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Abstract

In university career guidance programs, the application of AIGC technology has significantly
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enhanced faculty mentoring efficiency and fostered student autonomy in career decision-making.
However, multiple potential risks persist. To address algorithmic biases, data governance challenges,
and ethical responsibilities in technological implementation, this study establishes a three-dimen-
sional collaborative mechanism of “goals-operation-guarantee”, develops a guidance process fea-
turing “division-of-labor-interaction-iteration”, and constructs a support system integrating “tech-
nology-institution-culture”. The research delineates the “educational red line” for human-machine
collaborative career guidance, providing theoretical references for high-quality development in
employment education.
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