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Abstract

The revitalization of rural areas hinges on talent development. Promoting rural human resource
development helps maximize the value oflocal labor, drives socio-economic progress, and achieves
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rural revitalization. However, current challenges include underdeveloped education and training
systems, as well as brain drain issues. To address these problems, this paper proposes measures such
as advancing educational initiatives to enhance overall competencies, refining training programs to
strengthen professional skills, and boosting talent attraction to mitigate population outflow. These
strategies aim to boost rural human resource development and realize rural revitalization.
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