] 45

TEIEARY B, SR BT A5 1 R8T R 45 324 4y, HIBRATE & 15 S 6k AR 1
Z55 30 ek IS, ISR 2R A5 3L 294 4y, [RIWACEE 90.74%. FEAEE 1 B (5 L 53.1%; Al AT
B HG AR 47.3%, it e UL F o 43.5%, K& K PAR 7 9.2%; 5 4 BL B TAELIG 1) 7 T4 45.9%,
1 ERVR & 33%; 01 CATTEM TN RE RV E Y 33.3%, EAfA MMk 20.7%, & F/AME A&
23.8%, A HEEH I LA /E S A7 BN B R HoA; 70.1%02 — 2650 T, 18.7% 2L 2,
11.2% 2 = EE s N TR REA AR 3 4 DL | (5 TE 38.4%, 1~3 4F (5 11 27.2%, 1 =LA (5 Lt 34.4%.
32. TENE

NTHPRERE, RAMERR A S 2 KRR E /MR ER, I % E N S8 R0 5T 8
g6 B B R S bR e AT B AE B, RUISR A Likert 5 SUERFATIE. HA, Rtk
Bl RS ZEEREE . TAEER. et . AL DR Al N T8 B4R BRI A hilAr & .

N T8 e F R A Tang 25(2022)7F Medcof (1996)3: itk I B4ty 3 ANl =i 14] [27], fn “FRAEFH
N TR RER TR R TAE” , A& e s TAER (5 AR . R (R DL 2 5k =30, a{5N
0.856.

SRR I TR A Li 25(2019) /0 4 AN [3], 40 “AEffveEnt, BDATHES V2 Mok B B R 7
WRRIETRE” , afiN0.879.

AT AE R A Tierney 5(1999) 0 9 NIRRT [28], 0 “FRAE TAEhEL TR M HH L , Eid%
JE R T HIHFE . KDL NTESIHLLL R S80S H A2 B R %, I 5 T 2R JURh il 47 M R B 3t
1THV, ofHK 0.910,

H ke K Spreitzer (1995)1) 3 ANMIEII[29], HAE%E Chen 45(2022)yid& M AL T 5cbf Rk
ATHISR[13], G0 “FRAE YLE Wi 56 B TAE 7 A RO B BB, Bl 52 T [ HE7E TAE 7 5K
TTAEREEFNIRSE A = AN J7 TH K H B, o {57 0.844.
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4.1. MEER

ARHI TS SRS T WIS BRSO S, AR R — 18 A T R AR AE [RR T ZE A ), R, @4
il A 98 TE 7R ULMC iR 0 3L M 77 22 . IG5 7R, RMR 1 RMSEA F&iE /T
0.05, CFI F TLI #41E 4/ T 0.1, 5 AR 7 e H AN 35, U WA AR A HICHE A A7 78 B 2 1 3L [R5 i 722

I AMOS28.0 X R DY /NAR B AT I BB RLR B, SRR 1. WA 1 al s, DYPSFRARLf #%
T b 25030 6 B8 (2 df = 2.352, RMSEA = 0.068, TLI = 0.932, CFI = 0.942), H. &5 B0 T H
AAT— R, S0 G R R i, i B & DR TR LA AL 1 X 43

Table 1. Results of confirmatory factor analysis
= 1. WIEMREF ISR

(e} AT &5 14 df P df RMSEA TLI CFI
TR A. B. C. D7 5.834 886.770 152 0.128 0.757 0.784
PYRFAER AL B. C. DMK 2.352 343.406 146 0.068 0.932 0.942
—HFHER A+B. C. D% 4,057 604.526 149 0.102 0.846 0.866
—ZHFHAR A+D. B, CHiIx 3.580 533.346 149 0.094 0.870 0.887
ZIRFEA A+D. B+CHI% 4.488 677.762 151 0.109 0.825 0.845
FATR AR A+B+C+D 5.725 870.219 152 0.127 0.762 0.789

T AFORANLEREMN . BRRERIREINL, CERRATLEEN. DRRARIE: “+7 FrEEAIE.

4.2. RS

Table 2. Results of descriptive statistical analysis and correlation analysis

=2 R gEIt SRS RER

¥E ik 1 2 3 4 5 6 7 8 9 10
1 053 0.250

N

32.17 89423 0515™

w

2.34 0.411 -0.358" —0.372"

4 2.64 1.815 0.513™ 0.863" -0.461"

5 247 1110 -0.07 0.033 -0.019 -0.062

6 141 0.468 0.247™ 0.380™ 0.003 0.384™ 0.027

7 2.04 0.729 0.597" 0.716™ -0.331" 0.692 -0.041 0.304™

8 3.05 1.484 0.407™ 0.4177 -0.162"" 0.315™ 0.071 0.167" 0.548™

9 3.88 0.875 0.144" 0.071 -0.018 0.028 -0.064 0.002 0.170™ 0.507"

10 3.63 0.781 0.283"™ 0.138" -0.085 0.133" -0.116" 0.088 0.334™ 0.577" 0.723"

11  3.60 0.983 0.298™ 0.120° -0.106 0.121" 0.02 0.082 0.271™ 0.552" 0.512" 0.669™

W MR, 28, 3RHBERE, 4 TEFER, 5 R, 6 B, 7 HATEEER, 8 ANTERRMH, 9
BT, 10 RTAEY), 11 BRRE; N=294; "Fixp<0.05, "R p<0.01,
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%2 B TR ENBME. TEUNMERE. HXRBER, NTEGMEHSERERENT( =
0.507,p<0.01). R ILANE/I(r=0577,p<0.0) 2 EFIEMARXER, FERERENLESRTAIEHEREEIE
M AH2(r = 0.723, p < 0.01), JAHF I T R0N AR AR BB UE SR AL T 11254 4

4.3. RigRe

ARG EEER M SPSS27.0 AT KL, SR WA 3. JyPRIESS RAGHERATE, 1ERIHM T 2 BTEAT
ZEILLMERE . SRER, BALEYRT 0.1 H VIF /8T 10, SEBHALELE 81 2 H L2V ) 8.

Table 3. Regression results of main effect, mediating effect and moderating effect
F 3 M. AWM HLEYTER

- AT A 5 BIRE T
i MWl WW2  KUN3  BUM4  BUWS  BMe M7 Bms
5 0.279" 0.127 0.167 0.122 0.176 0.010 -0.086  —0.083
GHI -0.011  -0.026™  -0.016"  -0.021* 0.007 -0.008 0.002 0.001
RHPERE -0.011  —0.014 -0.023 -0.022 0.018 0.015 0.025 0.011
TAESFIR -0.102 0.027 0.001 0.038 -0.161 -0.021 -0.047  -0.105
AR -0.080 —0.115™ -0.044 -0.064" -0.056  —0.095° —0.097° —0.085"
HAAT 0.038 0.036 0.063 0.059 -0.040  —0.042  —0.052  -0.033
AN BEER 04327 0.125 0.270™ 0.169™ 0.254" -0.081  -0.076  —0.106
PN 0.425™ 0.174™ 0.464™ 0317  0.287"
5 BRI L 0.637™ 0.542"
B E 0311  0.375"
e «
R2 0.161 0.386 0.590 0.618 0.055 0.294 0.365 0.411
Adj R? 0.141 0.368 0.578 0.606 0.032 0.274 0.345 0.390
F 7.854™  22361™  51.213"  51.001" 2.400°  14.840™ 18.164™ 19.710"

7: N=294; "®Rp<005 “FRp<0.01.

43.1. YLK
g 3 PR 2 Frn, N ERfE R R TAIE )1 B B3 IE R (B8 = 0.425,p< 0.01), %115
PABGATE

43.2. PAHMEE

3 AL 6 i N TR RE AT B BRI L 2 B2 IR m 20 (8 = 0.464, p < 0.01), FFH A L& G
X R T AN 3E I 2 B AR 2 1) 0.425 (p < 0.01)B#R Y 4 1) 0.174 (p < 0.01), BERAREEY 4 NG BIR
FEITE, N LR RAT AR s 240 5 35 A, TRV AR 20 Bka5e . H Process Jfi ik — 8 xf i 25
FHATIONE, RN 4, TR, (5 SR TR Al H: 3500 5.3 ([0.175, 0.335]), 7E A T5RE
5 51 TAE IR 58 R A E B 7 iR, A/ 28087 o S 8 ) b EE DR 59.29%, 45 SR IR IE TR % 2.
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Table 4. Test results of mediating effect

T4 PAYRREER

Bootstrap 95% ClI )
RNAE Boot SE o B R
TRR LR
RN 0.425 0.042 0.343 0.507
HERN 0.174 0.038 0.099 0.249
EIEe3 0.252 0.041 0.175 0.335 59.29%

4.3.3. BRI

B 8 25 Y T AT AR IR S S, AR N T AR A RN B R e R FRAR I, X — FRAR I (S B
JE N T2 23 IE 520 (B = 0.200, p < 0.01). #E—20 DL—ANbrifE Z2 2k ik, 221 1 B uk 5 iR 1 2805 P L
2, SPHTEARFR B PE AP T, N TR R XHE SR TIOR3 ER, 2R, Hafkive
BRI, N AR S SRS TR gt e I &, DR b8 3 R 15 /R A3 B 50 I

i/ Process i, JEiL Bootstrap JiEXH R 4 H TR AR TR, SR WK 5. GRE
N, AB BRI TAEA[F 1) B e AT T i (A E A B 2 7, R B IRk g
RUSAE A 0.048, 7E = H I E K R A ROSAE A 0.263, IRk 2 A7 E 2 25 14 ([0.093, 0.227]), H.
AT R 1 225 ([0.048, 0.1681), Bt 4 A5 /A A5 DL .

Table 5. Test results of moderated mediating effect

5. BETHRABLREER

Bootstrap 95% CI

AR BSAE Boot SE

il

TR LR
(-1 SD) 0.048 0.043 -0.033 0.135
7 (+1 SD) 0.263 0.047 0.171 0.356
5 0.156 0.034 0.093 0.227
HIRFHH A 0.109 0.030 0.048 0.168
3.5
3
d
=
= 25
= __ - - ILEE
T y---" —— B R
1.5
1
1% N T4 R A3 1 YN X3

Figure 2. The moderating effect of self-determination
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5. & 5R=
5.1. ARSI

ARG LA R R AR S, TR T AT A I . BARSSIRIR

H—, NIRRT S TANE )y 2 W2 IR . T AFRNKRRA R, RIS IR
THBORBGES AT TA5 B2 AN AL 2, AHLE SRR TRAN TN BRER ML, D9 R THR A 1
i R

7 AR BIREDIN AN TR RE A AN 53 T3S i 5 R AR A . N DR REAE AT T BIOA B3 T
RO 2 B0E BAEE, X R Nl M REAT(E BRI T, A RER A A il B iR Rl
B, Mg i THIRIE A

= BIRPEADEN TR G I AME BRI TRIR R RGER] 7 IR EA, SRR 1 IR
AU AER . AN TR B HAESREN LR RS, RTAT A BB ER SIS
NTHEBEMEAER, (5 SR T LI &SROy e 2 520, 3t bR it TG 7.

5.2. EBip IRk

B FEEAARRE T H TR RN TR R RS, 08 R T R0E 7 1Al A= s
THEZIRTRENE . S0 TARE SR J 4R T AR 2R, AW AE e LR e B\ T N TR 6
TR BEAL I AIHE T -

B, BT HEREEMMA N AR, SRR A TE BRI T — AR, WEED
RIRLAAETT 1 N REAH X 03 T RUE A0 jemi i) A8 7, JF £ 17 N REMRRE Qie /1 32T iRIL 56 1

F=, MO AIRTIN TG 5 BRI T R TS 2 BRIk AR AT REFTA
TR REAE R T R RENLEI, A SO R SRR SR At 18 i B

53 EEER

S MR N RERITT AR, SRl REALRERE . N TR ReAEBLA AL A R 2L
FMEANP AR W i I8, 37 BB Z R AT AT R AL 22 ST LA, IR TeE R N T
REFISEPR AT A BEXTICBLR,  BURFAT BAS] A SGAT i 1) N T8 RETT IR Ml ) 2 S Bt Gl 3 T
LCREAIT A 73 BE 1) E A N T RE DT TRV R, Ak B0 FT 38— Re g ek N TR Remt A& N F AN Ay
QUBTAIAEE, W1 B 7 AA MBS 5Hd, LRI TR GEET N T ALRRRE, bR 55+
MY 51 T

B REEHESNIAN TR, EMANLII R ARG AR N TERETI NAH D AT
AP RAMEE, V72 AABCR N TR GEIF B B T HEAT ], IR R BRI T E)
RAEWEAE, WA MV H Tz NTERESIN G, AN TEREANT G 2R, B
U, EWIE N DR RE T A s MRS B R, Aol SO B BN AR RE R RE A B A4 VRS, AL
a5 T IERS, [, WEsEx+ R TEARY AN, Aahdl 25 N T8 e 5 i H R
MR o

H=, WLZRHIFERTTANMEREEMGE . AEHMNGIANT GG, 5 T8N TR RE A
RITBIE N EREE., R ATHEANRBNTERKAT, g SPLaN a6, KEN TR BN
BB R —RAEF N TR RE At AL PEOC S 5 B TARRI RIS, ZORWIInIR A A(E BRI
TR, mxHEEHHEATRELN, REIANTHERENENEREE: ZERaSESEK

DOI: 10.12677/mm.2025.154105 228 AR B


https://doi.org/10.12677/mm.2025.154105

POERESE, $ETH0 TAMAR) B BIES, a2 5 3E BB %, 0 T alE iR IR R
P

54. FEERE

A TR R R A B B RAR, XA ATRES AR R AR &, Dy 1 RENS N 4z
T PPAGIX AR R, ARRAT AH IR IRV 7k, SR Ot A i #Em O B k. oAt m T E
FIA GBS SCE S 57T B KR TR, O 1 RES SN HEm il & b E A h SRR BRI, R
KRBT FENE 3T IR RGN G TP EEE R AR R AR AT BUATE 2 Je i B AL A Xt
FHIR I AT SRV, BIAn S AN F ARSI RS2, s 40P (K b G R R 3R, o m] DA At %
PRI N T RE A0S 3 AR s ma A

SEEk
[1] Yuan, F. and Woodman, R.W. (2010) Innovative Behavior in the Workplace: The Role of Performance and Image Out-
come Expectations. Academy of Management Journal, 53, 323-342. https://doi.org/10.5465/amj.2010.49388995

[2] Fabrizio, K.R. (2009) Absorptive Capacity and the Search for Innovation. Research Policy, 38, 255-267.
https://doi.org/10.1016/j.respol.2008.10.023

[3] Li,C., Li,C.andLin, C. (2019) The Effect of Individual Task Conflict on Employee Creativity: A Moderated Mediation
Model. Thinking Skills and Creativity, 31, 112-124. https://doi.org/10.1016/j.tsc.2018.11.006

[4] Fhhast, BERR. BURER IR B0 E. JUR&RE]. ALEE 5HBEEITFR, 2022, 11(5): 156-

168.
[5] &, ZMF, BB BN BEIRAE PR SR 0 T AR SEAT NI SE BT TE[0]. B4R, 2020, 17(6):
852-860.

[6] Kellogg, K.C., Valentine, M.A. and Christin, A. (2020) Algorithms at Work: The New Contested Terrain of Control.
Academy of Management Annals, 14, 366-410. https://doi.org/10.5465/annals.2018.0174

[7] Gillespie, T. (2014) The Relevance of Algorithms. In: Gillespie, T., Boczkowski, P.J. and Foot, K.A., Eds., Media Tech-
nologies: Essays on Communication, Materiality, and Society, The MIT Press, 167-194.
https://doi.org/10.7551/mitpress/9780262525374.003.0009

[8] EBIEAM, THAFERR, XEF, & LA T L IAEHE BRI B A J1IETT K, 2023, 40(11): 86-101.

[91 xI#Eft, ¥EFR, BFEM, & AL578 P E5REH: HRRR SREEN]. &5, 2022, 38(2): 225-239.

[10] Ocasio, W. (1997) Towards an Attention-Based View of the Firm. Strategic Management Journal, 18, 187-206.
https://doi.org/10.1002/(sici)1097-0266(199707)18:1+<187::aid-smj936>3.0.c0;2-k

[11] BR&se, BOHERR, ME. Raehlisae et el Faung? ). JMES5F 5, 2021, 43(9): 83-101.

[12] Tk, EHRME, TWZE. FFBEERIRIE R R TARET NS ——F 2 1 2 AR EA ] HARZ&D, 2020,
39(10): 70-79.

[13] Chen, L., Hsieh, J.J.P. and Rai, A. (2022) How Does Intelligent System Knowledge Empowerment Yield Payoffs? Un-

covering the Adaptation Mechanisms and Contingency Role of Work Experience. Information Systems Research, 33,
1042-1071. https://doi.org/10.1287/isre.2021.1097

[14] Man Tang, P., Koopman, J., McClean, S.T., Zhang, J.H., Li, C.H., De Cremer, D., et al. (2022) When Conscientious
Employees Meet Intelligent Machines: An Integrative Approach Inspired by Complementarity Theory and Role Theory.
Academy of Management Journal, 65, 1019-1054. https://doi.org/10.5465/amj.2020.1516

[15] Amabile, T.M., Barsade, S.G., Mueller, J.S. and Staw, B.M. (2005) Affect and Creativity at Work. Administrative Sci-
ence Quarterly, 50, 367-403. https://doi.org/10.2189/asqu.2005.50.3.367

[16] f1&EE, FER. N LB REM ST AR AE 77 000 7] 8 3N ——k B $0 # 2 IR R [I]. #ORk2#, 2025,
39(3): 37-43+58.

[17] Mednick, S. (1962) The Associative Basis of the Creative Process. Psychological Review, 69, 220-232.
https://doi.org/10.1037/h0048850

[18] Rietzschel, E.F., Nijstad, B.A. and Stroebe, W. (2007) Relative Accessibility of Domain Knowledge and Creativity: The
Effects of Knowledge Activation on the Quantity and Originality of Generated Ideas. Journal of Experimental Social

DOI: 10.12677/mm.2025.154105 229 AR B


https://doi.org/10.12677/mm.2025.154105
https://doi.org/10.5465/amj.2010.49388995
https://doi.org/10.1016/j.respol.2008.10.023
https://doi.org/10.1016/j.tsc.2018.11.006
https://doi.org/10.5465/annals.2018.0174
https://doi.org/10.7551/mitpress/9780262525374.003.0009
https://doi.org/10.1002/(sici)1097-0266(199707)18:1+%3c187::aid-smj936%3e3.0.co;2-k
https://doi.org/10.1287/isre.2021.1097
https://doi.org/10.5465/amj.2020.1516
https://doi.org/10.2189/asqu.2005.50.3.367
https://doi.org/10.1037/h0048850

[19]
[20]

[21]

[22]
[23]
[24]
[25]
[26]
[27]

(28]

[29]

Psychology, 43, 933-946. https://doi.org/10.1016/j.jesp.2006.10.014

Kakatkar, C., Bilgram, V. and Fdiller, J. (2020) Innovation Analytics: Leveraging Artificial Intelligence in the Innovation
Process. Business Horizons, 63, 171-181. https://doi.org/10.1016/j.bushor.2019.10.006

Puente-Diaz, R. (2015) Creative Self-Efficacy: An Exploration of Its Antecedents, Consequences, and Applied Implica-
tions. The Journal of Psychology, 150, 175-195. https://doi.org/10.1080/00223980.2015.1051498

van Knippenberg, D., De Dreu, C.K.W. and Homan, A.C. (2004) Work Group Diversity and Group Performance: An
Integrative Model and Research Agenda. Journal of Applied Psychology, 89, 1008-1022.
https://doi.org/10.1037/0021-9010.89.6.1008

Davenport, T.H. (2019) The Al Advantage: How to Put the Artificial Intelligence Revolution to Work. Information
Research, 24, 1-3.

Raisch, S. and Krakowski, S. (2021) Artificial Intelligence and Management: The Automation-Augmentation Paradox.
Academy of Management Review, 46, 192-210. https://doi.org/10.5465/amr.2018.0072

Benight, C.C. and Bandura, A. (2004) Social Cognitive Theory of Posttraumatic Recovery: The Role of Perceived Self-
Efficacy. Behaviour Research and Therapy, 42, 1129-1148. https://doi.org/10.1016/j.brat.2003.08.008

Lyytinen, K. and Grover, V. (2017) Management Misinformation Systems: A Time to Revisit? Journal of the Association
for Information Systems, 18, 206-230. https://doi.org/10.17705/1jais.00453

PR, RIE. AHLE F) R SR A R 5505 B B R O B —— B R PUE B A []. L BRRL R,
2023, 31(11): 1981-1993.

Medcof, J.W. (1996) The Job Characteristics of Computing and Non-Computing Work Activities. Journal of Occupa-
tional and Organizational Psychology, 69, 199-212. https://doi.org/10.1111/j.2044-8325.1996.tb00610.x

Tierney, P., Farmer, S.M. and Graen, G.B. (1999) An Examination of Leadership and Employee Creativity: The Rele-
vance of Traits and Relationships. Personnel Psychology, 52, 591-620.
https://doi.org/10.1111/j.1744-6570.1999.tb00173.x

Spreitzer, G.M. (1995) Psychological, Empowerment in the Workplace: Dimensions, Measurement and Validation.
Academy of Management Journal, 38, 1442-1465. https://doi.org/10.2307/256865

DOI: 10.12677/mm.2025.154105 230 AR


https://doi.org/10.12677/mm.2025.154105
https://doi.org/10.1016/j.jesp.2006.10.014
https://doi.org/10.1016/j.bushor.2019.10.006
https://doi.org/10.1080/00223980.2015.1051498
https://doi.org/10.1037/0021-9010.89.6.1008
https://doi.org/10.5465/amr.2018.0072
https://doi.org/10.1016/j.brat.2003.08.008
https://doi.org/10.17705/1jais.00453
https://doi.org/10.1111/j.2044-8325.1996.tb00610.x
https://doi.org/10.1111/j.1744-6570.1999.tb00173.x
https://doi.org/10.2307/256865

	注意力基础观视角下AI使用对员工创造力的影响
	摘  要
	关键词
	The Effects of AI Usage on Employee Creativity from the Perspective of Attention-Based View
	Abstract
	Keywords
	1. 引言
	2. 文献回顾与研究假设
	2.1. 人工智能使用与员工创造力
	2.2. 信息深度加工的中介作用
	2.3. 自我决定的调节作用

	3. 研究设计
	3.1. 研究样本
	3.2. 变量测量

	4. 实证分析
	4.1. 测量模型
	4.2. 相关性分析
	4.3. 假设检验
	4.3.1. 主效应检验
	4.3.2. 中介效应检验
	4.3.3. 调节效应检验


	5. 结论与启示
	5.1. 研究结论
	5.2. 理论贡献
	5.3. 管理启示
	5.4. 不足与展望

	参考文献

