Management Science and Engineering B3R % 5T 1%, 2015, 4(3), 57-62 Hans X
Published Online September 2015 in Hans. http://www.hanspub.org/journal/mse
http://dx.doi.org/10.12677/mse.2015.43008

Relationship between Equity Incentive of
Listed Companies on Growth Enterprise
Market and the Performance of Company

—Review and Evaluation

Qicheng Chang?, Yan Gao?

'School of Sciences, Beijing University of Posts and Telecommunications, Beijing
’North China Electric Power University, Baoding Hebei
Email: 931691337@q9qg.com

Received: Sept. 6", 2015; accepted: Sept. 22™ 2015; published: Sept. 29th, 2015

Copyright © 2015 by authors and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY).
http://creativecommons.org/licenses/by/4.0/

Abstract

Separation of two rights which operates in the modern enterprise system makes their own differ-
ent profit pursuit between enterprise owners and operators become potential conflicts. The utili-
zation of equity incentive bound interests of the both together. Through using this method, enter-
prise owners grant certain stock rights to operators and thus make the operators participate in
management decisions and interests distribution and undertake operational risks. Since its estab-
lishment on October thirtieth 2009, the Shenzhen Stock Exchange GEM market has been used as an
effective complement to capital market of China. GEM listed companies has constantly tried to
adopt equity incentive system since 2010. This paper reviews relevant literatures at home and
abroad, and then gives an evaluation.
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