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Abstract

Whether the increasing maturity of remote work technologies leads to greater or lesser knowledge
sharing and flow among corporate employees remains to be further verified. To investigate the mech-
anism through which remote work influences employee innovation performance, this study pro-
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poses hypotheses regarding the relationship between remote work intensity and employee innova-
tion performance, using knowledge sharing willingness as a mediating variable based on social ex-
change theory. Empirical analysis was conducted using 174 valid questionnaire responses, yielding
the following conclusions. The findings reveal that telework intensity positively influences employee
innovation performance, with knowledge-sharing willingness mediating this relationship. This study
expands the understanding of the mechanism through which telework intensity affects employee
innovation performance, holding significant theoretical implications.
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Figure 1. Theoretical model
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Table 1. Confirmatory factor analysis
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CMIN/DF TLI CFI IFI
PR <3 <0.9 <0.9 <0.9
W EAE 2.248 0.927 0.939 0.94
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Table 2. Correlation Analysis
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Table 3. Second-order regression analysis
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