Modern Management FL{UE 2, 2025, 15(10), 108-112 Hans X
Published Online October 2025 in Hans. https://www.hanspub.org/journal/mm
https://doi.org/10.12677/mm.2025.1510281

FER R TRCARRS Bl IE RIEEC

R

X =

RBITRH R A Fe A e fe, BRI IR /R

Wk H . 202548 H15H; A HEM: 20254F9H4H; KA H: 20254£10H27H

R

AR I UAF AR R TRGARB S IE REREAZ O, B CRRE. 601, Brnsaf
ATHNVMED . B R EF R MR, SV RERIMERENTRE. BRI, BERPESE
HESRTIHFROVEERTER. GEEREHERER. POAEERRER, HRiTR G R
B, AEARAEIER, HEFAERRATRMINRR, #ANSBFESHARBRAERSES
KBS

KR
FAEMRAT, POARAE, SR, Sk, RURRE

Research on the Fit between the
Professional Identity of the New
Generation of Employees and the
Enterprise Training System

Yun Liu

School of Graduate, Heilongjiang University of Science and Technology, Harbin Heilongjiang

Received: Aug. 15", 2025; accepted: Sep. 4t", 2025; published: Oct. 27", 2025

Abstract

This study focuses on the alignment between the professional identity of the new generation of em-
ployees and the enterprise training system. Through literature review and case analysis, it reveals
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the uniqueness of the professional values and career development needs of the new generation of
employees, and analyzes the degree of fit and contradictions between the existing training system
of enterprises in terms of content setting, model innovation, and effect evaluation and the demands
of employees. Combining Maslow’s hierarchy of needs theory and career development theory, it ex-
plores strategies and paths to enhance the alignment, providing theoretical references and practi-
cal guidance for enterprises to optimize their training systems, enhance the professional identity of
the new generation of employees, and improve talent retention rates and organizational efficiency.
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