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Abstract

In the context of the knowledge economy and digital transformation, knowledge hiding has emerged
as a critical barrier affecting organizational innovation and knowledge flow. This paper systemati-
cally reviews recent domestic and international research on peer knowledge hiding and supervisor
knowledge hiding, employing a multi-level and multi-role perspective for analysis. The findings indicate
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that peer knowledge hiding is primarily influenced by individual psychological defense, competi-
tive awareness, and a lack of interpersonal trust, with antecedents including self-worth, Al literacy,
task interdependence, and job insecurity. Additionally, factors such as team faultlines and knowledge
heterogeneity play significant roles in its formation. In contrast, supervisor knowledge hiding re-
flects tendencies of power control and status defense, influenced by situational factors like leader-
ship style, perceptions of organizational culture, and goal clarity. Comparative analysis reveals that
peer knowledge hiding exhibits features of horizontal competition, while supervisor knowledge
hiding is characterized by vertical power relations. With the widespread application of digital tech-
nologies and artificial intelligence, emerging variables such as technological anxiety and Al literacy
provide new perspectives for the study of knowledge hiding. Future research should incorporate
fuzzy-set Qualitative Comparative Analysis (fsQCA) to explore the complex causal mechanisms of
knowledge hiding behaviors across different hierarchical levels, offering theoretical support and
practical insights for enhancing knowledge sharing and innovation capabilities.
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Table 1. Similarities and differences in knowledge hiding toward peers and supervisors
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