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Abstract

With the development and transformation of the labor market, an increasing number of employees
have established employment relationships with organizations that are different from the tradi-
tional ones. Organizations need to pay attention to the group of employees with dual organizational
identities. More and more research has begun to discuss how this group can improve their perfor-
mance and achieve success. This study takes dispatched employees in the fashion industry as the
research object and explores the impact of their career boundarylessness on subjective career suc-
cess. Based on the Social Identity Theory of and Career Development Theory, this study focuses on
the mediating role of dual organizational identification and the boundary effect of team communi-
cation in the employing organization. This study adopted a combination of online and offline meth-
ods to distribute questionnaires and collected data from 416 dispatched employees in the fashion
industry. Data analyses results show that the two dimensions of career boundarylessness play dif-
ferent roles. The boundaryless mindset can positively influence subjective career success by en-
hancing dual organizational identity, while organizational mobility preference reduces dual organ-
izational identity and negatively affects subjective career success. At the same time, team commu-
nication in the employing organization plays a moderating role between dual organizational iden-
tification and subjective career success. This study considers both individual-level and team-level
factors, constructing a mechanism influencing subjective career success for dispatched employees
with dual organizational contexts. This study helps deepen the understanding of the career devel-
opment of this group and provides implications for human resource management practices involv-
ing dispatched employees.
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1. 518

MASMTE, BHEHARRM KR, SRR T I, R, 523) . 8500 JEE RS
KA R E . BARTS, HGUREE 12 (57 30 71 3 H g i I — RS 8 T DLA bR itk e A s =X
PR, dna R T SRR G T MR T, RaEslE . 2RO E S5, XL R 3E H 2R R ¢
REEHSVREEEZA R T LB SHRER[L] [2]. Hrr, Bl IRE 5 TR SR “ X AL 7 1.7
AR, AT IRIE AR, (EH 5 4 e HER A T AL (e i S pd . BT A A A 55 AT T
HEI AR, Sh LRENRETHAHL, BAIRRA RS EHL TAEMEE. BN PRk i e
7 AP AL IS S B, ABATRIRNEAS BE . B 0N A S S Pl # S hndRs 552 2%, R B E A
TEAE 2 () B 2 Al — e T R

55l 7R R A B 0 AH R (1) D3 TR T 2 on e R R B . (1 F BRAR S AN EW BR B 1
11 5 HRML S BE (Career Boundarylessness) 7EM AL K7 I HT IS AR T, 32887 ORISR BR M BRABE 25 [3]-
[5]o X—HEEsRE AN B 5 BBV e vy DL B — 2H 200 5, e a0 BE S5 B AN 2 TR B 1
[6], IRZIFZM AR HRMY S (Y BEAR SR o B AT ML B ML AT 28 2 B IR IE 2 =8Ik 25 TRy T
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1B, FUZBALIE G, BRSNS e LA T F—ATH, XA, JEKRIEA
FRE (MR IX 8 MY AT 75 A O B 45252 Fa RLAEAN (A 2 43 2 TR R e e, R W] g it Rl AT ] 7 55
br 1 AL AR B BB HR A, AR T A SO ol R AT 8 8 T H TAERE A, I AT
YRIE ] 77 TIX —FEAOE AR A ol FEES B IR 0 R A G R Tei RERNL I SHIER e, 23
AR H AR B HR R AT 4 BT AN B A L, DLESX P i 2 0 AR B TAER I A1)
BT AP AT AR 7] SR, BUE AR 2 h TR GRS B, X ik w47 MR E R T
KA TAET W E ARG S 5002 o ik S8 e 0 25 a0 o] T O IR 1 B A7 A0 T B (R 2 40
A5 DN, A Z IRAR Y

BT DL B, AHF T LA AT IR E ] 03 TR I G, I TEil SERE S BE PR AN K
W 7t o i 5 A (Boundaryless Mindset, BM)AIZH 237t 2 14 {w 4 (Organizational Mobility Preference, OMP)ix
3 2 32 R 5 I (Subjective Career Success, SCS)F= 42 A —EEZM, I 5] AN T A 2 23N R (Em-
ployed Organization Identification, EOI) AR & ¥4z 20 21 [F] (Dispatched Organization Identification, DOI){f
N As g, R BRI N AERIHLEI[8]. Tk A BARARR O FE X S A A SRR TR, AT BRI BN
1525 JR AR A 558 v f 38 I 1 5 R T R T ZE R 9 e A e DU A B o 00 5 O 3 e = 4T i, AT R
DRI = A DA [ 17 ) S5 HRNV Bt . AEXUHSUEAE IS BN, I AT ML B MOk 38 AT D0 IR I Bz 5 T
AL TR BE AT 8 BOA AR C I AR A FE S IOL T o6 R I OCHEBR AT . bAh, AHF 8 51 N 55 [ pAYA)
i (Team Communication, TC)/E i 48 &, B ZE 7 XU ZH 2L [0 3= MEHANY. B Dy 5 M v 1) e v A
TR, A BTN RSN RIFE SR R A A T R AR T B B U, IR XU A [ TR Bh A
R AT FFAT I BE A

ASCIEIT LR R T AL G 17 ORI R A, it Bs o dr ok I TR R AL . B b, RS
TR AER R St FEw, R TIERRRMCRE S RAA, R T REHSIARET
1 BN ZS FEAN RN D 2 [ A HE B A BL, D B AR5 2 23 By M A Al 1 SiE SO Sl b,
AHIEFERENE IR AT Ml B AR L 7Y e AP 2 1) U A B AR R, D2 Z0E i 3 i\ R R TR
BRI RNV R B S SR I, SEIAMA 5 2L 2R 1 XU o

2. BREMSHREE
2.1, TR RIS S EERI ALY

DeFillippi A1 Arthur (1994) & Vi Hh ol FHHRME A EIX —BE& [3], HARTE 2 “ TAEA B A AR
SRR — TARTE BRI HRME AR R AR o AL GO AR N ] 5 R Re AN, 72 TG B AR AR
WL EE LA Eis). AR S SE[4] [9]. A il FHRNL A 1 53 Tl e
9 3B SR i A I Rl A SR RO HL 2 T AN B e, AT TR — 8 IR T I A TT (R RE 0 B L RE 5
FERRZAPAFIL TAERINL 2, AT LG B T2 EANE R B JAMER, MNP REE A
CHAVE[A]. o SRS B2 73 il 5 AR AN AL SR s Ik i if I AN 4EFE[6] . v, JEid i JB AR F 0
BRI, M EMAERAT PULE RN 2 5 RE UT N 052 “ SAMZ NN —RIE” » 4
LA P e JU) S 2 LS SRS, B, X AR O ASE R AR R4 [10].

HRMP R DR AN B S TAERBUR BRI, B T8 AR, firE. B
AT AR A AR, T CAASMAOR T B A BB AN S AR, ORI 2 23 Oy R Ry, B
P B SO R R DU B AN DAL, LD E B AT CURI AT SR . B SRS S R A B [11] [12] %t
TARSIE R S 0 A T, AT AR TR AL — A GE IS TR DA B2 02 i B
WMV R, BT CAREARBLAZAE AT B AN (8 A AR A SE MY B 1 — W 2 G 9 E#E[13].
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XA TR TR G —— I BAT MV AR ) B3 05, TG a2 S HRMb 25 P82 P 7 A 24 P 2 I
INAFAEA AR o ARFEHRMY AR 18, EAMRRIPNLAEJE D, ABATR TAR T 9. WO, MER S
TARRILZ 18] & HAHRMA[14] . IZBIE5RM, MR A PR RAAEA R M BAR S , MhATEK
A F BT R o 2 P R BL L 2 TR 2 5 M A AT 9 R AR Y R B D B PR [1.2] - T34 A 2 B P 3L
—YEE—— T AR, BN AL, RS Ao BN R Y. BRI, TE
10 5 R AR AN AT EAN 7 i 2 8] RAE DR K RE 7, A D6 T B E A I B 2, 18R G
B ERPHESEELT], XML A BRI AT T B SRR R R, e ok S e Y R
BRIV . FET L ERIR, 3R H R

Hila: XFI T IRIE S T 5, il A AR S WO Rl AR K

BT, Te TS 07— AN e —— sl P i ) 2 7= A AR S s . 2230 1 i i
SR AN R BUIR, (B AT e B TR S oI, kb e A A B BRI B R . 1A
WHTERIL, BAR SR M i 1 572 TAESEBR b AR RS A AL R B a7 9[15], Je s A
RATRE S il AR T RE 2 B R 53 T HR OB A SCRR[16] . 1 FRIPMY A P AR BRIX — A i R A D
I ZAS RRX — 145 R 2R C A IS 3 A RPN BRI AR RO SEMA[17] [18]. WL AERT TR
AT P D PP AEAE S P AE SRS MESR 54 5 [19], 2 MAL 5 5 i 1 s AR R D%
BRIREN B T SRICEAF O A FEH L2 I, SE RPN BRI RN AT RE 2> BE mi[12], MHEEZ T, S MR
N JITHEE A AR A i, 1ET - BOM S S AR, AR S Th Rt 2 K [20] - A2
FANTHRIE ST, JCHRART ST R AR ATk, YRS 5 T B DO 5 AR AT S A
K2 AT 55 ARE B A BRI A A X A, HRR S SR IIA AT REJFAR T AR,
YR A T2 TARE S I AEAE R REAR M A F] B E T ik B I F RS AR Ak, ik, A
LR AR 4 T RE2 T RIS AT IRIE ) 3 TS AR WHRME s DKo g th N iR i i

Hib: S0 RATIRIE 52 T, HAmah i 5 MY B Th S 5% .

2.2. MELHFANRBBNTEA

HAUAFRITR 2 I BA B ZH 25 R TAMA T — 3R AS[21]. Ashforth Fi1 Mael (1989)7E ShAE Ak 3¢
HAZA RN IR A TYCNE CRARE 1 SRS AR, S5HS R E SR
BAIAED, HiZd B RS MAZLRI[22]. Hha N FERIEY, MEERSEISI T 2Ed a3,
H ORRHE S 2 h B — AT U, A QEAIE—BHE, JREA QAT MRS RARIE DS B &
AABEA X 0 [23]. fEHLUT MR, R T2 RIER T DR, 5 Ta] DL CAT7E R4
U A T S BRI UK [22], B, FRAE TAHZUAE. RTAMEZHMARS SR FIRER. TSRS
&, UKHAEMRIHSAE S AR RER R, 2mad 20N FRETE [24]-[26]. AR
RSB SR ARG RARR[27], a1, $Em CAEWREBEKSE . S, FRK IR 28] 5 . AW
FONA, T AEEIRE AR AL UGS, I A7 A YRE S3 ] BeXS P A B A7 #R A7 AE 4 21
I, AEEXCE A LN R B 2B

TEIS AT MV YR IE 1) 53 TR T RO ZH UG R T, ARLE B o il S AR ) B DR ) T, B
SR TFSARBHNEAE, AHEF AR —HL 2 S HABH ZUBUE = TAE[4], AT 52 2% (1 3 2H 21
THESR LA BCRA, RHAFIEAR 0 AR 5RO A TE B, 31T B8 25 Sy w2 23 7= A
N Rk, o FUEARRR R S, 03 AR XUH SRS 58 T 0 AN 2 AR X ZH 0 Rl ey o T 244
AN FTAE AR, B TARSINLE R ik, TAEW SR E RS m, BASETETRIE CXHN
IME, P XA B3R e VAR R g BRSO BEAR I 53 T W B R s I 5 i [29] . 5T BL Big
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W, AHIFLA, I AT RS B LT E e el A AR S A A A B e A AU
MO A R S dE— 0 e RS v 0 O s 2y, BRI, XUCE A A [R] RE RS R Joad B AR IE ) 5
M = L HRMY D OB, Rt T fB st «
H2a: S AT IRIE R TS, A TR L0A R 1 i AR E AL I Z 18] (9% & -
H2b: S AT ML IRIE 03 T, JRE A HSUNFE R A 7 Il A B AR WD B 2 TR 2R 4
(B, AR AN E L w] BE 20 XU A SN [ id A s o R 2 2N R B8 A0 A 5 P AR
JEFBMEE 5 [14] [22], 2R LA LRAVERIFHEORRT, FEAE MR R & EATE AR L A a] R B[ 15]
XS ECT AT S H LR AR A R, M DD SRR, AR AT RER Bl g RN
KRR — T, HEOWNRTE G AE B R A RIS, 2S48 S AT 3 8 R ) S5 vy 1 52 T
AKATRES TRZ HLSCHF[L], A TAAARIAGUEN K E A TAE LR, SEXEE O EX
G AN AR AR AT RO XU UG S b, HIURSN I i iR . SEBRIR BB 2 i IS LAk 55 254
IR [ AT AR S 55, B DO A A G AN R THIEAR AT SO IR, ZH 0N R e I [ i 32 30
WOV sy, dah b MIBER 13X — et 28 IV DRI R . DRI, B L A s M Al 47 2 410
HNEH LU K74, Rl R T RIS I I FEAR AR 0 WM e 2 25 F, $ i BU R R
H3a: AT IRIE B2 T 5, A SN F A 1 Sl i 4 of LR B D FR 5 o
H3b: X AT ML IRE 53 L1, IRIE AL GO R o 1 AL ah 1 i 4 3ot 32 b e 2 ) 5 o

2.3. AT LB\ Al ey TR

P B\ VA S8 R % S W L AR 522 2 T BBl A2 RE[30], 4R I ANkt FBA A 5 (B4 [l 9)
Z Iy A5 B RBARAN R A B A RN [31] o A BN Z Tl AR B, (A1 BAVA S A 75 sUMI AR 2 i A i
RIS AT [32] 0 ASSCHIE T AR P A VA A o0 P B T 5, #8212 P A B G ) (9 S T T

4 A B AV AR TR TR IR, AR TT DARRR 5 B BA s 53 B0 AR B AR EEAT B R 528000
EHIREE O TIER 5, Rty “A8—m17 MEm[33], HRIEA QKL
PEOME, RETTRE— P 5T H B D B WA o B AR AVAE A A TT I, RAE M 2 H SR
I, HEFE Y E CRERA Rt A A NI BTG IR D M B 5 2k 145 2 [32], TR H B
XLl A eI e, TR 2 2R A RV e SR PO R DK T 2 AR A B3 . 457G Bk
GIMT, ASCIN Dy, AR T B VA 8 SE TN, A AR A [R] S R s D ) TEAH O 8 R i
5 T 24 P BT AN TTTRON, AZIEAH DR R R85 .

I AT VIR S8 T RIS T A AR IE By, B im ) P Bz P A A s KT e itk — b s AL A T
ST SN RIS BN S D AR, (RS UEER, TR HISSIRIE AAEE FIX —H KR, 4E
“HLHA” BTSRRI XTI RHAT S, KREHTAR S RMTT, e T A K RIBAEAT &1,
FRLZ TR, IR ST 5% 00 55 sk SERR A A AR R A OB 1, BRI, XD B R T
AT BRI AL AN RS, TR IE S Ar 2 S RIS T HRMY s D AP A P A PR . (EL 3 2 ) T fir
P BNV AN 1 T TS 5 IS 70 308 H A 30 R S5 R SELRSE ) 53 W e i ) -3 ) YR B 3R 5 By, kS
YRAE B 1T S 7 BEAT I — AVl BRI B IR R L AR B BEIESCRE,  SRIE AL I A
XFERERG IR TR THIM B, AR Z2 2] A OB B T BCE @A 1 Rt , 1555 1 IR P 4H 2
A S WP S IER R R R e BTEL, X 5 ARG SR 5 5em =, A R sy, HAR
MBAAERN, T2 5 T ALAE A, JRE AR e 25 F, R PU T Bk

Héa: S AT IR IE 3 000 5, A7 [ BA ) 38 18 5 B 2 2N ) et S LR b R B 1 1 e 5
Wi o FH T AT AT BN 2038 BT IR (vs BEANIT IR ), X —FE Ao 2 2
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HAb: i 47 M PR3 5% 00 Sy [ BA V) 38 18 5 R B ZE 2L ) ok LR b B Dy 4 1 7 5
Wi o FH T BAS [AT A7) 38 BEANTT TS (vs BETFTRNT ), 3K —FEm B i 2

B35, ARSI TEIL GRS L XU 2 2R [ 3 i i S RN Tl R TR RO, 32
P TS A BATA S KT RS o XA AREL T IO s D B SEEIL, - BRE g T A A A WA A L
I, WRZBIBIPAEBLRISENA[34],  HAR R A GAURANARIE [ = AR S i A UK

4 A AT BA VAR TN I i AT Mk M5 T4 A A B v Je i 5 S8 A8 Py ok AR L SN T
REBE IG5 AR 00 O a2l s (HA A2 BIBAVEEACT AR, 5 ALV RERIE . LIRS, BAREL
e I C I S R AR RE 6 (2 Bk XU AL LA [RIRE RE G, (H P 2 A (5 L RN RIS S b ey RO AR A T 0
P81 g [T A 90 388 7K P S AT 459 AN B4 1 W B A, W o 7 R AR o ) T SR A [ xS I HR b B
el e BEAE gl B85 . SRR, BRDY ] T e DATAE, AT SR B AR 18 S e it 21—
SEANTEAERT, Toidl F AR B R YR i A 2 LA [R] I 1) 5 i SR O S B/ P IR, AR T Az [
BAVA BT TRV EAR i i i, Sl . o T IEid FRHRNL S BER) 50— 4E T 35, RSl M i S BRI A
AT, HHARRE AR R A DO A A 2 SN R S vy, A SE T TS F T S L AV T I T T
AT SE 2% S T BV 2, RSB E (i 4 1) IR B2 50w B A2 25 o ZH S P i et mT DI i P 1 2
THIRAE FAL I ZUNE, X R B A R S R, AR T, Xt R R e L
AL ARV KT AR A SN S o DR DA SE TR A P BV, RIVEE 53 T2 2R sl A v
e K B R FRAL A R],  (EAH EE T F AL GO Rl SR AR AE R, IR TE AL AE S T3RA5 T AE
SCHE TR TARERIVETT T RENS 45 T HSCHFRLD, PRI RO s D s mia AN B2 . M, #EMR
P L7 HIBAVAE R, AR AR S M A 1 53 L 2[RIy FH C A 2R E 230 S m Rl R, H T H
THLINF P AR I RBIAE IR 55, #0m AR ZRAT S 1 i 2073 3o 48 5 5% 6 ] 2 2\ TR T S ol
BRI 85, (2 03 Tl JRIEH SV FRSRAS IR B B L B n i 23 4t DL R

H5a: S AT IR IE B3 00 5 5 T Ay P A7) 38 1 5 Jo i 57 R AR o T o7 2 2R (] 2 i 0
WMV D A F o A2 SETT I ) I S L A BA VA RIS (vs BEANTTIR), i1 S 2%

H5b: X AT ML JIRAE 5% 00 5 A [ BA ) 38 1 5 Jo i 58 AR R 18 7 2 2R [R] R i 0
HAM R A AE R o A2 SEANTT TR I T Sz [ AV SIS (vs SETTIR), 1% AR TR 3%

H5c: S AT IR IE B3 00 5 A7 [ BA 72038 1 15 4L 2R sl v i a3 1 Y T Az 2 4 R i
TWHANP R Eh B A o A SE T A P B [T BA A 3 I (vs BEANITTR), e E I BE 2 .

H5d: S 4T M RS 5% 0 S [ BA VA 38 9 L SR sl i 23 o iR A 2 S R S
WAL R Zh B A o A SEAS TR A P BA YA JE IR (vs SETTTR0), e fE I BE 2 .

AR TR R & 1R

T A

SN 4527

AL S MR

Figure 1. Research model
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3. ARG
3.1 HAXEEFESHIEESE

BRI AT M R Z A SRR RS R, RIRE R T, HAAHRAY SR E T AT
i, RIS S R v FRL O T A0 R BR 1 AT R BN A, R TR B IRIE B T A
PR = TR TARME T, 1, ZSL90RE A [ AT Mk IR i 22 S v b R T H rh 4088 T4 .

ARWFFILIAT T IR SRR, B E IR 45 558 43, 19314 %400 4 416 4y, A R% 74.55%. Hr,
IS S E WP R R A E, R LR BRI R Z & AR O Bk ok, H
LG L AT IRE BT, BT SERRHREGE 75 0 i A J 9 TR B AR 277 4, M
2T HEHEANBEAEZAT MRS 22 4 M ARA HLUES TSNS 96 )5, FIRA
34 160 1y, AR 57.76%. 5H IR TE 2022 45 g 25 AT 28 R R, S RV i 25
253, 8GR RFE AT FREARZR M FATIIAIES 74, B 281 frimAsH, Xf 25 462K
FEREAT 1 AIER, FRA RS 256 17, A RCE 91.10%.

32. TEME

A TEIE H R R S AR B AT IR, R 5 R, 1 & 5 R “ e
G CSEAERET (Hd, ENEALSRSMEmME, 155 55K “REFE” B CEEATFE).

T SR S E BRI MR K H Briscoe % (2006)FF & ol BNV AS BE 8 K [10], PIANERE 4y
B 8 ANF1 5 AN, Joih FLUBARYEE ) Cronbach’s a 2%y 0.926, 4144 5N Wi ) Cronbach’s a %
#h 0.781.

F T AT ZUA A S IR IE A4S0 IR 359K A Mael F1 Ashforth (1992)7F & 1) 6 T # %K [35]. %
eI RANEASUESE, fE&METRTHIN “RAER R 8 “RIAF” LATX /. FTH
LA [E ) Cronbach’s o 4074 0.876, JRIE HA7ZHZLIN IR Cronbach’s o 544 0.886.

FUHOV R ). K Greenhaus 55£(1990)FF A& 1) 5 @I & 3£ [36]. Cronbach’s o 5%/ 0.945.

F T 5457 [ BA VA8 - SR F O’Reilly Al Roberts (1977) & [1) 5 #iI5 & % [37] . Cronbach’s o R%h 0.948.

A AT E] TR AR . M FOE KPR LAERH .

4. ARGR
4.1. WiFEF I

A& jamovi X G FHEAR(BM) ZHZ BN PER LT (OMP). H T AL A [F(EOI) . YRIE B A7 2H
ZUARI(DOI) E WL A I(SCS) I T 547 A VA 8 (TCYIX 7S AR S AT I UEE R T 20 M o 75 R 2k it
A (BM, OMP, EOI, DOI, SCS, TC) 4 A 8 R i iF (% = 1502, df = 545, RMSEA = 0.065), LT K 7%
A(BM + OMP, EOI, DOI, SCS, TC) I8l & %0 (% = 2142, df = 550, RMSEA = 0.083), 1T VUK F#i%(BM
+ OMP, EOI + DOI, TC, SCS)I{JHLA R (2 = 2727, df = 554, RMSEA = 0.097), T =RF T (BM +
OMP, EOI + DOI, TC + SCS) I\ & %5 (42 = 4385, df = 557, RMSEA = 0.129), it T XA T H % (BM + OMP
+ EOI + DOI, TC + SCS) & 2 E (42 = 6075, df = 559, RMSEA = 0.154), 4T 8K F#i%/(BM + OMP
+ EOI + DOI + TC + SCS) 4L & B (42 = 6789, df = 560, RMSEA = 0.164). ] &AM EFR B RIFHX 5

4.2. HERMGT SHEXMES
F LR T BAERAIE . bR AR
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Table 1. Means, standard deviation and correlations

F 1 OBE. EESHEXMEREY

AGE GEN EDU WT BM OMP EOI DOl TC SCS

1. i (AGE)
2. PE3I(GEN) -0.194*
3. #E/KT(EDV) 0.042  0.040
4. TAERHK(WT) 0.340™ -0.109" -0.111"
5. it AR (BM) 0.069 —0.108° —0.007 0.106"
6. HHUREEMIF(OMP) —0.034 0.107° 0.095 -0.009 —0.160™
7. LA HZHAF(EOl) —0.007 —0.013 —0.076 0.008 0.207" —0.503"
8. JRiE AT INF(DOI) 0.010 -0.041 -0.065 0.059 0.273™ —0.372™ 0.562™
9. FLPafrAIpAAIE(TC) —0.008 —0.079 —0.093 0.099" 0.510™ —0.328™ 0.416™ 0.422*
10. EMEDVEIH(SCS)  0.057 —0.020 0.000 —0.022 0.325™ —0.328™ 0.415™ 0.397" 0.423"
A1 229 28 305 353 399 281 404 35 369 355
bt 0779 0778 1.700 0519 0769 0.786 0.743 0.784 0.773 0.802

FE: ™p<0.001, “p<0.01, "p<0.05.

4.3. EEASHERERLE
AW FEFI B SPSS26.0 34T B )43 47

43.1. FHRRE
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Table 2. Regression analysis results

2. EEASHEER

F TR ZUAFI(EON)  JRIE BAAT ZH 24 [R)(DOI) FWERY I (SCS)
Model 1 Model 2 Model 3 Model 4 Model 5 Model 6 Model 7
P T 3.780™ 4.313™ 3.913™ 3777 3513%  3.346™ 13577
WY (AGE) —0.006 -0.025 -0.013 -0.032 0.073 0.051 0.062
51 (GEN) -0.019 0.087 -0.061 0.031 -0.019 0.078 0.053
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Figure 2. Path coefficient diagram
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Figure 3. The moderating effect of team communication of employing organization on the
relationship between identification of employing organization and subjective career success
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Figure 4. The moderating effect of team communication of employing organization on the
relationship between identification of dispatching organization and subjective career success
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95% CI A[-0.005, 0.043], L% 0, [MEERUN AR PFHE T AR 22 {E N 0.025, 95% CI A
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Table 3. Moderated mediating effect test of the path “BM/OMP—EOI—SCS”
3. “BM/OMP—EOI—-SCS” BiRTRIP ML

Estimate S.E. Lower 2.5% Upper 2.5%
e F L AL [ BV 8 (+1 sd) 0.036 0.018 0.008 0.080
BM—EOI—SCS KA LHALHAIBAVEIE (-1 sd) 0.011 0.012 -0.005 0.043
—H 0.025 0.017 0.003 0.072
e F L AL 1 BA VA 38 (+1 sd) -0.123 0.038 -0.200 -0.051
OMP—EOI—~SCS ik T 540 H BA ¥ 38 (—1 sd) -0.039 0.034 -0.102 0.031
M —0.085 0.041 -0.175 -0.013
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Table 4. Moderated mediating effect test of the path “BM/OMP—DOI—SCS”
4. “BM/OMP—DOI—SCS” HiFTAIF M aiE

Estimate S.E. Lower 2.5% Upper 2.5%

i FH L AL A BV (+1 sd) 0.011 0.019 -0.020 0.058

BM—DOI—SCS i LAy [ BA YA (-1 sd) 0.057 0.026 0.020 0.123
CHEE —0.046 0.028 -0.121 -0.006

i L B A1 BA VA 38 (+1 sdl) -0.017 0.027 -0.073 0.034

OMP—DOI—SCS ik A T 54 H FA VA8 (—1 sd) -0.086 0.026 -0.147 -0.042
ZHEFEE 0.069 0.035 0.010 0.151

VE: BM= IR A, OMP = HARsMEMmMEF, SCS= FWENLEIS, DOI= JRiE A HHNE.
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