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Abstract

This paper delves into the impact of the delayed retirement policy on employees’ career planning
and development, analyzing the various challenges and emerging opportunities employees face
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under this policy. The study finds that delayed retirement not only extends employees’ career paths
and increases the pressure for skill renewal, but also exacerbates the difficulty of work-life balance
and the complexity of intergenerational competition. However, at the same time, it also brings about
increased career development opportunities, enhanced awareness of lifelong learning, greater po-
tential for intergenerational collaboration, and opportunities for pre-retirement career transitions.
Based on these findings, this paper proposes coping strategies from the perspectives of employees,
enterprises, and society, aiming to provide theoretical foundations and practical guidance for the
sustainable career development of employees in the context of delayed retirement.
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Table 1. Comparison of career development paths before and after delayed retirement
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Table 2. Skill upgrade needs of employees across different age groups
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Table 3. The impact of delayed retirement on employees’ work-life balance
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Table 4. Advantages and challenges of intergenerational collaboration
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