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Abstract

This paper systematically examines the mechanisms through which international trade affects the
labor market, focusing on the “wage premium” induced by trade openness and its pathways in in-
fluencing wage disparities. New classical trade theory posits that trade raises the prices of goods
intensive in abundant factors, thereby increasing factor returns and creating a wage premium. How-
ever, skill-biased technological progress is also recognized as a key driver of wage inequality. Em-
pirical studies indicate that trade negatively impacts the wages of low-skilled workers, though its
explanatory power is limited. From the perspective of firm heterogeneity, export activities are sig-
nificantly associated with internal wage structures, with skill premiums being particularly pro-
nounced in exporting firms. Additionally, reductions in import tariffs and changes in trade policy
uncertainty (TPU) exhibit asymmetric effects on employment and wage adjustments. The paper
also summarizes the impact of trade on employment, noting that while its overall employment ef-
fects are modest, there are notable industry heterogeneity and structural adjustment characteris-
tics.
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Figure 1. The transmission mechanism by which trade opening (taking tariff reduction as an example) affects the labor market
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