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Abstract

With the increasing application of artificial intelligence (AI) technology in human resource
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management, Al-involved compensation design has gradually become an important means for enter-
prises to improve management efficiency. However, the complexity and opacity of algorithmic deci-
sion-making have also raised job applicants’ concerns about its fairness. Based on organizational jus-
tice theory, this study takes Al-based compensation design as the research context to explore the mech-
anisms through which content design rationality and process design transparency affect job applicant
satisfaction, while examining the mediating role of perceived fairness and the moderating role of mar-
ket salary levels. Data were collected through questionnaire surveys, yielding 128 valid responses, and
empirical analyses were conducted using Stata 17.0. The results indicate that both content design ra-
tionality and process design transparency of Al-based compensation significantly enhance job appli-
cants’ perceived fairness; perceived fairness significantly improves job applicant satisfaction and me-
diates the effects of both content design rationality and process design transparency on satisfaction;
market salary level significantly moderates the relationship between perceived fairness and satisfac-
tion. Further analysis reveals that, compared with content design rationality, process design transpar-
ency exerts a more pronounced impact on job applicant satisfaction. The findings suggest that, in ad-
vancing Al-based compensation management practices, enterprises should balance the rationality of
compensation scheme design with the transparency of decision-making processes, enhancing job ap-
plicants’ perceived fairness and satisfaction through improved information communication and deci-
sion explanation. These conclusions provide practical implications for enterprises seeking to optimize
Al-based compensation management practices.
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1. 5|15

AR, BESE KBUE . =i E DL N T2 BE(Artificial Intelligence, AN AR I PLIE K& &, N TEGEIEZ
Bz iE BNV A E B AU ERF S ST, ATEAN I BHIRE H  N AR, 2
TR . SO 5 BRI DA R E N B A 2 AN ERT[1]-[5]. Meijerink 5548 Hi, BEAE HEH
ARABHRAN T RGBS, ARSI IETE AR N 2 S 0E 0 W “ AP R P ” B
AR[6]. AHEL TGN TR 73, Al BRI AR AT /0 0 ST, 5% v D S8R I B A N IR
25, WA AR ML B (L B ) 27 0 v R B SRR 3]

BEE IR AR R, R 2 (VI R 250K AT B T35 il s AAR R B, @ %84 R AL A
. RTEES) T EM/KFSEE BT RGH I S r %8, DUIRTEH N B AR A — Sk . SR, Al
YRR B REIRTF MR AR o B T R B ) B BRI T M S e, IS AT I8 4R A 1 X DA
Tl AR TR AR, MRS “ BARN " [7]. Shin FIFFREN, NTLEREARSGH W REESE
FERZMAANERT AT PSRBT A Z AR B (8] U MATIEF 3 T MR SEE L SARIR I, 0 P sk 25 B il m]
FEEERIATIRANTTRE FRE[9]. [Rlth, 7E ALZWI 2 5 HmH e i 5, SKRERE W i AT 3B o 55 DA
T TR BT 25 e FO0E R, OO A TS R [

DA 5T AL SR IR 7 AR R FHRIEIRIE . SUSOTAN DA RV AR SR 0N, v
PSR RERE D N A ., B = PSR B — S E AR 7 A [10]: (HEA AU, BT Reth THh =
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R RE 0T 51 AR A4, T2 M AN A 2R TR SR 32 2 FE[11]. Logg S54etH “ Bk
(Algorithm Appreciation)” I %, BIFEER &L T, AT M A1 Bk maE N TR 12]. 50k FE
FUIVE L AT DA SAB AR AN A 52 M AR 52 B i SR ) B B 2R [ 13] [14]. Lee B HE
TR RIN, AT SRS P BB N 2 i3k — 0 52 e I 26 IO DA R S5 BRAT A BE[15]0 X3k 1 46
78 Al AT NI FUR I, SRERFE X AT $R 5K A0 S AR KRARRE B2 B AR A2 16]. REH
KW OIS —E R, HH R T AL Hi 6 B R SR G B, Rl s = 56T AL Hiiii
S SRR e PEAE AL R K

MAHZANFER A RE, MEAORIERRERA S, BT R R B ATHEY LG R &
HHAIE[17][18]. Colquitt A, HLANFAMNGIES A, EEFERT AT B AFLLERAF
SEZANYERE, ANFYERE I IR AR S 5 AR I ZS BE AT N B[ 19]. Brockner #E—2 25 H, ML
RFRE T A AR, BIESE RIS RS U, HXTH RS 12 R B vl ReHR TH 201 % T
Al HEET S, —J7, HMNA RS G B m AN Jias R, 5—Jrm, iR
T35 B DA S R SRR J2 T Re B8 B G R RE, s A RS A SRR T . b4, TS B BHKAEN
AMEBEAT #E 2 LUAC R B BLAM S IR ARIE,  [RIFE AT AR M 6T AT B S 45 S = EEPEA (217 [22] .

AR, FyREHM OB ET 2 B AR K . Kellogg 25NN, BEEFIEAWS 5HLEMIES), R
T AR A PPN BE R S AR A O U T AR I B B[ 23], FEIX— TR T, RKZE AL Hih|
E LA R A B E, tEA R BRI R L.

FT 0, ASCRL AT B e B FeAE BE, SR A BT S B R AR B W P SRR T R
AR, FEE— PR AR A T AR DL R T S B A T R . B T4 0 B TR T AL
FH SR Z LRI B, ERE NNl AT S B S B AR (LR S B A B E R

2. it EmMRRIE
2.1. IR EAE

2.1.1. ATE@EANFREEFHINA

BEE N TR REROR M PO R g, FAE A D R IR BB H 862 . MR iR, N T RE
CLZWBERHIS L. SUOP . S TR DL S PSS 2 I . AT S B B 7
X ATEBEREMSKITRBIE T HLas 2] LU BERVETOR, WE 5 BT Pk B A,
111 52 i B R SRR I F PR A I W

FEARRSIATT, N TR GERENS A Zhoe il Prfiiide . B OZVLHAC AR A TIPRSE AR AERF e B4R,
N TR GERT DRSS 03 TAF R OB E 17 5 ER e H5 1, AN TR BB ox & AL e . 7
LREFTS DI S E A L 7 KT S DR 35 DR Aok B S IRk 22 FRO 8 M o 53 SCHF 3] Medjerink S84 HY
ANFBIRE B AR SN ) E S Z D ) “ AL R k3 A2 6] -

SR, N T BERFAETE MR M [, ETIRIEITEA L . AR 555 M . Leicht-Deobald
SN, BRREATRE S AR A P YERUE B PEROHEIE[7]. BRIk, RN TR REIZHTS 5 i E 10T
ST, IRESRPUERS AL R SRS PP B B 2SR

2.1.2. HLANFIER

YLV R MR N AT BRI RV AN 2 2 5 2 PR (W B B R Sk . M B AP ELR N,
A i@ i L B BN TS R 2 8] 1 26 BRORFIWTR R A MR B 5 3R 1 EHR 541 H A
UCRCHY, Sr=EsmmnPE: Rz, W= A kA,
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FEBLIERE L, Colquitt E— A HEUA TR A AT A T P AT HBNATHRIE B A TP/ e
[19]. Hr, SRAFRELSERT A, BEATRERELIRETAE; HaAFRBARE i
TP SRR, (58 AT BB A k.

CEMFRY, AL TRREIS BB A TS . HEUKIE LR AT A2 I[17] [18]. Brockner
BB, AR RAREFIAMATI, NP R A AR AT, A B R s
[20]. DRIk, ZHZLAFIER BENs JofRe AT S i i b SR HHE 125 B T ML (0 o 0 4 4

2.2. R

2.2.1. Al FHMFERNE R SRS A TR

AL Frii g BT B R 4R N DR RECE R E B T =0, BEUSTE R8I B, A RE
TARGUE L KTz B S5 R B, AR A R B A S A S itk . ARIBALZI AT EE, IMAX T
P ke SR 2T PR R U T AN BUBOR - B 28 SRS IO B A R, IR R T2 R 7 5 H BN BEAI DTk BL &
SR ESECACAREAIULAC . Forp, 3O P 5 AR T s 7 A2 15 A B R0V, Sl A R e i
A NUHE AT 50 G2 TTHRIN - AN 2 5 T AR IR 21 R

£ ATFHERS 5 N, BT RIPUE TR Te 2 T SRIZAT IR, H T3 7 SR A 5
W T HEAE RA G R BG4 Al RGBS EHEKAINME. DA TAESEEL LT3 K
AR, SRR EA S NS RAT & H B U, A3 =173 HE A ~1 /&0 - Gerhart il Rynes 15 i1,
A BRI T RE S B SR AN T I B A TR RATT (2100 BRAh, AHRBETERET, 78 N TR REDL SRR
b, MRSREE R RIS BT A T PR [14]

PRIk, ASSCHR i B

HI: AL 52 0 N 2 BEE & B I [ S SR I 1 2 P4

2.2.2. Al FHidHE S REHERE S AF B

I FR B TTE IR AR AL B ] R AR DG A LA 2o PRSI A [ SRR A R AR (AR B
MR LVAFE, MER T AP RSO T R &R MEE R, M2 Psid BB AH. &
IEATAT fRRR BRI . MAMARRENES T AR SRS LA R B FE R, AT RAs > B TS B KRR AR A
B, IR SRR T RS AP AT

Efg N THIRAALL, AT B 61 A A BRI 7 M AT sk, R E A 2
FERFIE P R S BOR A M DL AR H I S5 R B e . R, 320 AL i e i FRIE A 1, fsRERSE R
5T AR OGN . HRARHE LA S SR8 R, A B TR a0 BRSO R B AE AT, IR T AP
TR o

Grimmelikhuijse 258/ 5 K I, S0207 B FE AN AT AR 14 BE A% S 35 SR T AMAOR SR e SR P R VEAR [ 9]
Shin J#t—BeH, UAMKRREB M TR G RAMIZITZHET, HXT AL RSR NGB R 12
Fi[8]o Yu Fl Li SR B, A T BE Y 5 3% A PE 0 48 ok 398 580 A5 AT BB e I MAoxef e s &8 SR A T
FE[13].

R, AR SCHE H an R

H2: AL HEH e B AR BT 32 B 2 1 1] 5 M) SR RS 8 e 1) P12
2.2.3. AFBANFNER

A IRAR AR H LR T RS A B W, R MAS AT N E 2O R, H
ANPERIAA, MBI B H U SR B AR, B2 5 T B 1 G R BR RIAT N IR
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FE AT FMHE TS 5 F . SRIPUE XS T35 05 SR PPA IF 35 58 2k T e A B AT, T &t — 2 o/E
Hi s B Bl R A B A SR SRR R B A 5. T AL PR B — BB MR 2%, SREASE A
PAEHEHIW RIS AT IR, PRI AP AR+, AT B 1] e R iE 5 SR RS 25 BE PPAN 1) S 2O 3L
LRIPF Y ALFEE LR AT SR G, KPR RIE RSN AE K, JFRm T 2210
IWATRERE,  ATIBRTH L

R REV AR, FEP AP RERAN 2 B RA00 01 T AL PR32 FRE[10]. XUGH H 550X AL TH
BT TR, AP IGR R SR 5 S A B BT R AR [ 1 6] AL, Toi2 % i A Bt 2k
TR BN, AR TR EE R SR TTR I AT oR o8 H L

Rk, ASCHR B

H3: SRERTE RN B0 A~ I 10 5 i SRR 32 10 37 I il 2 2

2.2.4. THIAFEHKTEHIBTER

T H /KPR VRN B & B (0 S AR v . AR AL LR, ME2Ns 8 S350
N5 T3 [R5 5 O B I R AT LU, R4 T i 2= B VR A

SR, TS H K A 2 BRI AT T3 I 25 SR VP, 34 1T i o3 24 ST SRR R h s s B2 1) 5%
WAFRRE o AT A AP ERUARES, SR BB AN LR HE, 0T AT 1 e 45 R A PP B8 24K
# TR YN IE AFAE . Bk, AP TR SR mE N . MR, 4iimEimK
PR, SRERE A E S SRS bk, RV AT e T 2 52 B SERR FT N KSR, 1A TRk
SRR FH AR k55 -

Gerhart F1 Rynes I\ A, T3z 3 /K 725200 53 T 3 A FPERA SN[ 21]. EL 55 R KB, #
KPS 2 [BEAE 35 O R, JF HL T 3% B LU 02 S i i B T i LR 3R [22] . 4T Hi B /K
SPAL R, A ST IR R RE IR A P AT BB TS s T 2 T S K P AR, ST IR SR R
(147 510 J) B 1 4

R, A SCHE MR

Ha: 773757 T /KT8 15 SRR B 1 2 PP 5 SR BRSSO &R

INE - Gl
FRAEE | ~—
RIRARIE | s
/ A\:Ffi 7,1

AL FrE 5 03 /
B
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CAYAZE)

Figure 1. Research model
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FEBLTHIE IPERT SR 2T AN RACR o AT A e 3 B 10 S B LA & (EARSRAIT ST i Ak T B B B
PRI AR S8 e R FH 1) 6 A (K7 3145 8 AR AOEOA A 48, BEWT DLELHEE SR OB Hh A B A ARE L S
FIFFEREEE, RISt ] DASRECE AN B SE 0 AT E B 15 SR, R S S ia i Bt R S0

HBRER SN AL Fr b i Aol & XA, IF B b5 R0 75 5 51 ROR IR (K& 1,
AR I G B & BSOSO RO, AW BN 06 27 G i R B A SRIRE I 52 155 K
TR, IFEERAEH B AT ) Fr I B R R R SE R IR o AR 136 4, B 2K 4
128 1. FrA#GRY B IESINA RGO, HaXiE i 5 % 5 23R AH R R A -

3.2. BRFLSHMA

AW GRS AR BN S O SO FU R AR GBI AR, R4 & N TR
BARE ST E R . XN TIA T = BN E TR S, A SO AH SR B Al AT 8l I
wWit, FEEE A EAIRIIEER M. BT Al 2 556 8 TR s, A ERAE
DLELFE R T A FT, PR AR SCHE PR i B A Co B 4 FE AN AR () 6t B, AR B ST S5 06150 o i I
AT 78 SCREE, RS AL BN E 5. IEURART, X &gET 1 /MWEHE TG, B %
VIO IR (P R R A . S T I R R S AR T e, IR T R AN A BT T2
MR TERE, RATERIER 4.

33. TENE

B E A IL I NP Sr: S E R AR EMA D Gt 2 . 5 H I E R Al
il FAE R AT b I AR A ER M AT B AR T E B, DL LB B A
PRI E KT ASHIE ST Tl R i) AR B S I 7 SN R

ALFEH G2 N A BT AR AR BTHA BRI & 2 R T A PR T L A PRI E A
BYERARHE TS, JEEE G AL Hiim e IS B AT e Tt, Sad FiRpH LR 53005 2 AN, AR
N AN AT HIE TR 25 R T RALIAMERTT 4 7, ERR TR TS v (1 ARER AR
AFE, SHREIEFFRE), HEREARHFHH) Cronbach’s o REH 0.848.

AL Fi NG E P BB T B It s AT 37 il o ik R B v B 1 22 B0 WA M AH SGHE 9E 8] [9], Ak
HLFEATRENE L A5 B A TR EE DL A E I RE FE S5 D7 T EAT I &, 455 AL B U sk G kAT %, &
FRHAZ R TR, L8 2 AN, AR Ay “ AN AL ) 5E F I R v (0 00 0 R AR o 2
TEWI” , ZEREAV T Cronbach’s o RECH 0.836. HT AL #Hilliil € & T B Mt i, IA
FHRERED, AR LR UE N 278 55 VI R R A AR O AR MR I A7 I &

SRERE BN AT A AR AR A FER, AVPEIEESHE Colquitt TFRMHALNF
BR, NAEA BFEAV. HIAFAEEAFEREIHITINE9], FHEE ALHBG]C IE5HT
PR, L3 ANED, ARREDUN I AL FEF G E o A SKRIRE A — LA, ERR A Ry
A EVF( REBIEEAFE, SKRRIEFFE), ZEREARTFF N Cronbach’s a RELH 0.862.

T AHFH AT TIHFE K S E I H A2, 4 HAE SRR 47 57 I b 0 3 B4R B,
FEE G TS B BT I BRI 21], FREE SR IE B R, L B IR R Uy “ Il v 4T
B K5 AL E FOHEHAE Lt fer 7, BERCR A wRr B A1 REREFE AR, 5 REEFFE),
ZERIEARWFH I Cronbach’s a RECH 0.755.

SRR (R T B« SR MR T 5 P58 R FH S A i P S R I A T B, ARSIy ““ Jaoxt AT il g 5 )
B EEWA” , RAZWE 5 AP HTWEERE TR MM S, SR & Re 0 B s ik
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SEVTE RS AL F ] € LA AT, BRI AR SR S A9 R B T AT
P AR AU N DGt AR RO R . BRI il AR ALHE
B . & ACE IR AR W 1.

Table 1. Variable measurement items
= 1. TENEH/MIN

TEVEOT AT 2 10 F7 A ) A2 175 15 2R
TNy AL HIE (H A 525 08 1 AL B AN T 584 /)
FANTg AT ] 5 e B A r FO A U R o A2 355 b 14
AN AL LEHr M ] 52 1A RE 6 S0 7 20 O 15 AT AR
SRIPHE IR SR AT ] 7 T 1 B i P e
AN AL E B H AR A 75 A1

AT Hr M€ (0 8 BT S B

AL € R A e HE W

*E%f;{%f% RN AT AEHT IR PR AT SR — AL
TN AT ] 5 357 I A R e PR TR 21 1
TN N AT TS KT 5 AT R A3 AH B e
T H KT

TN AT E B 37 AR A -5 T 3738 B AT AH DL G

3.4. Gt

AHWEFER Stata 17.0 X EHEHEAT SE1H 0. B 56, AU Stata 17.0 XHAEA RS BEAT R VE G vH 70 #r
TG AR R AR . Hk, SR 2 e tE R ARIRAG I AT B E A A B S B R i iE
W R BE R B2 o f5J» 12 H] Bootstrap J7 V2606 RN A~ PR A v A RNz, 3 e vy 2 5 L A 96 T
Sy AT (K8 15 2O B A 5 TR A 2B
4. BRI HANRIZRE

4.1. HRMY 4T

Table 2. General information of the questionnaire

=2 BIBEXFR

1) 2 3) “) (%)

A N mean sd min max
sex 128 1.492 0.502 1 2
age 128 3.250 1.542 1 6
edu 128 2.992 1.283 1 5
W 128 3.641 1.162 1 5
HEPE 128 3.703 1.107 1 5
EW 128 3.684 1.110 1 5
AP 128 3.628 1.046 1 5
T Gy K~ 128 3.680 1.150 1 5

L2 MG T RARMRVES AR PO 128 AR, K EL g 53%, LtEZh
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47%; SZUIF AR EEERTE 23~31 ¥, ARKLL Db 78%, FEARERA —e RN, BERE T R
HATSRENE TIREAART AT B 6 5 FA 05 PR

MEEAFRRE, STRIEETERELHEG ), U8B B AT HH e FEECh
AR E o Horh, AT & FE I (Mean = 3.703) A1 A2 1% 1135 B M (Mean = 3.684) ) 4b T th 254k _E /K-,
R\ ZHOZVIF AT AL FH e B — e A EE, (B0 SRR — DRI 2. AP
BN 3.628, T ZHMEN 3.641, Uil AL HEHH] 2 SRR A RBARAY, (BRI & 2 A HEAE
—EER, SEEVEZELZN 1, R&HE— I REIAS TSR

4.2. EEMMBAEN LR, HEENEEDRT

Table 3. Regression results of Al compensation determination characteristics on perceived fairness

5% 3. Al FrEMEI E4FIEXT A ARV E 34 R

A RR(1) HR(2)
WA BT A B 0.800***
R 0.833"
P AR
R2 0.708 0.779
W R? 0.701 0.773

E: TRORTE 10%KF LR, KRR S%KFELEE, TRRE 1%KFEEE, FXFE.

DRI AT T i) 2 REAE T SR B AP EN I e, A — BT RIA 08, S5 Rk 3 fioR. £
B SEREIR, AAERTHE M ARG A B3 RS2 (B = 0.800, p < 0.001), UiHH AT il & /£
FIHBRUE S BIALANE LA AR BE D UG EC 77 TR 1 & BERE P Ry, SRER 2R 5 T e e 1) A P, [Ttk
HI 3383 RE A58 2 2550 SR, i FE B3 B 6] A P[RR B AT W2 35 1E )52 (8 = 0.833, p < 0.001),
W] AL Fi ) e i PGB R, SRERFE R 0 I MR SRR U AR, AT ER T L AP, Rk H2 15313
.

Table 4. Rationality and transparency in the baseline regression of satisfaction

4. AIEMMZEREHEERNEER)T

gLl % W sex age edu _cons N WG R JT F
e 0204  0.703"* 0.295
(ORi-34 (2.06) (7.13) (1.47) 128 0.709 156.1
. 0.216° 0.692*  —0.097  0.053  —0.054  0.426
2) Wi 12 714 2
@) WEE (7 (563)  (—091) (136) (-1.10) (132 8 0.7 96.26

DRI AL E I e A 2T T R A R B 32 B ) SRR R B s, A SCHEAT T 2 on skt
B8, 25 Rk 4 s

FASERER I, WA THE BV SRR = % HAA B3 IEFIE2IR (B = 0.204, p < 0.05), UiH] AL
SE HNE RE R IR AL NE . BE IR XTI H ISR 2%, A B T4 s SRR 0 5 7 S (A T R
B, MR EE . RIS, SRR T ad B P B e S R 38 IR M 52 (8 = 0.703, p < 0.01), H.520
TR m T N A BT S B . X UL, AHER T4t A B, SRERSE SN AL Bl e i 2 A5 A
B PRI 2 75 e U Bl AR S R
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BeAh, b AR R SRR R ARE R R K, RN Gt R e SR S TR
WA B, TP A BT S B A R BT B WA R R SR I B e B I R R B . WA R SRR T A
NPERR TR AT RS R AP SRR A S I R, a8 RN i e 1K H

43. BALFHEEAEXWHAREIERNPMMEREYT

Table 5. Mediation analysis results: perceived fairness as a mediator between transparency and satisfaction

® 5. BRAOATHAEEREZIEEEIREPHFMERREER

ey
W
0.283"
NN
(2.61)
0.640"**
7
(5.92)
-0.058
S€X
(-0.54)
0.045
age
(1.13)
-0.048
edu
(-1.00)
0.339
_cons
(1.05)
Bootstrap % 95%E 15 [X [A] [0.0411154, 0.4083513]
N 128
WEE R T 0.717
F 85.54

Nt AR I A T A TR A E R, A SR Bootstrap J7VEHEAT A RBAG S, 45 RAE 5 Fis.

TESINAIEENG, AR TEI% B PO 2 B 1 [ R 3R 0.703 R FE 2 0.640, (HIREFEZE( <
0.01); SUb[AmF, APEEH SR BEA B IE B =0.283,p <0.05), Ui AFEEIES TS
WA B R 2 R R P R T B i /v /E . Bootstrap A 56 TS 95% B A5 X F] 4[0.041, 0.408], [X[A] A
50, IR T A RSB E AT

Table 6. Bootstrap mediation test results

%= 6. Bootstrap F NG IR LE R

RN A BRREAE Bootstrap FrifEiz 95% 15 [X (Bias-corrected) ZEi
[E1EE 23 9A 0.236 0.093 [0.056, 0.414] o
JERZ 3 0.640 0.110 [0.417, 0.859] e
PSRN 0.876 0.048 [0.774, 0.965] B3

H A RS 5 B 0.269 0.109 [0.068, 0.499] —
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Bootstrap 404 R a1 6 o, I FRETE I B 1 I8 e B A S e sR R 5 3 R ) R B2 K8y
0.236, H 95%E X EAES 0, VLW R EFIE. FR, RN 5B N B 26.9%, &
B TR A~ E I R R U1 328 B 5 T SR R A P A R SR A A VR

XS5 RER, e AL FH ) e i R % B YA BB B ER T SR IR T R, L R g i 3 5
T RRENHE IR R T, BT TR AT H I 50 SR R 36 2 B (R EE DO FE ML

4.4. TIAFMAKEEBTER

Table 7. Test results of indirect effects at different market salary levels
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T 3 3 7K ~F k2 Bootstrap #rifEi% 95% 15 X [H]
TS HWKF 0.330 0.111 [0.129, 0.557]
F 5K 0.217 0.126 [-0.010, 0.474]
151 T 3% H K~ 0.102 0.133 [-0.159, 0.364]
AR E 5 -0.228 0.113 [-0.451, 0.008]

BT A RSAT IR 25 SR 52 7 Bs o AT SA HEHK PSR, SR AP 1) A 2808 5 3 (R
fH =0.330, 95%CI=[0.129,0.557]); B dimHmAKFoem, A RROEHIRTS, 16 mimEHmKE T
AN, YT HTI AT S A B AR B A A

Table 8. Simple slope analysis of the moderating effect of market salary level
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Figure 2. The moderating effect of market salary level on the relationship between perceived fairness and employee satisfaction
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Table 9. Regression results for moderated mediation
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Table 10. Results of research hypotheses
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