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Abstract

Due to the constant promotion and popularization of the higher education, the college students’
employment situation is not optimistic, and social objective factors such as the traditional gender
discrimination, job security mechanism are not sound. Talent training pattern in colleges makes
university female students’ employment more difficult. In this paper, by using system dynamics,
we establish a related system feedback structure model, analyze the feedback system of female
university students’ employment base model and put forward related countermeasures and sug-
gestions to solve the problems of the female college students’ employment.
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Figure 1. Female university employment’s each subsystem flow rate basic into the tree model
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Figure 2. Feedback archetypes G13 and G14 forming growth limit fundamental
model
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Figure 3. Feedback archetypes G13 and G125 forming growth limit fundamental model
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Figure 4. Feedback archetypes G135 and G14 forming growth limit fundamental model
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Figure 5. Feedback archetypes G23 and G125 forming growth limit fundamen-

tal model
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