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Abstract

Based on the wage data of 1100 migrant workers in two sections of the A grid project, this study
explores the influencing factors and governance mechanisms of migrant workers’ wage payment in
the construction industry through box graph visualization and hierarchical analysis method (AHP).
The study found that the wage level difference between the tiers was significant, the wage distribu-
tion in the tier 1 was concentrated and the outliers were small, while the wage fluctuated greatly
and was generally high in the tier 2. The tier analysis showed that market factors (weight 0.4013)
and job rank (weight 0.1929) were the core factors affecting labor costs, followed by labor supply,
economic development level and technical proficiency. Based on this, the research proposes three
governance strategies: First, improve the legal punishment system, strengthen legal constraints and
social supervision of wage arrears; Second, standardize the behavior of the main body participating
in the construction, and implement real-name system and special account management to ensure
the special purpose of wages; Third, improve the awareness of migrant workers to protect their
rights, and enhance their legal capabilities through legal publicity and trade union organizations.
This study provides data support and decision-making reference for optimizing the salary manage-
ment mechanism of the construction industry and safeguarding the rights and interests of migrant
workers.
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Table 1. Comparison of investment amounts for the two sections
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Table 2. Hierarchy of factors influencing workers’ wages
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Table 3. The criterion layer’s judgment matrices A-C on the target layer and their calculation results
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Table 4. The judgment matrix C1-P of the indicator layer to the criterion layer and its calculation results
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Table 5. The judgment matrix C2-P of the indicator layer to the criterion layer and its calculation results
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Table 6. The judgment matrix C3-P of the indicator layer to the criterion layer and its calculation results
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Table 7. The judgment matrix C4-P of the indicator layer to the criterion layer and its calculation results
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