Modern Management FL{UE 2, 2025, 15(10), 63-70 Hans X
Published Online October 2025 in Hans. https://www.hanspub.org/journal/mm
https://doi.org/10.12677/mm.2025.1510276

ML B REAR TR
BRHI5E

WRE, EWmA, THF, LB, KIF
N RAR 9254338, LT KA

Wk H . 20254E9 H9H ;s s HB: 20254F9H26H; KA HM: 20254E10H23H

HE

ETNZLBREN RBREEAELERGTHT, AUARRRNERFERORE TERSRE. B8
ATERZEE. PARARTHEENFM MR AMEEE; SEMATNTER, SEROEHMTZLSEE
REEAN RFRHIN K, BEMAETEER, 5038 TERE, WBNZNABREARBEERS.

X 5in
ANRRE, WEE, TS

Research on the Causes and
Countermeasures of Personnel
Loss in Aviation Maintenance
Support

Jianjun Hu, Pengzhu Yue, Xinyu Wang, Nianguo Xia, Shaoying Zhang
Unit 92543 of the People’s Liberation Army of China, Changzhi Shanxi

Received: Sep. 9", 2025; accepted: Sep. 26, 2025; published: Oct. 23", 2025

Abstract

Based on the statistical analysis of the survey results on the satisfaction of aviation maintenance sup-
port personnel, the main reasons for personnel turnover are poor working environment, lack of in
management methods, and lack of personal capacity improvement channels and career planning;
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combined with the research analysis results, this paper summarizes and proposes countermeas-
ures to control the turnover aviation maintenance support personnel, including optimizing man-
agement models, improving working environment, and building a scientific maintenance support
personnel education system.
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Table 1. Structure analysis of questionnaire survey samples
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Table 2. Reliability statistics of the questionnaire survey
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Table 3. Statistical analysis of the validity of the questionnaire
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Table 4. Overall satisfaction of the questionnaire
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Table 5. Satisfaction statistics of different age groups
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Table 6. Satisfaction statistics of different educational level
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Table 7. Satisfaction statistics of different working years
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Table 8. Satisfaction statistics of different marital status
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