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Abstract

Against the backdrop of the in-depth promotion of the innovation-driven development strategy, sci-
entific research institutions, as the core force of the national science and technology innovation sys-
tem, have their human resource management level directly affecting the efficiency of scientific re-
search and innovation. As the core component of human resource management, incentive mecha-
nisms play a crucial role in stimulating the work enthusiasm of scientific researchers and enhancing
the quality of scientific research output. This article, starting from the particularities of scientific
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research institutions, analyzes the significant importance of incentive mechanisms in their current
human resource management. Combined with the demand characteristics of scientific researchers,
it proposes targeted optimization strategies, aiming to provide a reference for scientific research
institutions to improve their incentive systems and unleash innovative vitality.
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