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Abstract

With the development of the platform economy in the digital era, the scale of new employment
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groups, with “weak subordination” as their core characteristic, has been continuously expanding.
Nowadays, they have become an important part of the labor market, but the implementation of so-
cial security policies for this group faces many challenges. This paper, by reviewing relevant na-
tional and local social security policies and the implementation status of enterprises, finds that the
country has established a policy system ranging from occupational injury protection to comprehen-
sive social security rights and interests. Local policies have made certain innovations in aspects
such as insurance participation, payment, and services. Although enterprises have implemented
these policies, coverage is insufficient. At the same time, using collaborative governance theory to
analyze from four dimensions: government, platform, individual, and characteristics of the digital
economyj, it is concluded that there are difficulties in policy implementation such as fragmented
local policies, platform responsibility avoidance, low willingness of individuals to participate in in-
surance, and difficulty in tracking social security relationships. Based on this, this paper proposes
a multi-agent collaborative approach of “government leadership, platform responsibility, and indi-
vidual participation”, aiming to provide a path for the implementation of social security policies for
new employment groups, safeguard their social security rights and interests, and promote the sus-
tainable and healthy development of the digital economy.
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Table 1. National policies related to social security for new employment groups
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Table 2. Relevant local policies for new employment groups
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