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Abstract

To analyze the causes of the “boomerang phenomenon” among college graduates and the core
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contradictions in their employment challenges, construct scientifically feasible mitigation path-
ways, and provide references for alleviating youth employment issues, this study integrates empir-
ical data from Zhaopin’s “2024 University Student Employment Capability Survey Report” and
“2024 China Female Workforce Status Survey Report”. It employs literature review methods to or-
ganize existing research, while using Citespace 6.4.1 software to perform keyword clustering and
burst analysis on literature related to “university student employment”, thereby revealing the fun-
damental nature of the issue. The research identifies three core contradictions underlying the
boomerang phenomenon: 1) Homogenization of employment concepts coupled with mismatch be-
tween private sector job supply and demand; 2) Weak employment competitiveness stemming from
inadequate career planning; 3) Resource deficits among vulnerable students (including first-gener-
ation university students from families and students from western regions). Notably, internship ex-
perience proves to be a critical factor in securing job offers during corporate recruitment, with 61.8%
of graduates reporting that internships significantly aid job hunting, while over half of students ex-
hibit career planning confusion. Based on these findings, the study proposes solutions including
correcting employment cognitive biases, establishing comprehensive career guidance systems, and
addressing resource disparities among vulnerable groups to promote high-quality university stu-
dent employment, thereby fundamentally alleviating the boomerang phenomenon.
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Figure 1. Unfair treatment experienced by different genders in the workplace
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Figure 2. Job offer rates by educational background
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Figure 3. Keyword clustering map
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Figure 4. Keyword analysis chart
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Figure 5. Timeline map
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Figure 6. Post-graduation destinations for the class of 2024
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Figure 7. Types of companies preferred by the class of 2024 for employment
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Figure 8. Shift in graduate preference for SOEs vs. Private Enterprises
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Figure 9. Internship experience among new college graduates
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