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Abstract

In recent years, under the background of great changes in foreign economic environment, slowing
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down of domestic macroeconomic growth and deep adjustment of industrial structure, the employ-
ment pressure of college graduates has increased significantly. Under the pressure of “difficult em-
ployment”, the growth rate of market-oriented employment positions lags behind the growth rate
of talent supply, prompting a large number of students to turn to positions within the system to seek
career stability. With the advantages of salary security, welfare system perfection and social recog-
nition, the civil servant profession has formed the “core employment track”, which is the focus of
both new graduates and former graduates. As the most influential selection mechanism for the pub-
lic sector in China, the competition intensity of the national civil servant examination is rising ex-
ponentially. By collecting and organizing the entry scores of different posts in the National Civil Ser-
vice examination in 2024, this paper uses a multiple linear model to conduct linear regression, and
mainly adopts 12 factors, such as the number of recruits, the location of the post, per capita income
(10,000 yuan), the level of the post organization, educational background and political outlook, to
analyze their impact on the entry scores of the civil service examination. Construct the relevant
model. The feasibility of the model is verified by heteroscedasticity test and multicollinearity test,
which can provide some help for the candidates who apply for the civil service examination and the
public examination training institutions that guide the career planning.
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B, (HPRON RN TTRAL, BRI, T REAN R b AL A ki B e A R A B 5 A
W E S EH ORI, RN T B0 5 SR R 27 3 A S HE AR B O B AL, 308 A 55 ROk HE
AERE . ARG (h LR LKL EEIL 2024 FREFHART A% RAE) FrigdtkiEE, &6
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HE N A AN TE)s i (on)s HURG. S0 BORTER . 57 AR TARFER .
WA ARG EE . G REIWER . RN E[7].

WRIER L B A AR, RS AR I 7 Bt AT AYE o34, 35045 20 24 5% S i 7
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3.2. ZLLMEEARBMET

BT BL XS T w0t i 0 B B E B e M, FRATTASE AT DA L 2% A i D] 3R A8 2 o 2 1 [ AR Y
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Table 1. Overview of 13 indicators
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Table 2. Descriptive statistics
2. ARSI ER

4 FR IR AR T 43 %L 7% NHL NG PN ANBIWN (T 75) Bt (Ji75)
FEA R 16,169 16,169 16,169 16,169 16,169
&/ME 920 1 0 1.623 0.17
I UNI: 144.7 27 4579 8.483 6.379
M 121.427 2.077 148.557 4.202 1.317
inli 8.759 1.283 232.363 1.698 1.373
ERER S 122.4 2 74 3.586 0.811

e Jir 0.381 26.659 49,559 0.209 5.303

i & -0.601 3.102 5.336 1.113 2.506

A R A 7.21% 61.76% 156.41% 40.40% 104.30%

AR GE 1 45 RRATT LA, S5 7 B PG CHR bR i KB S/ MAE S ~FIME AR e %
SRS, 0 2024 AE [F 2 F AR T A B SE CNER 121.43 4, 5 NERZ KA 4579 AR 44554
KGR . BERKAMGER, KI5 B i 5 A E R 55 SR T 5 i 7 b X5 8 — AT Bk
R(E), BT AT BT

XIFE MEARAR, FRAEH SPSS B 43 At BRI NG JZ R« IALIRAR S IR R BUR TS XL
BEZRACTAEER. [AIRTTEN . KA P FEEFET RS . 2 al BN Zg b g RO RAIC
SNESRAT L BURTFAAR . SACTAEFER A Wi SEFoN— & ARG 55 AR
AR PR A S B AR g A YR AR O R, ORI AR BN B & . SN A R IR IR I G v 45 R
T 3~9[8].

BEAR AT N Tk I B e ) B AR B, SR TR AT 2 Jn R ME R M . R ERAT T AR A AT
J7 =T R AR
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Table 3. Descriptive statistical results of job organization level
% 3. BRI RAER MG R

BIRA) = Bk H 4 L (%) FHE (%)
RPN 396 2.45 2.45
NGIESPEA 736 455 7.00
7 () 2% 3542 21.91 28.91
BX)ELUT 11,495 71.09 100.00
At 16,169 100.00 100.00
Table 4. Descriptive statistical results of the minimum qualifications required for the job
F 4 HUREZHERNBAMERITER
=371 Bk 545 L (%) ZIE (%)
PN 44 0.27 0.27
AR 14,043 86.85 87.12
fii -t 2066 12.78 99.90
At 16 0.10 100.00
it 16,169 100.00 100.00

Table 5. Descriptive statistical results of job political status
F 5. HAIBUAESRAER MG AR

P ETIEY LI 54 L (%) ZIE L (%)
BUATH S AR 14,636 90.52 90.52
eaanEilal 481 2.97 93.49
L A 1052 6.51 100.00
&it 16,169 100.00 100.00

Table 6. Descriptive statistical results of minimum years of grass-roots work

6. HERTEREFREEEMERITER

B2 TAEBARAEIR Gk H 453 L (%) ZE (%)
TAE—4F 31 0.19 0.19
TAE 4 2017 12.47 12.66
TAE=4 252 1.56 14.22
TAERAFL L 32 0.20 14.42
ERE AP 13,837 85.58 100.00
it 16,169 100.00 100.00
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Table 7. Descriptive statistical results of job city level [9]
7. RO R AR M R TR R[]

W2 B 43 H(%) B E (%)
— 2RI T 1368 8.46 8.46
—&IT 2960 18.31 26.77
=8 AT 11,841 73.23 100.00
&t 16,169 100.00 100.00

Table 8. Descriptive statistical results of whether the job registration is restricted or not
= 8. HIRE R EREI PR NS ISR

Pl S P NIRE B B 43 (%) RRE 5 (%)
ANPR ] 7 15,571 96.3 96.3
BEL 1] = 4 598 3.7 100
it 16,169 100 100

Table 9. Descriptive statistical results of whether the position is restricted to recent graduates
% 0. MALRT RIS BHIZ G R

J2 75 BR ] 7 Je LA B 43 H(%) FHE
ANBR 5971 36.93 36.93
et Bl AR 10,198 63.08 100.00
&t 16,169 100.00 100.00

Ho:Bo=p==p,=0
Horh 2 o Ve DA [ 7R fe/h —3feftiityk, M HE S R — D EZERREIH R, K
iR/ Rk R BT

Q(ﬂO!ﬁl"”’ﬁlz):Zn:[yi _(ﬁo +ﬁ1Xi1+"'+IB12Xi12)]2

i=1

FEFAT e B IR 2 At B8] OLS BEAT IV RE I R VER 3, J7 Z 0 i R LA 10,

Table 10. ANOVA results
< 10. FESER

S5 A df BJ7 F pfH
EYE] 506758.584 13 38981.43 858.21 0
W7 733793.298 16,155 45.42
Hit 1240551.883 16,168

AU SPSS A RCIIEIT 4 B0 A RRE HEAS R A7 AT, #5012/ LRS00 R
HEATIB A AR, JEP T 0,00, AN 0.05, FRBLE P < 0.05 T BL{HIIAE 95%40 Bk F FE
A LR
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Horhxh T 2 Je e R A& DL R AR AR TG 2 e T SR J5 A0, R 22105 A A S B AR F AL, i
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ssr%:é(;?i -y)
SSE :g(yi _Vi)z
SSng(yi -y)

5 Z 0 R, 4145308 H3~F 75 F1 SSR = 506758.5841, %% F-J7 1 SSE = 733793.298, Mg
SEJ7F SST = 1240551.883. Hiff:

R? =1_SS_E
SST
, SSE/(n—k-1)
Radjusted = l_SST—
/(n-1)

PSRN AR, T3 RY e =0.546, [N, FRATTNS T-2E 1 43 B F 52 i [l Y S 2 g A
MRS, A TSI EOR I A R .

Table 11. Regression analysis results based on OLS
F 11. £F OLS MEVASN AR

519 £ %5 Coef brifEiR % Std.Err t p
WA 98.246 2.752 35.694 0.000"
e [ 1] - - -
B(X)R LT 6.238 0.543 11.497 0.000™
7 (M) 2% 3.947 0.532 7.415 0.000™
EEIGIEES -3.671 0.51 —7.205 0.000™
i+ [ZH5] - - -
N 1.499 2.161 0.694 0.488
ENE 5.661 1.71 3311 0.001™
fiil+ 6.788 1.702 3.988 0.000"
AREGAT S (SR - - -
L 0.775 0.262 2.952 0.003™
FHH R -2.761 0.387 -7.136 0.000™
TAE—4 [ 2] -
TAE=4 -1.369 2.097 -0.653 0.514
TAE 4 -0.165 2.047 -0.081 0.936
TAEFHAFLL | -12.372 2.691 -4.598 0.000™
LA [a) TE R ] 2.224 2.106 1.056 0.291
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—Z&Ii [ZR]
=8I AT 2.381 0.497 4794 0.000™
TR 4.75 0.442 10.739 0.000"
BRI (SR
B 1] = 4 -3.443 0.301 —11.448 0.000*
AR [SHE0]
7 2.034 0.134 15.143 0.000™
5k -1.931 0.151 -12.804 0.000"™
SIS € T |
PR 5 Jei 3.421 0.236 14.509 0.000™
o H AN 0.013 0.001 19.097 0.000"
RPN -0.997 0.047 -21.373 0.000™
NS (T 78) 1.601 0.066 24.23 0.000™
Bith (Ji 7t) 0.037 0.123 0.304 0.000™

R 11 WEIESIER T UE 1, K& TR =8 =5 M TR EEMRE ) P KT
0.05, Xfikifi o B LR EMER N, 3% T RAFEIX =T %

33. RAEKRT

BT AR R ALY, an S 1 s KA S AR, XL R B R AT R LA
W2 AR I K. A R AR & 2 [A) 0] BRAEAE A A8 BNV BAR R PE G R, IR L AR Al A (1348
M SARBE R ZETU, TSR 7T 7% 777 2 S8 OLS it &7 ZAHEADN, 8GR E“H
BOPE” L RO B A X RN T T R R

S5 R WA =R ORISR I 4 A R B 2 B DA R Bk 2 AN BAR AR i)
B BRI A e 7 221t o IXFR TR AR B, (HEE A ™1 . BP fieis: #hkz T ffEN
iR R, MR RAA. WREIHRBAEE, W AR SRR BAFERR, B
AAFAES 7 21 . White £ 5677 FUELEE SUR B B0 I8 bR ik 22 AR 5 06 00 T BIARMEE RS 22 K/ 5
B E %2, SFRBRRERTZE.

1M White F3EAHECT BP R iERIRT IR BE /10, X KRR B IF, WISVEEEE), MASCER
Ho FIH SPSS #ff, ALK OLS BAY#EAT White fuief3 3], 154 12:

Table 12. White heteroscedasticity test
Fz 12. White 5 ERL

* p
4012.841 0.0958

P EA5 R KT 0.05, ARALE 95% 1 EAF X [AI N, FATRT LA ASC i & IR I A2 AR 5 5 22 5
It LA A BB T TCiE B 2
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75 OLS iRk, e Ac & 2 (A 47 (E i FEAR SRR, [ A R B THE 2R RATEE, FUhIE
PEBa vl B S BUR BB A A B AR, TSl v A AR E V2 B R R A TENRS 152, 0o 20t
PRREAT 2 FALER MR . W LA 2 A VEAR IS 04 MR RBUS L. JF Z K T (VIF) R KAE . Hi
BRI R S ERIZ A B A . ARSCR A VIF ke Hoy Z KR 7 1 S A T

1
1- Rlz—K/M

VIF (K, 2002700 5 Ho A A B O LR VEAR S VERGSR, Lk bk RIS % . I SPSS %t iR
s BET 72 B 12 A B AR RREAT I, 348 18,

VIF, =

Table 13. Independent variable VIF test results
= 13. BT R VIF RIER

VIF BEE

U 1.169 0.855
EEPN 1.121 0.892
NFWN (T 78) 3.229 0.309
B4 (JiTT) 4.019 0.249
IRA) =43 1.396 0.716
=i 1.267 0.789

BUA TS 1.145 0.873

£ TAERAGAERR 2.482 0.403
T A % 1.458 0.686

S R 5 1.048 0.954
PE5 1.277 0.783

Fe 5 N 1.338 0.748

R 13 M R4S, BT RS Rk T A ) H AR R VIF BT 5, BRAEURAEE B g Shek v, Hp
NN (I 70) A M (3 J8) B VIF 5 R, AR, 56— RO A .
4, ¥EEFRE

o T 5 M 8 T 43 BT L 2 Jn R R AR, FR A5 R T BOE AR L 4L A R B 2 0.546, BT
AR (RS B TR AT ey b 3R AT 1A ST A e b [ A A A

BT /380 = 98.246 + 6.238* EL(X)Z K LL R + 3.947*TH (M) 2% — 3.671*%& (R + 5.661*AF}
+6.788*fifit- +0.775*FJLaE i — 2. 7613 A 7 — 12.372* AR ] FLAE LA b+ 2.381* =2 S LA R
+ 4.750* LRI T — 3.443% K EE + 2.034% Mt — 1.931* Bt + 3421 AR JE+ 0.013* i B A% —
0.997*#H% NHL + 1.601* A& (J37T) + 0.037* 54/ (J3 7T)

5. B4
AN 3 B R R R A AT PR 5 B A% B L A AN [ SEBR B L 20 B s [ 2% 24 5% 532 1kt T o
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