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Abstract

In the era of digital economy, talent strategy has become an important factor in promoting the de-
velopment of modern enterprises. However, in the highly competitive international and domestic
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environment, there is a significant shortage of high-quality talents with both virtue and ability.
Therefore, the ideological and political education of enterprise employees is particularly important.
With the proposal of the major theoretical proposition of “two combinations”, the value of excellent
traditional Chinese culture has become increasingly prominent. As a component of excellent tradi-
tional Chinese culture, the moral and ethical thoughts contained in Mohist thought have an important
educational role for enterprise employees. Therefore, this article will systematically analyze the
multiple values of integrating Mohist thought into the ideological and political education of modern
enterprise employees, and further point out the feasible paths for value realization, to help enter-
prises develop healthily and sustainably and realize the great dream of the rejuvenation of the Chi-
nese nation as soon as possible.
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