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Abstract

In China’s unique cultural traditions, the humble leadership style is widely respected. This trait in-
directly enhances the innovation performance of the executive team by facilitating the transfor-
mation of constructive conflicts within the team. This mediating role plays a crucial role in the in-
tergenerational succession of family businesses and the transformation of organizational innova-
tion. Previous studies have explored the relationship between humble leadership and innovative
performance, but there is a lack of exploration from the perspective of successors in family busi-
nesses, and research on the underlying mechanisms is also relatively scarce. This paper constructs
a dual-path model of “successor humility-internal team conflict” based on interpersonal attraction
theory and the dual conflict model, providing a new path and a broader research perspective for the
management practice of family businesses. It adopts a cross-layer research approach to construct a
theoretical analysis framework for the impact process of successor humility on team innovation
performance. Research has found that a humble succession relationship positively influences team
innovation performance. The successor’s humble ability positively influences the team’s innovative
performance. The humble relationship among successors in family businesses negatively affects in-
ternal conflicts within the executive team. Conflicts within the executive team of a family business
negatively affect the team’s innovation performance. Internal team relationship conflicts play a me-
diating role in the positive impact of humble succession relationships in family businesses on team
innovation performance. The humble ability of the successor in a family business positively influ-
ences internal task conflicts within the executive team. The task conflicts within the executive team
of a family business positively affect the team’s innovation performance. Internal task conflicts
within the team play a mediating role in the positive impact relationship between the humble ability
of successors in family businesses and the innovative performance of the team.
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Figure 1. Diagram of the theoretical model

B 1. bR

3. ARt
3.1. BiESRIREMAEA LR

PRIEHIE TEBC T E A HREAR R, B O 5 AR AR A I SO Al T8 L 45 i) 15 B R SR A EAT T i
KL ELTEERTN, L ERETGRATH TR, LI EARRERREITHY /R Ak, #
AR BT X R AERE L B2 AR 2 5 A P TAERIBN, X8 TAR H BRI R AT B
55 W Wk PR MBS M AT RIRMIE ST, Lt 79 A B 1 A A
o BAVER GBI U] T ORE N, A RS OORAE S ARBEFE R, 5 BT AT A B 53 IO S35
B A T oo, DUEST AR IR IR S MG O BUE, HS MBI . [, BRATTHE i 4 A0
a2 7k, RIBNATS S T A 5% T B DL KR I IR e PR A0 42 ORI 7 ] O ME — G 5 AT
ULAC. FEZeV- & St [l ir) 4t . fE B, RSt at ot Syl dE AT 58 AR AT, Xl e B
HER A WEBN KT, BRI bR id 2 R 22T B0 58 B [AI1K) 70%1 1 4 o %)
ERIGNEEATIR A, RIS AR T YR B

RS RTREREPRAT WEOFEGSR . S, 28 NOR AR, RNk
TG E R AR WA RTRFERA DRSS, WE T RINAE KRR (E
F R LA A BB SR KT o 2l H B JE P OB BEAT UL IG5 K 22 1 00 i 2 1 i s [l WA i v
T IR SEIIR B B S et . SRR E 58 NHIBAILTT 348 44 63 T S 154

DOI: 10.12677/mm.2025.1512313 88 AR B


https://doi.org/10.12677/mm.2025.1512313

)L, R

3.2. BERNE

AW FERTT 12 e PE N i BX — T L A4 T (e, H AT OC T AR R Z(EFH 2 Owens
SRR AT R B 9 I, AHASHIF AL S ZER FH R AL B R T Owens I TR, LUAFRIK
5 YA N SR I 4ES T R R R . XEER BRSO R R AT 68 R A
YERE, TEAHEFC P E IR EYE A G R U A E N B S e A R B . AWK Jehn JF R BE (4
WM RER, ZERF AT O R Y B A5 M T AT 35 SO0 P S AR Q3T F 7 A 7
WAL T 2 R . X BARE Sk il &, AR H (172 Vinit Parida F1 Daniel Ortqvist JF & (16
SRR, BEFFM SRS AR TAE L. NisatlH i Mz OgEE

4. SCHERASR
4.1. RSt

AU TR 1) A5 R A T RS, T8I R A, g s RIS, BT RS TE, A1k
TRFEA, RBIHBFEA 348 4y, 192G BFEA T DASCHESCIR I 9T o AR TR 25 R AE I8 43 A AR 1)
fir. BAAKRE, FRETE 18 2 25 & MIFEA 5 MAEA I 23.85%, 26 F 30 & IFEA N 22.99%, 31 $]40 %
MIFEAR S 27.3%, 41 2] 50 L HIREA N 25.86%, BEKRE, SFRBHEEARSME NS, KIHIY B MW
faro MEAMER RN, BEHHAN 59.48%, LA 40.52%, BYENEL T Lok, X7 BT E AT
PERIMI R RS s e WEIECRE, KEARIK U BT SRR, N 56.04%, HoARE#E b
42.53%, WEFCAE Je LA B2 13.51% HoAth = 5 )2 0, KL RN 21.26%, P aih & 2201 & 14.66%,
Wit S LR 5 8.05%, Ui IREA AR Pk iE . AEERG A b, FE)R R T 85.92%, —ME
NG 9.77%, HEEER ARG 4.31%, SRR R R 5 T B B8 E . S04 71, TBEE
I 26.44%, WM4E1TH 18.97%, TimEli 1l 24.43%, WA 11.78%, A7F=E81 115 14.08%, HAth
T 4.31%, RAFEAERS 7o b R85, B —e K.

4.2. [RESH

A RRAPE . e, KRR, ESMR. G GUSCE L0 B N ) 7 B B a REUEN
0.907. 0.925. 0.924. 0.923. 0.902, #JKT 0.7, FUFIHEXLEE RN —E R, FrUARRRAER S
BAZ IS, ) Bas B Sk, R e DL T i — 2 1 b

4.3. BB

R R T2 0T AT R A 2 i, R ERR R B R R BE & T, ey 2
KMO #1 Bartlett BRIEA K, KMO 435179 0.911 1 0.844, KT 0.6, ikFIFE T/ (IATIRARAE, R IRA1]
AL # Bartlett BREERIGH) P E/NT 0.05, BEHFUSCEE 1 il 45 04 o7 LUEEAT R 120 b7 . 83 KMO
Bartlett BRIEAG I IS S5, 70 A — L4 6 AN, $REUE T HIARHERRERE R T 1. R4
EHH Sk P B0 FIT REAR E0CHE SR 1) DR -7 B RD B AT T i 35 BT B 4 P 5 E R ARR IR, T8 A 1) o4 1 -5 # R
P aE R IIE A — B G TE, RIS L K7 1 e 5 SR Z R0 1N 64.824% 11 80.949% .
MR BT R 7 BB 0% 1R 0 AR R A5 1 SR R AE . P e K 7 BN AT el e, R g
FBUE DU REAT R S W IR PR (6 AR L o BESS S RT3 R AR R T IR R0 T A A (1 2 L
B0, B &SI 28 A AR T 0.4 1 RILH R

EN NEBR PG BT, S 38hn BB & R 47 . LR & 484k CFI 24 0.983, TLI A 0.981,

DOI: 10.12677/mm.2025.1512313 89 AR B


https://doi.org/10.12677/mm.2025.1512313

)L, R

BIE T 1, ROISIAL WL (3 SRR R A, U BB P 5 R AR AR R 0 50 e B T 9
AR ER R brdELI 5 IR%Z SRMR {24 0.035, BHEAKT-5 FI 1 0.08 bruE, #—b LR A & 5%
U, BRI R TR IS B R RN 4691.019, HHIE N 210, PR 0, BREITKER TR
A, (HE5 G H ARG TR R T LU WY SRS G o 78 B E AL 40L& B2 23, CFT BN 0.946,
TLI {54 0.930, 31 0.90 15 FBIA, 8RS WA A R 4. HIBAZ R SRMR {H°4 0.05,
WAL T 0.08, F—BUlABI R ZER /N, BIAEBEREOVIE ., AR M RTINS RN 618.816, HH
JEH 66, PIEHNN O, 5N NZHERIEMLL, R EEEZHEARERIE R, H454 CFLI. TLI #1 SRMR 1845
A DL RS2 7E A 2 T B A P 4532 A6

4.4. BEDH

X5 Y AR R SRR HEAT 2087, B RBRAE DN NZ MBIV Z A BE MK R D ANJZH,
KAWL SR /WA R RECN 0221, 18 0.01 REFM/KPFRE, RUIKRWE 568 AAEIE
R, BAAKRE, DNRSYEL A IEFAARNE, HEkRIgt R, SO SERaaE A
JEHEAT AFERE R -

FEHBVZE T, RAMNRGEFHREAMR, HRRLON-0.246, BEFEMKTH0.01, BIRKAMNRE
B A AEAESS ph R _ BRI BEAAAE — BRI 2. KRR S QISR REON-0.675, miE
23, WHIRAMRSQHSUEP R ARG R, W R R R 5 B SR AR 1 R
R 55t R 5 BB SO SC R EON 0.503, RFIEMI, UHMES R E, QURSRERILT . H
BURILARAR G RE WK AR MR R AW BEAURLIN MR, RSP REDMNEEREIEMK,
RHIRIBNZ 5 NJE Z AR A H AN

HRAE W R DN YR 2 B 222 ARG, BIBANRYERE 2 (8 R RN, KPR R 54
BB VR, MRS RS EIFISUR IEMR, AEEZ R R Hrigft 7 9120 BB K
DLEALS-E 5

4.5. HEYNKLE

K R UL BE 77 Ui BN B SO B RN BEAT A, 45 R OR P 2R B AR R B 0.597 10,717,
WRUHEIRZE 2B 0.245 F110.319, PAEZ 519 0.001 A1 0.02, AR ZEMKFE. £ I5%BEEXIE T, %%
MR BR 251259 0.13 A1 0.155, EFRZ: 5108 1.045 A1 1.369, WAEEE, #t—LIGE T 20N i) 23 .

4.6. PV
4.6.1. X R MEH RN YIS

Table 1. Regression results of the mediating effect of relationship conflicts
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Table 2. The results of the mediation test for relationship conflicts
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Table 3. Regression results of the mediating effect of task conflicts
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