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Abstract

With the dynamic development of the environment, the uncertainty of the internal and external en-
vironment of the organization is also deepening day by day. Employees’ feedback can promote rapid
information exchange between leaders and employees, which is conducive to leaders monitoring
the progress of employees’ work and helping employees correct their deviations in a timely manner.
Employee feedback-seeking behavior refers to the active seeking of feedback from leaders by em-
ployees under the dynamic organizational environment and role requirements, and through ob-
taining valuable information to help employees achieve their own growth and organizational devel-
opment as well as obtain good job performance. Currently, employees’ feedback-seeking behavior
is receiving increasing attention and has gradually become a research hotspot. This paper aims to
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explore the antecedents and consequences of employee feedback-seeking behavior, providing a ref-
erence for subsequent research.
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